
John Q. Hammons

Debtor 2
(Spouse, if niir>g)

United States Bankruptcy Court for ttie: District of Kansas

Case rtumber 142

Official Form 410

Proof of Claim

D  0= E
Kansas City KS

FEB 2 1 2017

Clerk

U.S. Bankruptcy Court

Read the instructions before filling out this form. This form Is for making a claim for payment in a bankruptcy case. Do not use this form to
make a request for payment of an administrative expense. Make such a request according to 11 U.S.C. § 503.

Fliers must leave out or redact information that is entitled to privacy on this form or on any attached documents. Attach redacted copies of any
documents that support the claim, such as promissory notes, purchase orders, invoices, itemized statements of running accounts, contracts, judgments,
mortgages, and security agreements. Do not send original documents; they may be destroyed after scanning, if the documents are not avaiiabie,
explain in an attachment.

A person who flies a fraudulent claim couid be fined up to $500,000, Imprisoned for up to 5 years, or both. 18 U.S.C. §§ 152,157, and 3571.

Fill In all the information about the claim as of the date the case was filed. That date Is on the notice of bankruptcy (Form 309) that you received.

Identify the Claim

1. Who is the current

creditor?

iZ. Has this claim been

'  acquired from
someone else?

3. Where should notices

and payments to the
creditor be sent?

Federal Rule of

Bankruplcy Procedure
(FRBP) 2002(g)

U.S. Department of Labor/Office of Federal Contract Compliance Programs
Name of the current creditor (the person or entity to be paid for this claim)

Other names the creditor used with the debtor

laf No
CJ Yes. From whom?

Where should notices to the creditor be sent?.

U.S. DOL/SOL

Name

61 Forsyth St. SW Room 7T10
Number Street

Atlanta GA

City State

30303

Contact phone404-302-5435

Where should payments to the creditor be sent? (if
different)

U.S. DOUOFCCP

61 Forsyth St. SW Room7B75
Number Street

Atlanta GA

City State

30303

Contact email broyde.channah(gdol.gov

Contact phone

Contact email

404-893-4598

Uniform claim identifier for electronic payments In chapter 13 (If you use one):

4. Does this cialm amend Q No
one already filed? ^ Yes. Claim number on court claims registry (If known)

5. Do you know If anyone ^0
else has filed a proof q Ygg made the earlier filing?
of claim for this claim?

Filed on 12/15/2016
MM / DO / YYYY

JQH Ctl ID

Official Form 410 Proof of Claim
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Give information About the Claim as of the Date the Case Was Filed

6. Do you have any number Q No
you use to Identify the 0 ygg Lggt 4 digijg of the debtor's account or any number you use to identify the debtor:
debtor?

7. How much is the claim? $ 47,000.00. Does this amount include Interest or other charges?
Q No

Yes. Attach statement itemizing interest, fees, expenses, or other
charges required by Bankruptcy Rule 3001(c)(2)(A).

8. What is the basis of the Examples: Goods sold, money loaned, lease, services performed, personal injury or wrongful death, or credit card,
claim?

Attach redacted copies of any documents supporting the claim required by Bankruptcy Rule 3001(c).

Limit disclosing Information that is entitled to privacy, such as health care information.

back wages plus interest. Executed Concllation Agreement attached

9. Is all or part of the claim ei No
secured? Q yes. The claim is secured by a lien on property.

Nature of property:

Q Real estate, if the claim is secured by the debtor's principal residence, file a Mortgage Proof of Claim
Attachment (Official Form 410-A) with this Proof of Claim.

Q Motor vehicle
Q Other. Describe:

Basis for perfection:

Attach redacted copies of documents, if any, that show evidence of perfection of a security interest (for
example, a mortgage, lien, certificate of title, financing statement, or other document that shows the lien has
been filed or recorded.)

Value of property: $_

Amount of the claim that Is secured: $

Amount of the claim that Is unsecured: $ (The sum of the secured and unsecured
amounts should match the amount In line 7.)

Amount necessary to cure any default as of the date of the petition: $_

Annual Interest Rate (when case was filed).

G Fixed
□ Variable

10. Is this claim based on a B No
lease?

G Yes. Amount necessary to cure any default as of the date of the petition. $_

11. Is this claim subject to a B No
right of setoff?

G Yes. identify the property:

Official Form 410 Proof of Claim page?
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|12. Is all or part of the claim
I  entitled to priority under
j  11 U.S.C.§ 507(a)7
I  A claim may be partly
i  priority and partly
!  nonpriority. For example,

in some categories, the
law limits the amount

entitled to priority.

Amount entitled to priority

0 No

G Yes. Check all that apply:

Q Domestic support obligations (including alimony and child support) under
11 U.S.C. § 507(a)(1 )(A) or {a)(1 )(B). $

G Up to $2,775* of deposits toward purchase, lease, or rental of property or services for
personal, family, or household use. 11 U.S.C. § 507(a)(7). $

G Wages, salaries, or commissions (up to $12,475*) earned within 180 days before the
bankruptcy petition Is filed or the debtor's business ends, whichever Is earlier. $
11 U.S.C. § 507(a)(4).

G Taxes or penalties owed to governmental units. 11 U.S.C. § 507(a)(8). $

G Contributions to an employee benefit plan. 11 U.S.C. § 507(a)(5). $

G Other. Specify subsection of 11 U.S.C. § 507(a)( ) that applies. $

* Amounts are subject to adjustment on 4/01/16 and every 3 years after that for cases begun on or after the date ofadjusbnent.

Sign Below

j The person completing
this proof of claim must

' sign and date it.
; FR8P 9011(b).

I  If you file this claim
I electronically. FRBP
500S(a)(2) authorizes courts
to establish local rules

specifying what a signature
is.

A person who files a
fraudulent claim could be

fined up to $500,000,
imprisoned for up to 5
years, or both.
18 U.S.C. §§ 152,157, and
3571.

Check the appropriate box:

G I am the creditor.

iEl I am the creditor's attorney or authorized agent.
G I am the trustee, or the debtor, or their authorized agent. Bankruptcy Rule 3004.
G I am a guarantor, surety, endorser, or other codeblor. Bankruptcy Rule 3005.

I understand that an authorized signature on this Proof of Claim serves as an acknowledgment that when calculating the
amount of the claim, the creditor gave the debtor credit for any payments received toward the debt.

i have examined the information in this Proof of Claim and have a reasonable belief that the information is true
and correct.

I declare under penally of peijury that the foregoing is true and correct.

Executed on date Ol 15-
MM / DO I YYYY

Signature

Print the name of the person who Is completing and signing this claim:

Name

Title

Company

Address

Contact phone

Channah S. Brodye
RrsI name Middle name luist name

Civil Rights Counsel

U.S. Department of Labor/Office of the Solicitor
Identify the corporate servicer as the company if the authorized agent Is a servlcer.

61 Forsyth Street SW Rm 7T10
Number

Atlanta

street

GA 30303

City

404-302-5435

Slate ZIP Code

Email brovde.channah@dol.gov

Official Form 410 Proof of Claim page 3
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CONCILIATION AGREEMENT

Between

THE U. S. DEPARTMENT OF LABOR

OFFICE OF FEDERAL CONTRACT COMPLIANCE PROGRAMS

and

JOHN Q. MAMMONS HOTELS Management, LLC.

PART I. PRELIMINARY STATEMENT

The Office of Federal Conti-act Compliance Programs ("OFCCP") evaluated the facility of World
Golf Village Resort Hotel (**World Golf) located at 500 S. Legacy Tr., St. Augustine, PL 32092
and found that World Golf was not in compliance with the Executive Order 11246, as amended
("E.O. 11246") and its implementing regulations at 41 C.F.R. Sections 60-1,60-2,60-3. OFCCP
notified World Golf of the specific violations found and the corrective actions required in a Notice
of Violation issued on September 29, 2015. In the interest of resolving the violations without
engaging in further legal proceedings and in exchange for the good and valuable consideration
described in this document, OFCCP and John Q. Hammons Hotels Management, LLC . ("JQH"),
the employer of the employees at World Golf at the time of the evaluation, enter this contract
^'Conciliation Agreement" or "Agreement") and agree to all the terms stated below. In addition.
Atrium Hospitality LP ("Atrium"), the current owner and operator of World Golf, enters into those
parts, and only those parts, of this contract which specifically refer to it.

PART n. GENERAL TERMS AND CONDITIONS

1. In exchange for JQH's and Atrium's fulfillment of all obligations in Parts III and IV of the
Agreement, OFCCP agrees not to institute administrative or judicial enforcement
proceedings under E.O. 11246 based on the violations described in more detail in Part III
below. However, OFCCP has the right to initiate legal proceedings to enforce the
Agreement itself or to coirect and obtain relief for the violations described in Part lU if
JQH or Atrium violate this Agieement. Nothing in this Agreement precludes OFCCP from
initiating enforcement proceedings based on future compliance evaluations or complaint
investigations.

2. JQH and Atrium agree that OFCCP may review its compliance with this Agreement. As
part of such review, OFCCP may require written reports, inspect the premises, interview
witnesses, and examine and copy documents. JQH and Atrium will permit access to its
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premises during normal business hours for these puiposes and will provide OFCCP with
all reports and documents requested.

3. JQH and Atrium understand that nothing in this Agreement relieves them of their
obligation to fiilly comply with the requirements of E.O. 11246, Section 503 of the
Rehabilitation Act of 1973, as amended, 29 U.S.C. § 793 ("Section 503"), the Vietnam Era
Veterans' Readjustment Assistance Act of 1974, as amended, 38 U.S.C. § 4212
("VEVRAA"), theii' implementing regulations, and other applicable equal employment
laws.

4. JQH and Atrium will not hai-ass, intimidate, threaten, discriminate, or otherwise retaliate
against any individual because the individual: benefits from this Agreement, files a
complaint or participates in any investigation or proceeding under E.O. 11246, Section
503, and/or VEVRAA, or engages in any activity Usted at 41 C.F.R. § 60-1.32(a).

5. The parties understand the terms of this Agreement and enter into it voluntarily.

6. This document and its attachments contain the complete and final understanding of the
parties with respect to tlie matters referenced herein. This Agreement contains all terms by
which the parties are bound and it supersedes all prior written or oral negotiations and
agreements. There will be no modifications or amendments to this Agreement unless they
are in writing, signed by all parties.

7. If one or more provisions of this Agreement are rendered unlawful or unenforceable, the
remaining provisions will remain in full force and effect.

8. This Agreement becomes effective on the day it is signed by the Regional Director of
OFCCP's Southeast Region (the "Effective Date") unless the Director of OFCCP indicates
otherwise within 30 calendar days of the date the Regional Director signs the Agreement.

9. This Agreement will expire 60 calendar days after Atrium submits the final progress report
required in Part IV (D), below, unless OFCCP notifies JQH and Atrium in writing prior to
the expiration date that JQH and Atiium has not fulfilled all of its obligations under the
Agreement, in which case the Agreement is automatically extended until the date that
OFCCP determines JQH and Atiium have met all oftheir obligations under the Agreement

10. If JQH or Atrium violates this Conciliation Agreement,

a. The procedures set forth at 41 C.F.R. § 60-1.34 will govern:

i. If OFCCP believes that JQH or Atrium violated any term of the Agreement
while it was in effect, OFCCP will send JQH or Atrium a written notice
stating the alleged violations and summarizing any supporting evidence.

ii. JQH or Atrium will have 15 calendar days from receipt of such notice to
demonstrate in writing that it has not violated the Conciliation Agreement,
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unless such a delay would result in irreparable injury to the employment
rights of affected employees or applicants.

iii. If JQH or Atrium is unable to demonstrate that it has not violated the
Agreement, or if OFCCP alleges irreparable injmy, enforcement
pi*oceedings may be initiated immediately without issuing a show cause
notice or proceeding through any other requirement

iv, OFCCP may seek enforcement of this Agreement Itself and is not required
to present proof of any underlying violations resolved by this Agreement.

b. JQH or Atrium may be subject to the sanctions set forth in Section 209 of tlie
Executive Order, and/or other appropriate relief for violation of (his Agreement.

A. This Agreement does not constitute an admission by JQH or Atrium of any violation of
E.O. 11246, Section 503, VEVRAA, or other laws, nor has there been an adjudicated
finding that JQH violated any laws.

B. Each party shall beai* its own fees and expenses with respect to this matter.

C. This Agreement is limited to the facts of this case. Neither this Agreement, nor any part
of the negotiations that occurred in connection with the creation of this settlement, will
constitute evidence with respect to any OFCCP poHcy, practice or position in any lawsuit,
legal proceeding, administrative proceeding, compliance evaluation or audit, except for
legal or administrative proceedings concerning the enforcement or interpretation of this
Agreement

PARXm. SPECIFIC VIOLATIONS AND REMEDIES

Sex Discrimination in Hiring:

During the period Januaiy 1,2013 through December 31,2013, World Golf discriminated
against female applicants on the basis of their gender in hiring for the Banquet Set Up
and Housekeeping Utility positions. Specifically, World GolTs selection procedures
resulted in a statistically significant disparity in the rates at which female applicants were
hired into the Banquet Set Up and Housekeeping Utility positions as compared to male
applicants for those positions.

OFCCP's analysis of the applicant and hire data revealed that World Golfs selection
procedures had an adverse impact on the hiring of female applicants for the Banquet Set Up
and Housekeeping Utility positions. Of the 42 qualified female applicants for Banquet Set
Up, 0 (0%) were hired; whereas of the 30 male applicants, 7 (23%) were hired. This resulted
in a hiring shortM of 3 females and a disparity that was statistically significant at 2.91
standard deviations. Of the 33 qualified female applicants for Housekeeping Utility, 0 (0%)
were hired; whereas of the 32 male applicants, 4 (13%) were hired. This resulted in a hiring
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shortfall of 2 females and a disparity that was statistically significant at 2.10 standard
deviations. World Golf failed to affoi*d equal opportunity to 75 qualified female applicants
because of their gender, in violation of 41 CFR § 60-1.4(a) (I).

REMEDY; JQH will cease and desist all selection procedures that resulted in discrimination
against female applicants for Banquet Set Up and Housekeeping Utility positions alleged in this
violation, as required by 41 CFR § 60-1.4(a)(1).

In addition, JQH, and or Atrium, will implement the following malce-whole actions for the female
applicants who were not hired for the Banquet Set Up and Housekeeping Utility positions duiing
the review period of January 1,2013 througli December 31,2013. C'AfFected Class Members").

a) Notification: Within 45 calendar days of the Effective Date of this Agreement, Atrium,
with the cooperation of JQH, must notify the 75 female applicants who were not hired
("Affected Class Members") and are listed in Attachment A-1 "Female Affected Class
Members - Banquet Set Up" and Attachment A-2 "Female Affected Class Members -
Housekeeping Utility" of the teims of this Agreement by mailing by first class mail to each
Affected Class Member the: Notice to Affected Class Members (Attachment B, "Notice"),
hifonnation Verification & Employment Inteiest Form (Attachment C, **Interest Form"),
the Release of Claims under Executive Order 11246 (Attachment D, "Release"), and a
postage paid return envelope. Affected Class Members will have 30 calendar days from
the postmarked date of the Notice to return the completed "Information Verification &
Employment Interest Form" and "Release of Claims under the Executive OrdeF*. Atrium
will notify OFCCP of all letters retumed as undeliverable within 60 calendar days of the
effective date of this Agreement. OFCCP will then attempt to obtain and provide updated
addresses to Atrium within 30 calendar days of receiving the list from Atrium. Atrium will
have an additional 60 calendar days from receipt of the list of Affected Class Members
located by OFCCP with new addresses to notify the individuals of their status as Affected
Class Members (referred to as the "Second Notice") and to determine their interest in
employment using Attachments B, C and D, as described above.

b) Eligibility: All Affected Class Members listed on Attachment A-1 "Female Affected Class
Members - Banquet Set Up" and Attachment A-2 "Female Affected Class Members -
Housekeeping Utility" who sign and return the Release and Interest Form to Atrium within
30 calendar days of the postmariced date on the envelope containing the first or second
Notice, Interest Fonn and Release are Affected Class Members and will receive an equal
share of the monetary settlement and, if indicating an interest in employment, will be
considered for a Banquet Set Up and/or Housekeeping Utility position pursuant to this
Agreement provided that they meet the minimum qualifications, at the time that they apply,
and that they successfully complete the selection process. If an Affected Class Membei*
does not return the Release and Interest Foim to Atrium within 30 calendar days of the
postmarked date on the envelope containing the first or second Notice, Interest Form, and
Release, she vrill no longer be entitled to any relief pursuant to this Agreement.
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Within 15 calendar days after the response deadline set out in the Second Notice to
Affected Class Members, Atrium will provide OFCCP with a list of the Affected Class
Members (individuals who returned the Interest Form by the respective deadline). Within
15 calendai* days after receiving the list, OFCCP will approve the final list of Affected
Class Members or discuss with Atrium any issues necessary to finalize the list, such as the
inclusion or exclusion of certain individuals.

All Affected Class Members who appear on the final list of Affected Class Members
approved by OFCCP are entitled to an equal share of the monetary settlement regardless
of whether they are interested in employment with Atrium.

c) Monetary Settlement: Atrium agrees to distribute $21,109.97 in back pay and $699.30 in
interest to the Banquet Set Up Class Members, and $24,194.20 in backpay and $996.53 in
interest to the Housekeeping Utility Class Member's, less deductions r equired by law on
the portion representing back pay only (such as federal, state and/or local taxes and the
Eligible Affected Class Members' share of FICA taxes), in equal shares among all those
on the final Eligible Affected Class Members list. Atrium will pay the Inter'nal Revenue
Service ("IRS") the employer's share of social security witirholdings and will marl each
Eligible Affected Class Member an IRS W-2 Form reporting the portion of the payment
representing back pay and an IRS Form 1099 for the portion of the payment representing
interest, if required. These IRS forms will be mailed at the end of the applicable tax year-
in which the funds are disbursed. Atrium will disburse the monetary settlement within 30
calendar days after OFCCP approves the final list of Eligible Affected Class Members.

Within 15 calendar days of Atrium's receipt of a check to an Eligible Affected Class
Member returned as undeliverable, Atrium will notify OFCCP of this fact via e-mail sent
to Compliance Officer Stuart Scott, scott.stuart.x@dol.gov. OFCCP will have 15
calendar days to locate the Eli^ble Affected Class Member, and if OFCCP obtains an
alternate address in the designated time period. Atrium will re-mail the check within 15
calendar days of receiving an alternate or corrected address. Any check that remains
uncashed 120 calendar days after the initial date the check was mailed to the Eligible
Affected Class Member will be void. With respect to any checks that ai*e returned as
undeliverable after the second mailing. Atrium will make a second distribution, in equal
shares, to all Eligible Affected Class Members who cashed their first check, if the total
amount of the undelivered checks would result in a payment of $20.00 or more to each
of the located Eligible Affected Class Members who cashed at least one of their checks.
Atrium will mail the second distribution, if required, to such Eligible Affected Class
Members within 30 calendar days after JQH is notified by the OFCCP they are unable to
locate new addresses. If any delivered, but uncashed, funds remain after the second
distribution. Atrium will deposit all the funds to be paid pursuant to this Conciliation
Agreement in an interest bearing account maintained by Atrium at the prevailing interest
rate. Atrium will notify OFCCP when this action is complete and provide appropriate
documentation. Atrium will provide OFCCP with a point of contact that can provide the
current balance of the account and the amount of accrued interest at which time OFCCP

and Atrium will use of the funds for redistribution.
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d) Offers of Employment: As positions become available at World Golf, Atiinm will
consider and make offers in writing via certified mail to Eligible Affected Class
Members, not currently employed by Atrium, who express interest in employment with
Atrium at its establishment until 3 Eligible Affected Class Members are offered positions
in the Banquet Set Up position and 2 Eligible Affected Class Members are offered
positions in the Housekeeping Utility position, or until the list of Eligible Affected Class
Members expressing an interest in employment is exhausted, whichever occurs first. The
written job offer shall include the Job title and starting hourly wage.

Eligible Affected Class Members will be considered in the order diat Atrium receives their
Interest Foims. If Atrium receives more than one response on any given day, those Eligible
Affected Class Members will be considered for employment based on the date of their first
original application to Atrium. Atrium will initiate its hiring process of Eligible Affected Class
Members within 30 calendar days after the OFCCP notifies Atrium of its approval ofthe final
Eligible Affected Class Member list and will attempt to satisfy its hiring obligations under
this section within 1 year of the Effective Date of this Agreement. If Atrium is not able to
make 5 offers of employment to Eligible Affected Class Members at the World Golf feciUty
or- to exhaust the list ofEligible Affected Class Members expressing an interest in employment
within 1 year, OFCCP may extend the hiriirg provision oiriy of this Agreement for up to 6
months or until Atrium satisfies its employment obligations, whichever occurs first. Until tire
list of Eligible Affected Class Member's is exhausted, the female Eligible Affected Class
Members will have priority over all other candidates for hire into the Banquet Set Up and
Housekeeping Utility positions.

The report-to-work date for Eligible Affected Class Members hired pursuant to this
Agreement shall be no later than 14 calendar days after the date oftire written conditional job
offer. If any Eligible Affected Class Member does not report to work on the day designated
by Atrium witiroutprovidiirg Atrium on or before that day notice of good cause for the absence
(e.g. personal illness or care for an immediate femily member), or if good cause is provided
and the Eligible Affected Class Membei" does not report to work within 5 calendar days oftiie
original designated start date. Atrium may withdraw the job offer and shall be under no
obligation to hire such Eligible Affected Class Member under this Agreement. Documentation
of all hiring decisions, including job offers made and reasons for rejection, will be available
for review by OFCCP.

e) Retroactive Seninrity: Eligible Affected Class Members who begin employment as a result
of this Agreement will be given retroactive seniority dating back to the date each hired
Eligible Affected Class Member originally applied for employment. Such retroactive
seniority shall be provided solely for pmposes of vacation, paid personal business or illness
days, hourly rate, Income Extension Aid, Family Medical Leave Act, and other mandated
state or local leaves.

Part IV. REPORTS REQUIRED

Atrium agrees to furnish OFCCP with three (3) progress reports. Atrium must submit the documents
and reports described below to the following address:
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United States Department of Labor
Office of Federal Contract Compliance Programs
Miguel Rivera, District Director—^Miami
Brickell Plaza Federal Building
909SEP'Ave.,Rm.722
Miami, FL33313

The first report will be due within 275 calendar days of the effective date of this Agreement and will
include:

1. Documentation of monetary relief pmvided to all Affected Class Members as specified in
the Remedy. The documentation shall include copies of all signed "I^ormation
Verification & Employment Interest Forms," "Release of Claims Under Executive Order
11246," and canceled checks disbursed by Atrium to Eligible Affected Class Members, or
other equivalent documentation verifying that all Eligible Affected Class Members were
paid;

2. Documentation of all Eligible Affected Class Members who were offered and/or hired into
Banquet Set Up and Housekeeping Utility positions. The documentation will include all
written job offer's extended to Eligible Affected Class Members; a list of file names of hired
Eligible Affected Class Members; a list of the names of Eligible Affected Class Members
who were offered positions but declined the offer or did not appear for work in accordance
with the provisions of this Agreement; and for each Eligible Affected Class Member
offered a position, the date of hire or decline of position, the rate of pay, date of termination,
if any, and reason;

3. Documentation ofindividuals who expressed interest in job offers who did not successfully
complete the application process, including the names ofthese individuals, the date of their
application, if any, and the reason Atrium determined they did not successfiilly .complete
the application process. This includes individuals who did not receive job offers because
all available positions were filled; and

4. If Atrium has not filled all of the positions specified in this Agreement by the Progress Report
date, documentation of the reason this action is not complete and the good faith efforts being
taken and planned for the next reporting period to complete it.

The second report will be due within 360 calendar days from the effective date of the agreement and
will include:

1. Documentation of all Eligible Affected Class Members who were offered and/or hired into
Banquet Set Up and Housekeeping Utility positions. The documentation will include all
written job offers extended to Eligible Affected Class Members; a list of the names of hired
Eligible Affected Class Members; a list of the names of Eligible Affected Class Members
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who were offered positions but declined the offer or did not appeal* for work in accordance
with the provisions of this Agreement; and for each Eligible Affected Class Member
offered a position, the date ofhire or decline of position, the rate of pay, date of termination,
if any, and reason;

2. Documentation of individuals who expressed interest in job offers who did not successfiilly
complete the application process, including the names of these individuals, the date of their
application, if any, and the reason Atrium determined they did not successfiilly complete
the application process. This includes individuals who did not receive job offers because
all available positions were filled;

3. If Ati*iiun has not filled all of the positions specified in this Agreement by the Progress
Report date, documentation of the reason this action is not complete and the good faith
efforts being taken and planned for the next reporting period to complete it;

The third report will be due within 704 calendar days from the effective date of the agreement and
will include:

1. The documentation described above for Item 2 in the first progress report with respect to
any additional Eligible Affected Class Members offered or hired into a position pursuant
to this Agreement;

2. For each Eligible Affected Class Members hired who has completed the 90 day
probationary period, Atiium will submit documentation of date(s) of retroactive seniority.

PartV. APPROVAL BY BANKRUPTCY COURT

This Conciliation Agreement is contingent on, and subject to, the approval of the United States
District Court for the District of Kansas.

Part VI. SIGNATURES
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This ConcOialion Agreement is h«eby executed by and between the Office of Federal Contract
Compliance Programs, JOHN Q. HAMMONS HOTELS MANAGEMENT LLC and ATRIUM
HOSPITALrrYLP

Maiic Deloach

Director, Legal
Atrium Hospitality

Date

*oiy

Sr.Vi^'
Jofaiv^Hammons Hotels, Mmagement, LLC.

Compliance

Date; ^  y

/

el Maiden

gional Director - Sou&east
OfSce of Federal Contract

Programs

Date: o\ 1:17/^n

Dawn Hayn ^
Assistant District Director - Orlando

Office of Federal Contract Compliance
Programs

Date:

M%uel]^«ra
District Director -Miami

Office of Fedfflal Contract Compliance
Programs

Date: Olfzi^jzo^l

Stnart Scott

Compliance Officer - Jacksonville
Office of Federal Contract Comjrfiancc

Date:
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John Q. Hammons Hotels Management, LLC
Conciliation Agreement

ATTACHMENT A-1

FEMALE AFFECTED CLASS MEMBERS - BANQUET SET UP

1. BLANK, MARY 23. PETTINE,JANELLE

2. CAPLINGER, ASHLEY 24. PRIM, MICHELLE

3. CASTEEL, KELLY 25. QUARRELS, KATELYNN

4. CLARK, OFELIA 26. RITZ, BRIDGETTE

5. CRAWFORD, DONNA 27. RIVERA, FRANCHESKA

6. GENDREAU, ALLISON 28. SCIBELLI, MARIELENA

7. GOLDEN, SANDRA 29. SCOTT, SAMANTHA

8. GREEN-ROSE, TAMMY 30. SHATTUCK, WENDY

9. HAMPTON, LATOYA 31. SKEIE, KAITLYN

10. HUNTER, JACQUELINE 32. SOLT, STEPHANIE

11. ISON, CHERYLE 33. SONDGERATH, ERICA

12. KIPPEN, CATHERINE 34. SOUDER, ROSEMARY

13. KIRK, LISA 35. TAYLOR, TABATHA

14. KOGUT, JENNIFER 36. TAYLOR, TIFFANY

15. LEE, DARICE 37. THOMPSON, ALICE

16. LIEBERMAN, KALIMA 38. TUCKER, JASMINE

17. MCKINNEY, LINDA 39. TURNER, MORGAN

18. MONGIOVI, SUSAN 40. UZATEGUI, MARIANA

19. MURPHY, KELSEY 41. WALKER, NICOLE

20. MURPHY, LEIGHA 42. WATERS, PAMELA

21. PADILLA, LUJUAN

22. PARIS, JENNIFER
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John Q. Hammons Hotels Management, LLC
Conciliation Agreement

ATTACHMENT A-2

FEMALE AFFECTED CLASS MEMBERS - HOUSEKEEPING UTILITY

1. ALDRICH, MARY 19. PHILEMOND, VERNETTE

2. ALEXANDER, ALLISEN 20. QUARRELS, KATELYNN

3. ALLEN, SHEBRIA 21. RAGGINS, MARVINNA

4. BURNS, LISA 22. RAISOR, BRITTANY

5. CHANDLER, TATITI 23. RAMSDEN, SUSAN

6. FOUNTAIN, KELLIE 24. SAMPSON, TABERTHA

7. FOX, ROBIN 25. SEBRA, KAYLA

8. GODOY, JEANETTE 26. SLINKARD, MALLORY

9. HACKNEY, CIERA 27. SOLT, STEPHANIE

10. HANCOCK, MELISSA 28. SOUDER, ROSEMARY

11. KOGUT, JENNIFER 29. THOMAS, MICHELLE

12. LOPEZ, MARGARET 30. THORLAND, TIFFANY

13. MALAJATI, KIMBERLY 31. WATTS, MICHELE

14. MITCHELL, SHALUNDA 32. WILLIAMS, SANDY

15. MORRIS, KRYSTINA 33. WILLIAMS, STEPHANIE

16. NIEVES, VIANNE

17. NYKYTYUK, ANYKYTYUK

18. OLIVER, ALICE
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ATTACHMKNT B

NOTICE TO AFFECTED CEASS MEMBERS

You may be able to receive money and a job offer due to a legal
settlement between john Q. Hammons Hotels Management,, LLC and

Atrium Hospitality LP and the U.S. Department of Labor.

We are writing to provide information about a legal settlement between the U.S. Department of

Dibor and ./ohn Q. Hammons Hotels Management, LLC (JQH) and Atrium Hospitality LP

(Atrium) that may benefit you. This settlement involves claims of discrimination in hiring, and

our records show that you may be one of the applicants covered by the settlement. If you lake the

steps described in this Notice by the deadline below, you may he eligible for a payment of hack

wages and/or an opportunity for employment.

Ark vor affkc tki)?

Women who applied for employment in the Banquet Set Up positions with World Golf at its St.
Augustine, Florida establishment during the time period listed are covered by this settlement.

What Is This Settlement Abolt?

The U.S. Department of Labor's Office of Federal Contract Compliance Programs (OFCCP)
conducted an audit of JQH's hiring practices. OFCCP is the government agency responsible for
enforcing the equal employment opportunity and affirmative action requirements that apply to
federal contractors. OFCCP's analysis of JQH's hiring process and selection procedures revealed
that, during the period of January 1, 2013 through December 31, 2013, JQH discriminated against
female applicants for the Banquet Set Up position. OFCCP found a statistically significant disparity
in the hiring of male applicants in the Banquet Set position based on gender.

Ultimately. OFCCP issued a Notice of Violation against JQH on these claims. Although the

company disagreed with our findings, we have agreed to resolve the issue through a Conciliation
Agreement. A Conciliation Agreement is a legal document that explains the terms of an agreement

to settle a lawsuit.

As a result, money must be paid to women who applied for the Banquet Set Up position at this

location during the dates above. Additionally, Atrium, as a result of a joint conciliation agreement,

will provide job offers on behalf of JQH.

W(UT Does This Mean For You?

Becau.se you applied for a Banquet Set Up position during the relevant time frame, this settlement

may provide you with .some specific benefits:

Page I of 2
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(1) You may be eligible to receive a payment of at least $519.33 (before taxes). This

payment represents your share of back wages and other payments World Golf is making

to settle the lawsuit. The final amount you will receive will be reduced by deductions

for items such as income tax withholding and Social Security contributions.

(2) Atrium will be making job offers for the Banquet Set Up position to some of the

individuals receiving this notification. It is not guaranteed that you will be hired for a

Banquet Set Up position. If you are interested in a job, please express your interest on

the enclosed Claim Form.

(3) To get these benefits, you will need to release (give up) certain legal claims. A copy of

the release for you to sign is included with this Notice.

What Is Yoi r Nkxt Stkp?

You should read this Notice and the Claim Form carefully and any other information you received

from the Department of Labor or Jacinta Carter, SVP Human Resource. Please do not ignore this
Notice or throw it away.

It is very important that you fill out and return the form in this envelope on time. Otherwise, you
could miss out on receiving money or an opportunity for a job.

To be eligible for a payment and/or job offer, you must complete, sign, and return the enclosed
claim form and release form within 30 calendar days from the date of mailing by Atrium. There are

instructions on the form about how to mail it in.

The Claim Form must be received by (date).

You may receive some or £dl of these benefits only if the information on your Claim Form confirms
that you are one of the people covered by the settlement. After you complete and return these
documents, a final decision will be made about your eligibility.

You must follow all of the instructions in this notice and return all of the documents by the

deadline of (date) to receive any money or consideration for job opportunities or any other

relief provided to you by the settlement.

How Can You Get More Information?

If you have any questions, you may contact Jacinta Carter, SVP Human Resources, Atrium
Hospitality, LP, 12735 Morris Road Ext, Suite 400, Alpharetta, OA 30004, (678) 566-3700. You
may also contact Compliance Officer Stuart Scott at 904-366-0276.

Page 2 of 2

Case 16-21142    Claim 368-2    Filed 02/23/17    Desc Main Document      Page 16 of 22



ATTACHMENT B

NOTICE TO AFFECTED CLASS MEMBERS

You may be able to receive money and a job offer due to a legal
settlement between john Q. Mammons Hotels Management, LLC and

Atrium Hospitality LP and the U.S. Department of Labor.

Wf arc wriiing to provide infonmitkm about a legal settlement between the U.S. Department of

lutbor, John Q. Mammons Hotels Management, LLC (JQH) and Atrium Hospitality LP (Atrium)

that may benefit you. This settlement involves claims of discrimination in hiring, and our records

show that you may he one of the applicants covered by the settlement. If you take the steps

described in this Notice by the deadline below, you may be eligible for a payment of hack wages

and/or an opportunity for employment.

AkK VOl AFI-K< TKD?

Women who applied for employment in the Housekeeping Utility positions with World Golf at its
St. Augustine, Florida establishment during the time period listed are covered by this settlement.

What Is This Setti.eme.nt About?

The U.S. Department of Labor's Office of Federal Contract Compliance Programs (OFCCP)
conducted an audit of JQH's hiring practices. OFCCP is the government agency responsible for
enforcing the equal employment opportunity and affirmative action requirements that apply to
federal contractors. OFCCP's analysis of JQH's hiring process and selection procedures revealed
that, during the period of January I, 2013 through December 31, 2013, JQH discriminated against
female applicants for the Housekeeping Utility position. OFCCP found a statistically significant
disparity in the hiring of male applicants in the Housekeeping Utility position based on gender.

Ultimately, OFCCP issued a Notice of Violation against JQH on these claims. Although the

company disagreed with our findings, we have agreed to resolve the issue through a Conciliation

Agreement. A Conciliation Agreement is a legal document that explains the terms of an agreement

to settle a lawsuit.

As a result, money must be paid to women who applied for the Housekeeping Utility position at this

location during the dates above. Additionally, Atrium, as a result of a joint conciliation agreement,

will provide job offers on behalf of JQH.

Wa\T Does This Mean For You?

Because you applied for a Housekeeping Utility position during the relevant time frame, this
.settlement may provide you with some specific benefits;

Page 1 of 2
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(1) You may be eligible to receive a payment of at least $763.35 (before taxes). This

payment represents your share of back wages and other payments Atrium is making to

settle the lawsuit. The final amount you will receive will be reduced by deductions for

items such as income tax withholding and Social Security contributions.

(2) Atrium will be making job offers for the Housekeeping Utility position to some of the

individuals receiving this notification. It is not guaranteed that you will be hired for a

Housekeeping Utility position. If you are interested in a Job, please express your interest

on the enclosed Claim Form.

(3) To get these benefits, you will need to release (give up) certain legal claims. A copy of

the release for you to sign is included with this Notice.

What Is Your Next Step?

You should read this Notice and the Claim Form carefully and any other information you received

from the Department of Labor or Jacinta Carter, SVF Human Resources. Please do not ignore this

Notice or throw it away.

It is very important that you fill out and return the form in this envelope on time. Otherwise, you
could miss out on receiving money or an opportunity for a job.

To be eligible for a payment and/or job offer, you must complete, sign, and return the enclosed

claim form, and release form within 30 calendar days of the date of mailing by JQH. There are

instructions on the form about how to mail it in.

The Claim Form must be received by (date).

You may receive some or all of these benefits only if the information on your Claim Form confirms

that you are one of the people covered by the settlement. After you complete and return these

documents, a final decision will be made about your eligibility.

You must follow all of the instructions in this notice and return all of the documents by the

deadline of (date) to receive any money or consideration for job opportunities or any other

relief provided to you by the settlement.

How Can You Get More Information?

If you have any questions, you may contact Jacinta Carter, SVF Human Resources, Atrium

Hospitality, LF, 12735 Morris Road Ext, Suite 400, Alpharetta, GA 30004, (678) 566-3700. You

may also contact Compliance Officer Stuart Scott at 904-366-0276.

Page 2 of 2
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ATTACHMENT C - INFORMATION VERIFICATION & EMPLOYMENT INTEREST FORM

Claim Form - Affected Applicants

PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS

CLAIM FORM.

INSTRUCTIONS FOR FILING A CLAIM TO BE CONSIDERED FOR

MONEY (BACK WAGES) AND/OR A JOB OFFER FROM THE SETTLEMENT

DEADLINE TO RESPOND IS (date)

If you complete this Claim Form, you may be eligible for a money payment from the

settlement and you can express interest in a job offer. You can receive a money payment

even if you do not express interest in a job.

To receive an award (such as money or a job offer), you must complete and return this Claim Form

and Release Form postmarked or hand-delivered on or before [Deadline above], to:

Jacinta Carter

SVP Human Resources

Atrium Hospitality LP
12735 Morris Road Ext

Alpharetta, GA 30004

If you do not submit a properly completed Claim Form, Release Form and on or before
(date), then your claim will not be on time and you will not receive any money from this

settlement and you cannot be considered for a job offer.

Enclosed is a stamped, pre-addressed envelope you can use.

* A A

This Claim Form will only be used for the following purposes:

(1) To confirm important information we need in order to make sure you are eligible to

receive money under this settlement and process your payment, and

(2) To allow you to express interest in the jobs being offered as a result of the settlement.
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Step 1: Please confirm the following contact information to process your payment
(print legibly).

Name:

Home Phone:

Cell Phone:

Email Address:

□  I confirm that the address on the envelope is correct.

□ The address on the envelope is not correct. My correct address is:

Address:

Please verify [or provide] your social security number
Your Social Security Number is required in order to process your payment for tax purposes. Your
Social Security Number will not be used for any other purpose.

Notify us at the address below if your address changes within the next three months, or
contact us if you have any questions about this claim form, the notice, or the settlement.

Compliance Officer Stuart Scott
U.S. Department of Labor, Office of Federal Contract Compliance Programs

400 W. Bay St., Rm. 939, Jacksonville, FL 32202
Phone: 904-705-3335 or Email: scott.stuart.x@dol.gov

Step 2: Inform us if you are interested in a position:

□ Yes, I am still interested in a Housekeeping Utility position with World Golf Village Resort
Hotel.

□ No, I am not currently interested in a Housekeeping Utility position with World Golf Village
Resort Hotel.

□  1 am currently employed by World Golf Village Resort Hotel.

Step 3: Sign and return along with the Release Form

I certify the above as true and correct.

Signature Date
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ATTACHMENT D - RELEASE OF CLAIMS UNDER EXECUTIVE ORDER 11246

PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS RELEASE.

YOU MUST RETURN A SIGNED RELEASE TO RECEIVE MONEY FROM THE SETTLEMENT

This Release of Claims under Executive Order 1 1246 ("Release") is a legal document. This document
states that in return for Atrium Hospitality LP (Atrium) paying you money, you agree that you will not
file any lawsuit against Atrium and/or John Q. Hammons Hotels Management, LLC ("Contractor") for
allegedly violating Executive Order 11246 in connection with its selection procedures for applicants for
Banquet Set up positions. It also says that Contractor does not admit it violated any laws. This Release
says you had sufficient time to look at the document, to talk with others about the document, including an
attorney if you choose, and that no one pressured you into signing the document. Finally, it says that if
you do not sign and return the document by a certain date, you will not receive any money.

Females who applied for employment in the Banquet Set Up position- In consideration of the payment of
at least $519.33 (less deductions required by law) by Contractor to me, which I agree is acceptable, I
agree to the following:

I.

I hereby waive, release and forever discharge John Q. Hammons Hotels Management, LLC and Atrium
Hospitality LP, their predecessors, successors, related entities, parents, subsidiaries, afiiliates and
organizations, and its and their shareholders, owners, directors, officers, employees, agents, successors,
and assigns, of and from any and all actions, causes of action, damages, liabilities, and claims arising out
of or actionable under Executive Order 11246, as amended, which 1 or my representatives (heirs,
executors, administrators, or assigns) have or may have which relate in any way to my non-selection for
employment at any time through the effective date of this Release.

II.

I understand that John Q. Hammons Hotels Management, LLC denies that it treated me unlawfully or
unfairly in any way and that Contractor entered into a Conciliation Agreement with the U.S. Department
of Labor, Office of Federal Contract Compliance Programs ("OFCCP") and agreed to make the payment
described above to resolve alleged disparities in hiring and to resolve the matter without further legal
proceedings in the compliance review initiated by OFCCP related to the facility covered by the
Conciliation Agreement. 1 further agree that the payment of the aforesaid sum by Contractor to me is not
to be construed as an admission of any liability by Contractor.

III.

1 declare that 1 have read this Release and that 1 have had a full opportunity to consider and understand its
terms and to consult with my advisors and seek legal advice. 1 further declare that 1 have decided of my
own free will to sign this Release.

1 understand that if I do not sign this Release and return it to Jacinta Carter, SVP Human Resources, ,
such that it is received by (date), 1 will not be entitled to receive any payment (less deductions required by
law).

IN WITNESS WHEREOF, 1 have signed this document of my own free will.

Signature: Date:

Printed Name:

Page 1 of I
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ATTACHMENT D - RELEASE OF CLAIMS UNDER EXECUTIVE ORDER 11246

PLEASE CAREFULLY READ THE ENCLOSED NOTICE BEFORE COMPLETING THIS RELEASE.

YOU MUST RETURN A SIGNED RELEASE TO RECEIVE MONEY FROM THE SETTLEMENT

This Release of Claims under Executive Order 1 1246 ("Release") is a legal document. This document
states that in return for Atrium Hospitality LP ("Atrium") paying you money, you agree that you will not
file any lawsuit against Atrium and/or John Q. Hammons Hotels Management, LLC ("Contractor") for
allegedly violating Executive Order 11246 in connection with its selection procedures for applicants for
Housekeeping Utility positions. It also says that Contractor does not admit it violated any laws. This
Release says you had sufficient time to look at the document, to talk with others about the document,
including an attorney if you choose, and that no one pressured you into signing the document. Finally, it
says that if you do not sign and return the document by a certain date, you will not receive any money.

Females who applied for employment in the Housekeeping Utility position- In consideration of the
payment of at least $763.35 (less deductions required by law) by Contractor to me, which I agree is
acceptable, I agree to the following:

I.

I hereby waive, release and forever discharge John Q. Hammons Hotels Management, LLC and Atrium
Hospitality LP, their predecessors, successors, related entities, parents, subsidiaries, affiliates and
organizations, and its and their shareholders, owners, directors, officers, employees, agents, successors,
and assigns, of and from any and all actions, causes of action, damages, liabilities, and claims arising out
of or actionable under Executive Order 11246, as amended, which I or my representatives (heirs,
executors, administrators, or assigns) have or may have which relate in any way to my non-selection for
employment at any time through the effective date of this Release.

II.

I understand that John Q. Hammons Hotels Management, LLC denies that it treated me unlawfully or
unfairly in any way and that Contractor entered into a Conciliation Agreement with the U.S. Department
of Labor, Office of Federal Contract Compliance Programs ("OFCCP") and agreed to make the payment
described above to resolve alleged disparities in hiring and to resolve the matter without further legal
proceedings in the compliance review initiated by OFCCP related to the facility covered by the
Conciliation Agreement. I further agree that the payment of the aforesaid sum by Contractor to me is not
to be construed as an admission of any liability by Contractor.

III.

I declare that I have read this Release and that I have had a full opportunity to consider and understand its
terms and to consult with my advisors and seek legal advice. I further declare that I have decided of my
own free will to sign this Release.

I understand that if I do not sign this Release and return it to Jacinta Carter, SVP Human Resources, such
that it is received by (date), 1 will not be entitled to receive any payment (less deductions required by
law).

IN WITNESS WHEREOF, I have signed this document of my own free will.

Signature: Date:

Printed Name:
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District of Kansas 
Claims Register 

16-21142 John Q. Hammons Fall 2006, LLC  
Judge: Robert D. Berger Chapter: 11 
Office: Kansas City        Last Date to file claims: 
Trustee:  Last Date to file (Govt): 
Creditor:          (8633497)   
U.S. Department of Labor Office 
of 
Federal Contract Compliance 
Programs 
61 Forsyth Street SW Rm 7T10 
Atlanta, GA 
30303          Claimant History  

Claim No: 368 
Original Filed 
Date: 12/15/2016 
Original Entered 
Date: 12/15/2016 
Last Amendment 
Filed: 02/23/2017 
Last Amendment 
Entered: 02/23/2017

Status:  
Filed by: CR  
Entered by: Terri Marshall  
Modified:  

 Amount claimed: $47000.00          
 

History:  
Details  368-

1 

12/15/2016 Claim #368 filed by U.S. Department of Labor Office of Federal Contrac, Amount 
claimed: $47000.00 (Marshall, Terri ) 

Details  368-
2 

02/23/2017 Amended Claim #368 filed by U.S. Department of Labor Office of, Amount claimed: 
$47000.00 (Marshall, Terri ) 

 

Description: (368-1) Agreement 
(368-2) Agreement (16-21142)   
Remarks: (368-1) filed in JQH-Hotels Management II LLC (16-21151); marked yes to 
include interest. 
(368-2) ECF by Claims Agent 2/23/2017   

 

Claims Register Summary 

Case Name: John Q. Hammons Fall 2006, LLC  
Case Number: 16-21142 
Chapter: 11 
Date Filed: 06/26/2016 
Total Number Of Claims: 1 

Total Amount Claimed*   $47000.00  
Total Amount Allowed*     
*Includes general unsecured claims 
 
The values are reflective of the data entered. Always refer to claim documents for actual 
amounts.  



Claimed Allowed
Secured     
Priority     
Administrative     

 


