FORM B10 (Official Form 10) (04/04)

UNITED States Bankruprcy Court Eastern DistrIcT OF _Michigan PROOF OF CLAIM
Name of Debtor Case Number
Oxford AUtomOtlve, Inc 04-74377
NOTE Thus form should not be used to make a claim for an admumstrative expense ansing after the commencement
of the case A “request for payment of an admumstrative expense may be filed pursuant to 11 USC § 503
Name of Creditor ('The person or other entity to whom the debtor owes O Check box if you are awars that
money or property) anyone else has filed a proof of
Intemationat Union United Automobile Aerospace and Agnculturai clam relating to your clam. Attach
Implement Workers of Amenca UAW and Its Locals 1763 and 2289 copy of statement giving
articulars
Name and address where notices should be sent I(theck box 1f you have never
Macey Swanson and Allman rocenved any notioes from the
445 N Pennsylvania Street Suite 401 bankruptcy court m thus case
Indianapolis IN 46204 O Check box if the address differs
from the address on the envelope
Telephone number 317-637-2345 sent to you by the court. T o) CouRT UsE O
Account or other number by which creditor 1dentifies debtor Check here Oreplaces
if this claim a previously filed clamm, dated

0 amends

1 Basis for Clam

O  Goods sold O Retiree benefits as defined m 11 US C § 1114(a)

D Services performed & Wages, salanes, and compensation (fill out below)

O  Money loaned Last four digits of SS #

B  Personal myury/wrongful death Unpaid compensation for services performed Exhibit A

O Tues from 07/11/2003 _¢_2/1/05

Other
(date) (date)
2 Date debt was incurred 3 If court judgment, date obtained
01/01/2005
4 Total Amount of Claim at Time Case Filed $ $100.750 50 $1,221,121 30 $1,321,871 80
(unsecured) (secured) (pniority) (Total)
If all or part of your claim 1s secured or entitled to pnority, also complete Item 5 or 7 below

[0 Check this box 1f claim includes mterest or other charges 1 addition to the principal amount of the clamm Attach itemized statement of all

mterest or additional charges

5 Secured Claim

[ Check this box if your claim 1s secured by collateral (including a
nght of setoff)

Bnief Description of Collateral

[J Real Estate O Motor Vehicle
O Other

Value of Collateral §

Amount of arrearage and other charges at ime case filed included
secured clamm, if any §

6 Unsecured Nonprionty Claim $

[0 Check this box if a) there 15 no collateral or hen secunng your
claim or b) your claim exceeds the value of the property secuning it, or
if ¢) none or only part of your claam 1s entitled to pnonity

7 Unsecured Prionty Claim
& Check thus box if you have an unsecured pnonty clam

Amount entitled to pnonty § 1,221,121 30
Speafy the prionty of the claim
Wages, salanes, or commussions (up to $4,925),* earned within 90
days before filing of the bankruptcy petition or cessation of the
debtor’s business, whichever is earlier 11 US C § 507(a)(3)

Contributions to an employee benefit plan 11 USC § 507(a)(4)

[0 Up to §2,225* of deposits toward purchase, lease, or rental of
property or services for personal, famuly, or householduse 11 USC
§ 507(a)6)
Alimony, maintenance, or rt owed to a spouse, former se,

o or clnldy 11USC § 507(?)?‘?)0 e pou

) Taxes or penalties owed to governmental umits 11 US C § 507(a)(8)

1 Other - Specify applicable paragraph of 11 US C § 507(a)X )
*Amounts are subject to adjustment on 4/1/07 and every 3 years thereafter with
respect (o cases commenced on or after the date of adjustment

8 Credits The amount of all payments on this claim has been credited and deducted for the purpose of making

this proof of claim
9 Supporting Documents

10 Date-Stamped Copy
addressed envelope and copy

Date

01/31/2005

Attach copies of supporting documents such as promussory notes, purchase
orders, invorces, itemized statements of running accounts, contracts, court judgments, mortgages, secunty
agreements, and evidence of perfection of hen DO NOT SEND ORIGINAL DOCUMENTS If the documents are
not available, explain If the documents are volurmunous, attach a summary Exhibit B and C

THis SpACE 1s FOr CourT Usg ONLY

FILED
FEB 01 2005

BMC

Oxford Automotive Inc
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CLAIMS OF
INTERNATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE &
AGRICULTURAL IMPLEMENT WORKERS OF AMERICA, UAW
AND ITS LOCAL 1763 AND LOCAL 2289

The International Union, United Automobile, Aerospace & Agricultural Implement
Workers of America, UAW (“International”) and 1ts Local 1763 and Local 2289 (collectively
“Umon) make the following claims on behalf of the bargaining umit members of Local 1763 and
2289

Contract Claims of UAW Local 1763 Bargaiming Umit Members'

2005 Vacation pay $449,953 67
Perfect Attendance $52,500 00
Contractual Grievance $76,788 08
(Jack Humman)

7/11/03 - 9/8/04 $57,154 00
9/8/04-12/7/04  $12,103 20
12/7/04-2/1/05  $ 7530 88

Contractual Grievance $51,537 60
(Michael Blue)
8/11/03-9/8/04 $37,603 36
9/8/04-12/7/04 $8,589 60
12/7/04-2/1/05  $5,344 64

Unpaid Medical Expenses® Unhquidated
WARN Act Claim® Unhquidated
Total $630,779 35

! See Exhibit B - 2004-2007 collective bargaining agreement between Oxford
Automotive, Inc (“Oxford”) and the International and 1ts Local 1763

The bargaiming umt members have unpaid medical expenses The amount of this
claim 1s unknown at this time because the relevant records are maintained by
Oxford’s Third Party Administrator

The bargaining unit members will have a WARN Act claim, pursuant 29 U S
§2101 et seq , if they are terminated without a required WARN Act Notice

1
EXHIBIT
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Contract Claims of UAW Local 2289 Bargaining Umit Members*

2005 Vacation pay $572,329 14
Contractual Grievance $20,523 36
(Chris Orman)

8/16/04-9/8/04 $2,793 12
9/8/04-12/7/04 $10,929 60
12/7/04/2/1/05 $6,800 64

Contractual Grievance $26,560 00
(Roger Preston)
8/19/04-9/8/04  $3,200 00
9/8/04-12/7/04  $14,400 00
12/7/04-02/1/05 $8,960 00

Contractual Grievance $14,720 00
(Shawn R Perkins)

11/1/04-12/7/04 $5,760 00
12/7/04-2/1/05  $8,960 00

Contractual Grievance $18,080 00
(Raymond Parsley)

10/11/04-12/7/04 $9,120 00
12/7/04-2/1/05 $8,960 00

Contractual Grievance $19,680 00
(Brandon Crone)

10/1/04 - 12/7/04 $10,720 00
12/7/04-2/1/05 $8,960 00

Contractual Grievance $19,200 00
(Gary Miss1 III)
10/4/04-12/7/04  $10,240 00
12/7/04-2/1/05  $8,960 00

Unpard Medical Expenses® Unliquidated

See Exhibit C - 1999-2005 collective bargaiming agreement between Oxford and
the International and 1ts Local 2289

The bargaiming umt members have unpaid medical expenses The amount of this
claim 1s unknown at this time because the relevant records are maintained by
Oxford’s Third Party Administrator
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WARN Act Claim® Unhqudated

Total $691,092 50
Total Claim $1,321,871 80
6 The bargaining unit members will have a WARN Act claim, pursuant 29 U S

§2101 et seq , 1f they are terminated without a required WARN Act Notice
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AGREEMENT

MARCH 1, 2004
thru

FEBRUARY 28, 2007

OXFORD AUTOMOTIVE, INC
and

THE INTERNATIONAL UNION
UNITED AUTOMOBILE
AERO-SPACE & AGRICULTURAL
IMPLEMENT
WORKERS OF AMERICA (UAW)

AND ITS
LOCAL UNION NO. 1763

EXHIBIT
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AGREEMENT

March 1, 2004

thru

February 28, 2007

PURPOSE AND INTENT

The general purpose of this Agreementistoset forth
terms and conditions of employment, and to promote
orderly and peaceful labor relations for the mutual
mnterests of the corporation, the employees and the
union To these ends, the corporation and the union
encourage to the fullest extent, friendly and cooperative
relations between their respective representatives at all
levels and among all employees
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Arbitration
Bereavement Pay
Medical Insurance
Call in Pay
Change of Address
Company Rules
Departments
Gloves, Etc
Gnevance Procedure
Hohday Pay
Inventory

Job Posting

Jury Duty Pay
Lay-off

Leave of Absence
Letters

Group Insurance
Mihtary Leaves
Overtime

Pay Day

Pensions
Probationary Employees
Production Procedures and /or Processes
Recalls
Recogrution
Representation
Rest Period

Safety Commuttee
Schedule A
Semornty

Shuft Preferences
Shaft Premiums
Strikes, Stoppages
Transfers

Vacation Pay
Wages & Hours
Work Week

24
41
43
36
21
75
17
55

37
20
13
40
10

60

19
32
37
52

29
13

55
57
31

19
45
26
13
49
28
37
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AGREEMENT

THIS AGREEMENT, made and entered into this 1st
day of March, 2004 between OXFORD AUTOMOTIVE,
INC of GREENCASTLE, INDIANA, heremafter re-
ferred to as the Company, and INTERNATIONAL
UNION, UNITED AUTOMOBILE, AEROSPACE,
AND AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA, UAW, and its Local No 1763, heremafter
referred to as the Union, to cover only the employees of
the Greencastle plant of the Company The Company
agrees that the recognition now tendered to the Interna-
tronal Unuon, Unuted Automobile, Aero-Space and Ag-
ricultural Implement Workers of America (UAW), as
exclusive bargaimng agent for its present plant at
Greencastle, Indiana, in regard to wages, hours and
other terms and conditions of employment shall be
extended to cover any future plants or operations estab-
Iished by the Company at 1ts present location

WITNESSETH In consideration of the mutual un-
dertakings and agreements heremafter set forth and
other good and valuable considerations, 1t 1s hereby
mutually agreed as follows

-

PREAMBLE

Oxford Automotive, Inc and UAW Local 1763 agree
thatall employees' abilities and contributions are essen-
tial to the long term success of the plant Further, a work
environment in which all parties can work safely, pro-
ductively and cooperatively will best address the con-
tinuing high expectations of our customers It 1s also

_recogrnuzed that our success 1s dependent upon respon-

2

sible leadership of both the uruon and management,
supported by the participation of all employees n con-
tmuous improvement of both productivity and qualty
We have therefore agreed to

Continue to work to earn each other's respect, by
listenung better, and by conscientious jomt action plan-
nung and follow up on contnuous rmprovement and
corrective achion programs

Work to mantain hugh operational efficiency and
productivity, low production costs and optimum qual-
1ty of products and customer service Define our future
relationship m the form of this agreement whuch 1s
mntended to prevent strikes and lockouts, provide satis-
factory compensation and working conditions and fa-
cihtate peaceful resolution of grievances and controver-

s1es

ARTICLE I - RECOGNITION

Sec. 1. The Company agrees to recognize the Union
as the sole collective bargaining agency, on the matters
of wages, hours and working conditions for the dura-
tion of this Agreement for its production and Schedule
A employees with the speafic exception of office em-
ployees, foremen and supervisory employees having
the night to hure and discharge workers or effectively to
recommend the same, ime study employees, plant cler:-
cal employees, engineers, quahty control techmicians
and watchmen (plant protection employees) Jobs, du-
ties, functions or work presently being or heretofore
having been performed by employees covered by thus
agreement, or jobs, duttes, funchions or work substan-
tally simular or comparable to these or accomplhishing
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the same or substantally simular or comparable pur-
poses, shall not be performed during the hfe of this
agreement by anyone excluded under this section, ex-
cept by mutual agreement of the parties

When a new department 1s added or an old depart-
ment 1s changed involving production, or maintenance
work of any kind, coveringjobs, duties functions or work
not presently being or not heretofore having been per-
formed by employees covered by this Agreement or
coveringjobs, duties, functions or work not substantially
simular or not comparable purposes, the Union will be
notified, and, at the request of either party, negotiations
will take place promptly as to whether jobs, duties,
functions or work should be 1n the included or excluded
group If no agreement 1s reached, the Union at 1its
discretion may notify the Company of its intent to strike
within (fifteen) 15 days of such notice

Sec 2 The Company agrees to enter into collective
bargaining with the accredited representatives of the
properly specified employees as noted in Section 1 above
for the purpose of settling any grievances or disputes
which may arise as to wages, hours and working condi-
tions for the duration of this Agreement in the manner
provided heremafter

Sec 3 The term "employees” for the purpose of this
agreement shall include all production and Schedule A
employees of the Company and shall exclude office
employees, quality control techmcians, time study em-
ployees, plant clerical employees, engineers, foremen
and supervisory employees having the right to hure and
discharge workers, also watchmen

Sec. 4. The Unuon agrees to recognize the sole right
and responsibihity of the Company to hire, suspend or
discharge employees for proper cause, to promote or

4

demote, to maintain order and efficiency, to determine
the nature of employment; to determine the hours of
employment subject to the grievance procedure, to di-
rect the working force as per contract, to reheve employ-
ees from duty for lack of work or other legiimate
reasons provided the aforesaid nights are not used for
purposes of coercion or discrimination or m violation of
any of the provisions of the Agreement

Sec. 5 The Company agrees that there shall be no
discrimination against employees on account of mem-
bership in the Union and / or uruon activities The Union
agrees that neither the Uruon nor its members will
mtimidate or coerce any employee 1n respect to their
rights to work or 1n respect to Union activities or mem-
bership 1n any manner or at any time, and further that
there shall be no solicitation of the employees for Uruon
membershup on Company time

(a) The Company willirutiate the check-off member-
ship cards complete except for date at time of hire and
hold to be forwarded to the Union at the end of the
employee's probationary period

(b) Daily overtime will be on a voluntary basis for all
shifts on the date of the regular scheduled monthly
Unuon meeting, provided employees attend the meet-
mngs and sign in The Unuon will provide the Company
with the sign 1n sheet the day after the meeting each
month to venfy attendance If the employee 1s sched-
uled to work and does not work or attend the meeting
they will be counted absent and they will have pomts
added Ifno quahfied volunteers are available, Supervi-
sors will be allowed to perform emergency work

Sec. 6. The Company and the Umion agree that
neither shall discriminate against any employee be-
cause of race, color, creed, age, national origin, sex,
handicapped and veterans in the applhication of the
provisions of the Agreement
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Sec. 7. Each employee who on the effective date of
this Agreement 1s a member of the Union mn good
standing and each employee who becomes a member
after that date, shall, as a condition of employment,
mamtam membership in the Union

Each employee hired on or after November 1, 1971,
shall as a condition of employment, beginming on their
70th working day, or six hundred seventy-five (675)
hours, whichever comes first, following the beginning
of such employment or within five (5) working days
after the effective date of thus Agreement, whichever 1s
the later, acquure and retain membership in the Umon

Sec 8. Upon the presentation by the Union of a

signed authorization of the mdividual employee and
witnessed by an elected officer of the Urnuon, the Com-
pany agrees to deduct from the employee's pay on the
pay day following the first (1st) day of each month, the
amount due the Union by the employee for Union dues
The Company will transmut to the Financial Secretary of
the Unuon the total deduction from the pay of all em-
ployees contained on the list of members 1n good stand-
ing for whom the Company has authorization The
Company will submut to the local Union a monthly
record of those employees from whose earnings deduc-
tions have been made, together with the amount of such
deductions The Union shall give the Company written
nohice within thurty (30) days of any discrepancies be-
tween the monthly remittance so made by the Company
and the remittance shown due by Union records

ARTICLE II - REPRESENTATION
Sec. 1 The Company agrees that there shall be a
Bargaining Commuttee consisting of five (5) members,
President, Vice-President, Recording Secretary, Fourth
_ Commutteeperson and Fifth Committeeperson as the

6
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Union may see fit A fifth member may functionif more
than two (2) commutteepersons are on one shift Atno
time will there be more than three (3) members on any
one shift A sixth (6th) and seventh (7th)
Commutteeperson will become active when C and D
shufts start respectively When a shift 1s elimunated, the
Commutteepersons from the eliminated shft wall func-
tion as part of the Bargaming Commuttee for meetings
for sixty (60) days

(a) Alternate commutteepersons will be recogrzed
and wall function only m the absence of the regular
Bargamming Commutteepersons, unless authorized by
Local Union President and Plant Manager, or thewr
designated representatives

Sec. 2. The Company agrees to meet with the Bar-
gaimng Commuttee twice each month on the 1stand 3rd
Thursdays, if necessary, for the purpose of setthng
grievances and on the 2nd and 4th Mondays of the
month to discuss other business matters The meetings
on the 2nd and 4th Mondays will be for the purpose of
maintaiung open lines of communication between the
parties, and will be held from300p m to 4 00pm As
busimness dictates, either party may cancel this meeting
and will notify the other of the mtention to do somn a
timely manner A special meeting may be called by the
Company or Bargamming Commuttee in case of disciph-
nary lay-off, suspension, discharge, production dis-
putes, or by mutual agreement of the President and the
Plant Manager or their designated representatives Ifa
special meeting 1s requested by either party on the A
shuft the meeting will be held as soon as possible, exclud-
ing Fridays, Saturdays, Sundays and hohdays The B
shuft special meetings will be held at 400 pm the
following day when possible The C & D shaft special
meetings will be held as soon as applicable after the
incident occurs The C or D shuft superintendent wall
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contact the Plant Manager or hus designated representa-
tive and the Commutteeperson mvolved will contact the
Union President or hus designated representative and a
time will be scheduled for the special meeting If the
Plant Manager or the President or their designated
representatives are not available, the special meeting
will be held at 800 am the Monday following the
mnadent Requests for special meetings will be submut-
ted 1n writing and state the reason for such request
Affected employees will be present for special meetings
for disciphnary lay-off, suspension or discharge If the
affected employee1snot present the special meeting will
be cancelled
Sec 3. Members of the Bargaming Commuttee shall
be paid for time spent mvestigating, writing and nego-
tating grievances, special meetings and on new con-
tract negotiations When Investigating a grievance that
requires looking at Company records, a designated
representative of Management will assist the Union
Representative in looking up records and make copies
as needed
The above will be paid as follows production em-
ployees willbe paid their regular hourly wage, and their
regular hourly wage rate for non-productive employ-
ees
(a) Themembersofthe Bargaining Commuttee shall
have at least one (1) year senuority with the Company
(b) The Unuon wall keep the Personnel Office cur-
rently informed m writing of the mdividuals compris-
ng the Bargaining Commuttee, and in a like manner the
Company will keep the Union currently informed in
wrnting of the individuals comprising the supervisory
force, by departments and superintendents
(c) When overtime 1s scheduled on Friday, Satur-
day and/or Sunday for (A & B shifts) and on Monday,
Tuesday and/or Wednesday for (C & D shufts), the
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President, Vice-President, Recording Secretary, fourth,
fifth, sixth and seventh commutteepersons, if applicable
will be offered work on their regular shuft, i this order,
if needed, except when less than ten (10) employees are
scheduled to work When holiday work 1s performed
and more than ten (10) employees are working the
commuttee on that shuft will be offered work in the order
stated above

(d) The Company will recognize a Union benefit
representative for each shuft Benefit representatives
willbe paid for ime spent on their shuft while nvestigat-
ing or explaining benefits to employees whileat work as
follows production employees will be paid their regu-
lar houtly wage, and their regular hourly wage rate for
non-produchive employees When abenefit representa-
tive 1s requested, they will be called without delay The
benefit representative to be appointed by the President
of the Local Union

ARTICLE III - SENIORITY

Sec.1.Employees shall be regarded as probationary
employees for the first six hundred seventy-five (675)
accumulated hours worked, or seventieth (70th) work-
ing day, whichever comes first, during a period of six (6)
continuous months, after which time they shall be
placed on the senuority list Seniority shall start from the
last date of hirng When a probationary employee 1s
transferred from one department to another, for any
reason, there shall be no loss of seruonty. Probationary
employees, if acaidentally hurt while working on the job
and the accaident 1s compensable, the employee w1'11
accumulate time towards senuority until the employee's
doctor releases the employee for work, but the Com-
pany holds the accumulated time the employee was off
against the employee before he attains permanent se-

9
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niority

The Union agrees to assume no responsibility for
lay-off or discharge until the employee has attained
Senuonity

Sec. 2. The Company will prepare and keep up to
date, at all imes, the senionity list, and agrees to furnish
the President s1x (6) copies once each quarter and a copy
of all changes made

The Company shall post a sentority hist on the main

bulletin board in the clock room once each quarter
Sec. 3. The President, Vice-President, Recording
Secretary, fourth, fifth, sixth and seventh
commutteeperson if apphcable in this order, shall have
top senuonty 1n the plant during their term of office, for
the purpose of being retained at work on therr shuft and
department during a temporary lay-off They shall also
head the seruority hst on indefirute lay-offs and recalls

Sec 4. In lay-offs and recalls senionty shall prevail
as heremafter set forth

a Duringscheduled shutdowns orlayoffs all skilled
trade employees may be retamed at work on theirr
regular job regardless of seniority for a maximum of 4
weeks (unless the Company and Union agree upon a
longer peniod) Also if a lay off lasts for two months or
longer both maintenance and tool & die employees who
are laid off may be recalled first out of line of senionty
to prepare for increased production needs and start up
(by mutual agreement of both parties)

Sec. 5. A temporary lay-off due to steel shortages
shall be up to three (3) consecutive work days but not to
run mto the following week. All other temporary lay-
offs will be for no more than two (2) days but not to run
mto the following week During a temporary lay off,
whenever possible employees may volunteer to be laid
off from high senuority down Volunteers will be by
. department & shuft and volunteers will put their request
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inwnting Employees may only volunteer for the entire
temporary lay off, they may not volunteer for only part
of the lay off If there are not enough volunteers, em-
ployees will be scheduled on their shuft in their depart-
ment by seruonity with the low senuority going out first
During a temporary lay-off or a reduchon of a depart-
ment, the employees will be scheduled on their shuft 1n
their department by seniority Furthermore, after work-
ing under the terms of a temporary lay-off for eight (8)
consecutive weeks, the terms of an indefinite lay-off will
apply If outside conditions protubit the Company from
complymng, the condition will be discussed with the
Uruon and agreed to before the Company continues the
temporary lay-off

In the event employees are laid off in accordance
with the above paragraph, management will attempt to
place the employees affected on other work if they
destre to work The Union recogruzes the right of the
Company to retain out of ine of senionty the following
bided operators crane, lift truck driver, press set up,
blanker, minster, hand welder, WEMR, transfer press
operator, autophoretic set up and system and effluent
techrucian When no bided employee 1s in one of the
above mentioned classifications the person with the
most senionity who 1s qualified will be assigned to the

ob

] In the event of an indefirute reduction of the work
force 1n a department, employees shall be laid off from
the bottom of the plant-wide semonty hst Notwath-
standing any other provistons of this agreement, em-
ployees who are moved to another department as a
result of an indefirute lay-off will carry their senuority
into such department for all purposes

Those employees who are actively working and
have recall nghts to another department will be the first
sent to therr home department when needed, after all
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qualified employees m their home department have
been utilized and shll more people are needed n accor-
dance with therr classification by senionity, with lugh
senuority going first When an employee has been laxd
off to another department and 1s achively working, they
will lose their recall to their previous department after
one (1) year Furthermore, afterhaving been sentback to
their home department for forty (40) hours per week for
two (2) consecutive weeks, the affected employees will
be considered as having been transferred back to their
home department If they acknowledge in writing their
destre not to return they will remain on therr present job
and waive recall nights to their bided job Any vacancy
in a department will not be posted so long as there are
employees laid off with recall rights to that bided job,
except when a vacancy 1s created by an extended leave
m excess of six (6) months
Any employee moved as a result of apphcation of
the above paragraph shall have the right to bid on any
job operung that occurs during this period but may only
be selected and transferred once as a result of such job
bid without forferting their right to recall to their onig:-
nal job opening
Furthermore, two (2) machine repair employees,
two (2) machine shop employees, two (2) electricians,
one (1) autophoretic set up, two (2) WERM and one (1)
system & effluent technician per shaft, will be allowed to
work regardless of seniority in the event of an indefinite
reduction of the work force
Also 1n the event of an indefirute reduction of the
work force (1) employee per shuft in each of the follow-
mg Schedule A classifications, welder set up, press set
up, hift truck driver and crib attendant, will be allowed
to work regardless of seruonity If the duration of the
mdefimite reduction of the work force 1s determined to

_be longer than four (4) weeks, the employees hsted
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above will train higher seruonity employees not affected
by the reduction in force to perform therr jobs, except
when serior employees not affected by the lay-off are
qualified to perform the required work Thus traiming
will be done under the close supervision of manage-
ment and as soon as the replacement has been success-
fully tramned, the employees who have been retamned
out of line of seruority will be laid off in accordance with
the indefirute lay-off procedures of this section If the
duration of the reduction in force 1s determuned to be
less than four (4) weeks, no training will be done
Sec. 6. Recalls shall be made 1n the reverse order of
lay-offas per Sec 5above, provided such employees are
able to perform the work
Sec. 7. When a permanent transfer 15 made, the
Personnel Department will designate the transfer m
writing and a copy shall be given to the affected em-
ployee immedaately after the job requirements are met
Sec. 8. When machines and/or operations are per-
manently transferred from one department to another,
the operators of such machines or operations shall elect
to move with the job or stay in their department If an
employee elects to move with the job 1t shall become a
written permanent transfer immedately
Sec. 9. When a vacancy occurs, (except as noted in
Sec 5above)nany department, itshallbe posted on the
central bulleinboard for exght (8) working days, during
which time employees who haveattained seniority may
sign for such jobs upon report to the Personnel Office or
designated representative to fill outa job bidding form
The job will then be filled by the employee with most
plant-wide seruority, who had bid, if additional vacan-
cles occur mn a classification within 30 calendar days
following the previous posting, selections willbe made
from those not selected from the last posting based on
semmority and quahfications, provided they are able to
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meet the procedure and/or process within five (5) days
worked and also meet the departmental average within
thirty (30) days worked or such longer period as may be
established by mutual agreement with the Company,
Union and employee, except that an employee selected
for vacancy m all Schedule "A" jobs shall be considered
to have successfully bid the job if the employee 1s re-
tamed after tharty (30) working days, or such longer
period as may be established by mutual agreement with
Company, Union and employee The System & Effluent
Technician shall be considered to have successfully bid
the job if the employee 1s retained after ninety (90)
working days, or such longer period as may be estab-
lished by mutual agreement with company, Union and
employee Once employees acceptajob under the above
provisions, they will have a nght to return to therr
previous job within the first forty (40) hours of work on
their newly bided job After employees have completed
forty (40) hours on a newly bided job, the Company
reserves the right to temporarily transfer the employees
back to their previous job to tramn their replacement The
traimung will not exceed eighty (80) hours, and the em-
ployee domg the tramning will be paid the wage of theur
new Job or old job, whichever 1s greater When an
employee elects to return to their previous job, all bid-
ding nights for sixty (60) calendar days shall be lost
Temporary bids may be posted by mutual agreement
between the parties
Any employee who bids for a Machine Repair, Gen-
eral Maintenance Electrician, Machune Shop, Electrical
Techmcians Lift Truck, Lift Truck Mechanic and System
& Effluent Techmician jobs will take a written test The
person with the most senuority who passes the test will
be given the first opportunty on the job
Testing for Schedule A classifications that are techm-
. cal 1n nature such as welder set up, press set up,
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autophoretic set up, crane operator and etc, will be
done after the employee has completed eighty (80)
hours on their new job to help determune if they are tobe
retamned on the new job The tests willbe developed and
admurustered by the Skilled Trades Commuttee The
licensed vehicle driver will be tested prior to taking the
position based on state law requirements
Testing procedure for Machune Repaur, Tool & Dae,
General Mamntenance Electrician, Lift Truck Mechamc
and WEMR
(a) Eighty percent (80%) or above will be given the
first opporturuty on the job
Testing procedure for System & Effluent Techm-
clan
(a) Exghty percent (80%) or above will be given the
first opportunuty on the job
(b) The System & Effluent Techrucian, after one (1)
year of experience may take the state test to become a
Class A operator
(c) TheSystem & Effluent Technician, after three(3)
ears of experience may take the state test to become a
Class B operator
(d) Ar;est score of less than sixty percent (60%) will
not be considered
Test will be available after test 15 completed to
Bargamng Comimuttee to check and see if tests are
graded correctly
Other employees and/ or new hures will be required
to take and pass the test also
If no employee signs for the vacancy, (Machine
Shop, Electrical Technucian, General Mamntenance Elec-
trician, Machine Repaur, Lift Truck Mecharuce, WEMR)
and/or passes the test, the Company will fill the va-
cancy with an employee thatdoesnot object to a transfer
or a new hire If an employee holds a journeyman card
obtamed through the Greencastle plant, they willnotbe
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required to take a written test The journeyman card m
the classification with a vacancy will be considered as a
passing score, but their selection will be based on an
mterview with the skilled trades commuttee The selec-
tion will be made only after the employee or new hure
has been interviewed by the Skilled Trades Commuttee
The Skilled Trades Commuttee will be made up by three
(3) Skilled Trades Journeymen and three (3) salaried
employees In the event of a tie vote by the Skilled
Trades Comnuttee, the Plant Manager will be the te
breaking vote
Vacancies will be posted on Non-productive jobs as
defined in Schedule A
Vacancies will be posted on Productive jobs by
Department and classification Production classifica-
tions are General Production, Blanker Operator, Min-
ster Operator, Hand Welder and Transfer Press Opera-
tor However, this shall not limt the night of the Com-
pany to assign other work
(a) If the selected employee fails to accept the job
after being selected, they shall lose their bidding nghts
for a period of two (2) months
(b) Any employee shall have the right to acquire a
job hereunder only once 1n a three (3) month period, not
to exceed three (3) times in a twelve month period,
unless the job so acquired does not last for that length of
time, except when a new job or process 1s brought into
the plant
(c) ThePersonnel Office1s tomake theselectionand
transfer of an employee who successfully bids on a job
within ten (10) working days following the job posting
Result of job bidding will be posted by the Personnel
Office
Sec. 10. The Company will not be held liable for any
msapplication of the seniority provision unless such
cases are called to the attention of the Company within
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tharty (30) days

tSye(c. 1)1. F())’r the purpose of Sections 4,5, 6,7, 8 and 9
of thus Article, the departments shall be as follows

02G Machine Shop

54G Press Room

59G Shipping

73G Assembly & Welding

90C System & Effluent

90G General Mamntenance

93G General Service

The Company reserves the nght to make changes,
additions, or deletions in such departments The Com-
pany will notify the President of such changes to any
department within one week and a discussion with the
Bargauung Commuttee will take place on changes made

When a department 1s ehimunated and atalater date,
of more than nnety (90) calendar days, whenanew part
15 produced and the old department number 1s used, 1t
does not give a past employee of the old department
number recall rights, just because of the same depart-
ment number

Sec. 12. Employee's shall lose their seuority and
their nght to employment 1f

they quut,

g)) theg gre discharged m accordance with the pro-
vision of the Agreement,

(c) they are absent for four (4) consecutive regular
scheduled working days without notifying the Person-
nel Department in person, by telephone or telegram, or
1n wnting by certified mail addressed to the Company
office advising the Company of serious 1liness, acadent
or death n the immediate family Medical venfication
must mdicate unable to work due to illness When
medical verification states that the employee 15 unable
to work for an indefinute period of ime, the employee1s
required to submut medical verification at least every six
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(6) weeks to retamn seruornity After the first six (6) weeks
off that the employee does not submit the required
medical verification, the Company will send a reminder
letter to the affected employee by certified mail (with a
copy to the Union President) and if no reply 1s received
withun ten (10) days after the date the letter 1s sent that
the affected employee will be removed from the senior-
ity ist (Refer to Article XII - Sick Leave),

(d) they exceed leave of absence for more than the

period and under the conditions in subsection (c) above,

(e) they are laid off and not recalled to work for a
pertod of twelve (12) consecutive months However, if
their seniority exceeds twelve (12) months they will not
lose seniornity until they are laid off for a continuous
period equal to the seniority acquired at the time of their
lay-off, further, employees with three (3) or more years
seniority shall break seniority if they are laid off in
excess of five (5) years

(f) employees who have semiornity with the Com-
pany, but who are not actively working, are to be
notified to report for work, the procedure will be as
follows,

They will be notified by phone and told what date
and shuft to report for work If no phone 1s histed or no
one answers a certified letter with return receipt re-
quested will be sent If the affected employee 1s con-
tacted by phone but does not report for work, they will
be sent a certified letter as above, the day after the first
absence In both cases of maihing a certified letter the
employee will be considered as having voluntanly qut,
if they do not report for work on the fourth (4th) day
after recerpt of the certified letter; or notifies the Com-
pany during such period that there 1s serious 1illness,
accident or death in the immediate famly that prevents
such return to work A copy of such letter will be given
the Uruon President In the event no receipt 1s returned
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and the employee does not return to work the Local
President will be notified to see 1f they can contact the
affected employee If after two (2) weeks after the mail-
ing of the certified letter neither party has been able to
contact the affected employee he will be removed from
the seruority list
(g) 1if an employee 1s laid off for a period of at least
twelve (12) consecutive months, the Company will send
employee a form by certified mail (return receipt re-
quested) onwhich they willindicate whetherornotthey
are available for work at this Company If the employee
answers 1n the affirmative, the provisions of subpara-
graph (e) shall apply If the employee answers 1n the
negative, or fails to answer within sixty (60) days after
the notice was sent, the employee's name shall be re-
moved from the seniority list A copy of suchnoticeshall
be provided to the Union
Sec. 13. All employees engaged m military, naval or
marme service shall not lose their senuority because of
such service and seruonty will be cumulative during
such service, provided they report for work within
nimety (90) days and have not been dishonorable dis-
charged and are physically fit fo resume such employ-
ment, unless the employer's arcumstances have so
changed as to make 1t impossible or unreasonable to do
so In the event the employees fail to so report in accor-
dance with the Selective Service Act as Amended, they
shall forfeit their senuority rights In the event an em-
ployee re-enlists (not mn ume of war) 1t shall be consid-
ered as a voluntary quit
(a) An employee shall be granted sixty (60) days
leave of absence prior to a munimum of a two (2) year
induction provided the employee furnashes the Person-
nel Department proof of induction and apphes for the
leave m wnting
Sec 14 Any employee with senuonty promoted
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from a posthion in the Bargaiming unit toa position with
the Company outside the Bargaining Urut shall lose all
zemonty in the Bargainuing Unut after one hundred (100)
ays
Sec. 15 Employees shall have the nght to work on
the shuft of their ch}(l)lce within theli;'h kiepga?ment m line
with their seniority except as thus night may be exercised
only once each three (3) months Em loyees will change
shifts with employees within their classification withm
their departments Shift change will be made the first
Monday possible within two (2) weeks after shift prefer-
ence 1s made
When an employee transfers from C or D shufts to A
or B shufts, the first Monday 1s optional for the employee
to work or not, with no loss of ponts If the employee
elects not to work the above Monday, wages + hours are
pad as per contract for the remainmg work week If an
employee electsnot to work Monday and 1s scheduled to
work on Friday they will be paid at straight time for
Friday
Sec 16.It1srecognized that1t maybecome necessary
at times for a departure or deviation from senuority mn
order to maintain operating efficiency, safety or losses
that may jeopardize the Company and the hvelthood of
1ts employees When such departures or deviations are
necessary, it shall be by mutual agreéement between the
Company and the Bargaiming Commisttee
(a) Duringinventory periods, when the plantisshut
down, the Company may bring inbided non-productive
employees based on their plant wide senuority Produc-
tion or non-production employees, not already sched-
uled may be brought in by their plantwide senuonty for
the purpose of cleaning, pamting and preparing the
plantforinventory Senioremployee may be excused at
therr request if other suitable employées are available to

* work during inventory Employees will be paid their
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regular hourly wage during inventory
(b) Duning inventory periods, when the plant 1s
operating, employees willbe brought inby senionty per
contract
Sec 17.1tshall be the responsibility of the individual
employees to promptly and correctly notify the Person-
nel Department of their present address, phone num-
ber, and of any other change of address (of which the
affected employee will be given a copy) The Company
shall be entitled to rely on the information so furrushed
(a) Within tharty (30) days after the ratification of
this Agreement and every three (3) months thereafter
during the term of this Agreement, the Company shall
give three (3) copies to the International Union the
names of all seruority employees covered by this Agree-
ment together with their addresses and social secunity
number as they then appear on the records of the Com-
pany The International Union shall recerve and retan
such informationn confidence and shall disclose 1t only
to those officials of the Union whose duties require them
to have such information
Sec. 18. The Company shall furrush the President
once a week, a copy of the record of all layoffs, recalls,
transfers, terminations and new hares
Sec. 19. Any employee who has been mcapacitated
at their regular work by mjury or compensable disease
while employed by the Company will be employed in
other work on a job that 1s operating in the plant which
they can do without regard to any seruorty provisions
of this Agreement, except that such employee may not
displace an employee with longer seuority Any em-
ployee with a compensable mjury or disease who loses
work as a result of such mjury or disease will be paid for
such lost time which 1s not otherwise covered by
Workman's Compensation on the first day or for loss of
work on the first day of any recurrence of such myury or
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disease, provided 1t 1s supported by medical evidence,
and two (2) hours pay for lost time for follow up care
Pay for an employee requiring out of town follow-up
care for an industnal mjury will be handled on a case by
case basis The employee will have the Doctor's office
document time 1 and out on medical verification

(a) Once an employee has been assigned to a job in
a department as per the provisions of this section, they
will revert to natural seruonty

ARTICLE IV - GRIEVANCE PROCEDURE

Sec 1. Should any differences arse between the
Company and any of 1ts employees a$ to the meaning,
apphcation or violation of any of the provisions of this
Agreement, such differences shall be settled by the
following grievance procedure

(a) Any employee having a complaint may ask the
supervisor for a commutteeperson/safety representa-
tive and shall get one at once after first stating their
complaint to their supervisor A Conjpany complamt
shall be taken up first with the commutteeperson The
Union shallhave the right to full investigation of all facts
including private discussion with grievant and discus-
sion with witnesses, one at a time

(b) If not settled under (a), the grievance shall be
reduced to writing on standard grievance form and
three (3) copies shall be given to the supervisor The
supervisor shall sign a receipt for the knevance If the
grievance 1s not presented to the supervisor by the end
of the shuft following twenty-four (24) hours after the
alleged mnfraction, the matter will be |deemed closed

Grievances other than for discharge, di ciplinary lay-off
or suspension must be answered by the supervisor by
the end of the shft following twenty-four (24) hours

Furthermore, in the case of discharge, 1sciphnary lay-
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off or suspension the supervisor must answer the griev-
ance by the end of the shift following twenty-four (24)
hours or the request of the grievance will be granted All
three (3) copies of the grievance will be returned to the
committeeperson involved (In the event the
commutteeperson 1s absent who mtiated the grievance,
the grievance will be given to another commutteeperson
on that shuft If no comnutteepersons are present, the
grievance will be signed, dated, tme noted and placed
in the Union mail box )

(c) If not settled under (b), all three (3) copies shall
be presented to the shift superintendent and they shall
sign a receipt If the commutteeperson does not present
the grievance to the shift superintendent by the end of
the shuft following forty-eight (48) hours after the
commutteeperson has received the grievance back from
the supervisor, the matter willbe deemed closed Griev-
ances other than for discharge, disciphinary lay-off or
suspension must be answered by the shift supermten-
dent by the end of the shift following forty-eight (48)
hours Furthermore, 1n case of discharge, disciplinary
lay-off or suspension the shift superintendent must
answer the grievance by the end of the shift followmng
forty-eight (48) hours or the request of the grievance wall
be granted The original copy of the gnevance will be
returned to the commutteeperson and the company will
retain the second and third copies (In the event the
commutteeperson 1s absent who rmitiated the grievance,
the grievance will be given to another commutteeperson
on that shift If no commutteepersons are present, the
grievance will be signed, dated, time noted and placed
in the Union mail box ) (Both sections (b) and (c) are
exclusive of Fridays, Saturdays, Sundays and holidays
for A and B shifts Also both sections (b) and (c) are
exclusive of Mondays, Tuesdays, Wednesdays and holi-
days for C and D shafts )
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(d) The complaint being still ttled, it shall be
referred to the bi-monthly grievance meeting An Inter-
national Representative of the Union may be present at
any such meeting Either party may request the pres-
ence of witnesses to disputed facts Witnesses for
the Uruon wall be paid by the Company for ime spentin
such meetings at their regular rate of pay for non-
productive employees and their tegular hourly wage
for productive employees, but only if 1t 1s their regular
scheduled shuft

(e) When a grievance reaches the 2nd meeting, if a
request 1s made by the Local President to hold the
grievance over for the Intemahon%f Representative, the
Union will have thurty (30) days for the International
Representative to meet with the Company to settle the
grievance, unless time 1s extended by mutual agree-
ment If no meeting 1s held within [thirty (30) days, the
grievance will be deemed closed ‘unless appealed to
arbitration withun ten (10) days at the end of the thirty
(30) day extension

If there 1s no settlement after the2nd meeting and no
request 1s made for an extension, the grievance must be
submutted to arbitration within ten (10) days as per
contract or be deemed closed Also, when an extension
1sagreed uponand nosettlement 1s teached between the
Company and meeting with the International Repre-
sentative, the grievance must be siubmuitted to arbitra-
tion within ten (10) days after said meeting or be
deemed closed

f) If the Company fails to answer the grievance
within the prescribed time limits (except for discharge,
disciplinary lay-off or suspension), the Union may
move the grievance to the next step of the grievance
procedure

(g) In the event the dispute shall not have been
satisfactorily settled in the preceding steps of the griev-
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ance procedure, the matter may be appealed to an
impartial arbitrator, upon request of either party

(1) A panel of seven (7) arbitrators will be selected
by mutual agreement by the Company and the Union
Either party has the nght of veto at any ime against any
panel member and the process will be repeated to select
a replacement The expense and salary mcident to the
service of the arbitrator shall be paid by the losing party
The arbitrator, however, shall have no power to add to
or subtract from or to modify any terms of this Agree-
ment or any agreements made supplementary hereto,
nor establish or change any wage, nor to rule on any
dispute concerning new standards established or stan-
dards revised by the Company

(2) eitherpartyrequestsa transcriptofthearbitra-
tion hearing, the party requesting the transcript will pay
for such and provide the other party with a copy

(3) The arbitrator will be used on a rotation basis If
an arbitrator 1s not available he willbe bypassed and the
next arbitrator in line would be used

(h) A policy grievance will be filed directly with the
Personnel Director and/or his designated representa-
tive and answered in accordance with the grievance
procedure

(1) When discipline involving lay-off or discharge
1s to be imposed on any seruority employee, the super-
visor shall notify the committeeperson before the pen-
alty 1s imposed The copy of the statement as to the
reason for discipline shall be given to the employee and
the Unuon representative

9) The Company agrees to allow plantentry to any
International Representative who shall present hus cre-
dentials if requested and, to any member of the Bargain-
ing Commuttee who requests the same for the purpose of
investigating a grievance Requests for such plant entry
shall be made to the Plant Manager or, in their absence,
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to their designated representative

(k) The Company will pay the Bargaining Commut-
tee and/or witness(es) all the time spent in an arbitra-
tion hearing Furthermore, the Company will pay the
Bargaining Commuttee up to one (1) hour for time spent
with the International Representative in a meeting prior
to an arbitration hearing If the Interhational Represen-
tative wishes to question a witness of witnesses in such
a meeting, the witness(es) will be paid if requested for,
u}}\)1 ftto one (1) hour if they lose time from their regular
s

Sec. 2 Once the grievance has been reduced to
writing as provided by subparagraph (b) of Sec 1 of this
Artcle IV, any action taken shall be endorsed on the
written grievance and signed by a representative of the
Uniuon and of the Company, except as modified by Sec
5 hereof

Sec. 3. Any settlement reached between the Com-
pany and the Bargaining Commuttee 15 binding upon all
wcirkers affected and cannotbe changed by any mdivid-
ua

Sec 4. All settlements of any grievance or any agree-
ment reached between the Bargaining Commuittee and
management shall be reduced to W\ftlmugI in duphcate
and signed by a majornty of the Barg g Commuttee
members and management, and two copies delivered to
the Recording Secretary

Sec 5.Theparties agree that the arbitrator's decision
shall be final and binding upon both parties and that no
strikes, slowdowns or mnterference with production or
lockouts shall take place as the result of such decision or
during the procedure pending such decision

Sec 6 "Strikes, Lockouts and Work Stoppages "

(a) During the hife of this Agreement, the Union will
not cause or engage 1 or authorize|its members to

engage i, nor will any member of the Umion be author-
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1zed to take part 1n any sit-down, stay-in or slowdown
in any plant of the Company or any curtailment of work
or restrichon of production or interference with the
procedure of the Company

(b) The Union will not cause, or engage 1n, or au-
thorize 1ts members to engage 1n, nor will any member
of the Union be authorized to take part in any strike or
stoppage of the Company's operations, or picket any of
the Company's plants or premuses, over any matter
which 1s within the jurisdiction of the Arbitrator pro-
vided for i the grievance procedure of this Agreement

(c) The Union will not cause, or engage 1n, or au-
thorize 1ts members to engage in, nor will any member
of the Uruon be authonzed to take part in any strike or
stoppage of the Company's operations, or picket any of
the Company's plants, or premuses, over any matter
whuch 1s not within the jurisdichion of the Arbitrator,
until after negotiations have continued for at least five
(5) daysat the Final Step of the Grievance Procedure and
not even then unless authorized by the International
Uruon, and written notice of such intention to authorize
hasbeendehvered to the Company's Personnel Director
and to the Company's Vice-President of Manufacturmng
at least five (5) days prior to such authorization

(d) Itshall not be a violation of thus Agreement nor
shall 1t be cause for discharge or disciplinary action 1f an
employee or a group of employees refuse to enter upon
the property of any other employer involved n a pri-
mary labor dispute with the UAW at one of 1ts local
unuons, or any other recogruzed trade uronsat which a
lawful primary picket hne has been placed

(¢) In the event any employee takes part in any of
the activities enumerated m (a), (b), (c) above, such
conduct will be considered a violation of this Agree-
mentand the Company shall have the night to discipline
any such employee
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(f) During the Iife of this Agreement, the Company
will not lockout any employee over any matter which s
within the junisdiction of the Arbitrator provided for in
the Grievance Procedure of this Agreement, and 1n no
other matters which are not within thejurisdiction of the
Arbitrator, until after negotiahons have continued forat
least five (5) days at the Fmnal Step of the Grievance
Procedure and not even then unless written notice of
such intentions has been dehvered to the Union Pres:-
dent and the International Representative at least five
(5) days pror to such lockout

(g) It 1s understood and agreed that the union, un-
der sub-paragraph (c) hereof, and the Company, under
sub-paragraph (f) hereof, may niot take the action
theremn provided in connection with disputes, 1if any,
which may arise concerning an attempt to add to, sub-
tract from, or to modify any of the terms of this Agree-
ment or of any Agreements made supplementary
thereto

Sec. 7 Grievances that are subje¢t to arbitration and
not settled after two (2) meetings at the Final Step
proceeding arbitration, in whach the Enevance hasbeen
discussed, will be deemed closed based on the
Company's last answer on Union imitiated grievances,
and the Union's last answer on Company 1utiated
grievances, unless the Company or Union notifies the
other party in wniting within ten (10) days after the last
meeting that 1t has appealed this grievance to arbitra-
tion

ARTICLE V - WAGES & HOURS

Sec.1 The regular hourly wage JFte for production
employees will be $15 36

All new employees hired after March 1, 1999 will be
paid ammimum of the regular hourly wage for produc-
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tive employees and the regular base wage for Schedule
A jobs with the following guidelines

1 Hire date through twelve (12) months at 80%

2 From twelve (12) months through eighteen (18)
months paid at 90%

3 From eighteen (18) months through twenty-four
(24) months paid at 95%

4 First day of the twenty-fifth month paid at 100%

5 Newly hired Skilled Trades employees will have
a starting wage as prescribed under Article V, Sec 3 as
negotiated by the Company and Uruon If the new
employee hired for a Skilled Tradesjob1saJourneyman,
they may be started at the Journeyman wage Newly
hured Skilled Trades employees will not have their
starting wage reduced as stated above

Sec. 2 Production procedures and/or processes
shall be established by the Company on the basis of
farrness and equuty consistent with the quality of work,
efficiency of operations and reasonable working capaci-
ties of normal operators working in their classifications

(a) Intheeventa procedure and/or process has not
been established on a job, and an employee who 15
following the prescribed method and using the tools
provided m the proper manner and performng at a
normal pace, will not be disciphned in failure to obtan
an expected amount of production on that job

(b) The amount of production will not be increased
beyond the level for which they are staffed for the
purpose of gaiing additional production or for the
purpose of making up for loss of production due to
breakdown or unscheduled hine gaps or stops

(c) Procedures and/or processes on all operations
will be set as soon as possible and time studies will be
available to the Bargaming Commuttee for mnspection
Procedures and/or processes shall be temporary for
thirty-five (35) calendar days If not questioned by the

29



5
|
!
?
{

e e

employees or rettmed by the Company, the procedures
and/or processes will be considered permanent tharty-
five (35) calendar days from the effective date An
employee may request a reime only after ten (10) calen-
dar days after anew procedure and/ or process hasbeen
posted

(d) When a procedure and/dr process has been
questioned by an employee, 1t sha]l be retimed within
ten (10) working days by a Company time study engi-
neer and a Union time study engineer (for the purpose
of investigation) All findings of the uruon's ime study
engmeer will be turned over to the Union Bargamning
Commuttee for determination priorito the International
step If the procedure and/or processisstillnotresolved
the Union will call in an Intemaho&al time study eng1-
neer to examine the job prior to the final step of the
grievance procedure Such disputes are not subject to
the arbitration procedure and are strikable 1ssues, only
after the International time study Engineer's step

(e) A mutually estabhished procedure and/or pro-
cess agreed to by both parties shall be binding on both
parties 1n (d) above

(f) Procedures and/or processes set shall not be
changed except when a mechanical,specification and/
or procedure change has been made that tends to throw
an estabhshed procedure and/or grocess out of line
three (3) percent or more, in which case the new proce-
dure and/or process shall be temporary for thurty (30)
days In thus event, the change mn procedure and/or
process will be in proportion to the clfange in the opera-
tion

(g) When a Schedule A employee, 1s transferred to
a production job they will receive the|greater of the two

rates
(h) Effective March1,2005add 2 75% toaboverates
Effective March 2, 2006 3 0% lump sum paid to
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all active employees
() The hand (mug) welder on production wall re-
cewve an additional fifty cents (50¢) perhour Employees
working in rework will recerve twenty cents (20¢) addi-
tional per hour while hand (mig) welding Coil feed
operations (Blanker /Minster) will receive anadditional
thurty cents (30¢) per hour
Journeyman wages may be increased as agreed toby
both parties, to meet local wage demands to acquire
qualified skilled trades employees
() Delay procedure
(1) When an unforeseen condition affects the proce-
dure and/or process set by the Company, the employ-
ees will notify their immediate supervisor and the con-
dition will be corrected
Sec. 3. Therates for non-productive workers shall be
as per Schedule A below The Company shall hire new
employees and/or transfer employees at the starting
rate and they will progress according to Schedule A
unless they have had previous experience and had
attained the top rate Should 1t become necessary to
place an employee temporarily on a Schedule A job, the
employee will receve their regular rate of pay, except
that an employee temporanly transferred to a hugher
paying job will receive the higher rate of pay
(a) Employees temporarily assigned to a Schedule
A job will earn credit toward progression to next higher
rate based on hours worked, Machme Shop, Mainte-
nance, Press set up, Lift Truck Driver, WEMR

SCHEDULE A SKILLED TRADES WAGES
300 600 1200

Start Hours Hours Hours

Skilled Trades Wages

Machne Shop $1619 $1633 $1644 $1663
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General Maintenance, ‘
Electrician 1577 1592 1605 1627
Machine Repair 1561 1578 | 1590 1605
Laft Truck Mechanic 1561 1578 1590 1605
WEMR 1529 1542 1553 1573
Skilled Trades Journeyman Wages
Machine Shop 1787
General Maintenance,
Electrician 17 54
Machine Repair 1731
Lift Truck Mechanic 1731
WEMR 16 62
SCHEDULE A WAGES

Start 300 600

Rate Hours Hours
Autophoretic Setup $1504 $1519 $1536
System & Effluent Techrucian 15 04 1519 1536
Press Setup 1475 14 87 1503
Laft Truck Driver 1461 14 74 1490
Crane Operator 1405 1422 14 36
Licensed Vehicle Driver 1367 13 80 1397
Crb Attendant 13 67 13 80 1397
General Services 1372

(c) EffeciveMarch1,2005add2 75% toaboverates
Effective March 2, 2006 30% himp sum paid to
all active employees .

Effluent & System Techrucian will [recerve 75 cents
above production wage for a class A license and $1 00
above production wage for a class B license

Sec. 4. When productive employees are perma-
nently transferred to a Schedule A job, they will recerve
the starting rate of the job they are transferred to unless
they have had previous experience and attaned a
higher rate than starting rate
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Sec 5.Employees on A and B shifts shall recerve ime
and one-half for all hours worked over ten (10) hours in
one day or forty (40) hours mn any one week, and for all
hours worked on the work day Saturday, and double
time for all hours worked on the work day Sunday
Furthermore employees who are scheduled or have vol-
unteered for daily overtime and the job they have ran for
the shuft 1s scheduled for overtime may be allowed to
remain on the job they were on at the end of the shft

Employees on C and D shufts shall receive time and
one-half for all hours worked over thirteen (13) hours in
one day on Friday, Saturday and Sunday or over thirty-
nune (39) hours in any one week, and for allhours worked
on the work day Tuesday, and double time for all hours
worked on the work day Wednesday If employees on
the C and D shufts work any other day of the week, except
Friday, Saturday or Sunday, they will work the regular
hours of A or B shiftand be paid accordingly Employees
on the C and D shufts will not be allowed to work on the
workday Thursday

Time not worked because employee was sent home,
not scheduled, hurt on the job and situations where
wages or make up wages were paid will be counted as
hours worked to qualify for ime and one-half on Friday
for A and B shifts and on Monday for C and D shufts

Sec. 6. The Company will distribute overtime to
qualified employees on the basis of semiority in their
classification, on therr shift and in therr department
When working weekend overtime the Company re-
serves the nght to utilize Laft Truck Drivers out of their
regular department, for up to twenty five percent (25%)
of the shuft There will be a daily and weekend overtime
sign-up sheet mn each department Daily overtime sheets
mustbe signed by 2 30 daily to qualify for daily overtime
Friday overhme sheets for A and B shifts must be signed
by 230 on Thursday to qualify for Friday overtime
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Monday overtime sheets for C and D shufts must be
signed by 500 pm on Sunday to qualify for Monday
overtime Saturday overtime for Aland B shufts will be
assigned from employees working on Friday, and Sun-
day overtime for A and B shufts will be assigned from
employees working on Saturday Furthermore, Tues-
day overtime for C and D shufts will be assigned from
employees working on Monday, and Wednesday over-
time for C and D shufts will be assigned from employees
working on Tuesday

The employees 1n the classification that 1s being
scheduled who have signed the overtime sheet 1n the
department will be scheduled first. Other qualified se-
nior employees m the department who have signed the
overtime sheet, but their classificatipn 1s not scheduled,
will be scheduled next If more employees are needed,
people will be scheduled by quahfied seruority from the
supplemental overtime sheet If still more employees
are needed to do the required work 1n a classification,
the overtime will be scheduled from the low qualified
senionty person upward 1n that classification and de-
partment

When an entire department 1s working, the assign-
ment will be accomplished by posting a notice of the
assignment 1n the department

Employees who are abserit at the time overtine 1s
assigned, will be responsible to contact therr mmediate
supervisor between 3 00 & 4 30 at the end of the shifton
Thursday for A & B shifts and between 3 00 & 4 30 on
Sunday for C & D shufts, to see i thely are scheduled for
weekend overtime

Any employee bypassed for weekend overhme will
be paid at straight time at the regular hourly wage for
production employees and regular base wage for non-
production employees, for the hours they could have

. worked

b
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Any employee bypassed for in error for daily over-
time will be noted by the Company, Union and the
Employee and placed 1n their file If the same employee
1s bypassed a second time within one year of the initial
bypass, the affected employee will be paid at straight
time at the regular hourly wage for production employ-
ees and regular base wage for non-productive employ-
ees, for the hours they could have worked

(a) In the event the entire plant 1s not scheduled to
work overtime, employees may upon request, be ex-
cused by Management, if a suitable qualified replace-
mentisavailable Replacements will be from the supple-
mental overtime sheets only after all overtime require-
ments are filled from the supplemental overtime sheets
Replacements will be as follows high seniority employ-
ees will be replaced first If no senuor employees are
available as replacements, probationary employees will
be used if quahfied and not already scheduled

(b) Employees will not be required to work more
than three (3) consecutive Fridays without being al-
lowed one (1) Friday off at their request in writing Lates
(up to three (3) hours from the start of the shaft) or Unuon
b}lfsmess on Friday will not disqualify for fourth being
o

Employees on the C and D shaft will not be required
to work more than three (3) consecutive Mondays with-
outbeing allowed one (1) Monday off at their request in
writing Lates (up to three (3) hours from the start of the
shift) or Union busmess on Monday will not disqualify
for fourth being off

(c) Overtime on Saturday and/or Sunday for shufts
A and B and Tuesday and Wednesday for shufts C an D
will be voluntary When there 1s work to be done on
voluntary overtime days, and no volunteers are avail-
able, salaried personnel will be allowed to perform the
work

35




Employees will be notified no less than one (1) hour
prior to the end of the shuft for daily overtime (exceptn
emergency situations) Employees will notbe required to
work more than three (3) hours of daily overtime during
the normal work week All other daily overtime will be
voluntary All daily overtime for C and D shufts will be
voluntary The Company has the night to schedule up to
fifty percent (50%) of the department for daily overtime
with the exception of when production requirements
exceed fifty percent (50%) of the department Employees
on A and B shufts will be notified by the end of the shaft
on Wednesday and employees on C and D shufts will be
notified by the end of the shift on Saturday, for weekend
overtime, whenever possible

Probationary employees will be excluded from both
overtime and Hohday work considerations until all sen-
lority employees who have signed the overtime sheet
have been offered work

Sec. 7. In the event a Commutteeperson, or an officer
of the Union 1s called from their job during the day
because of Union duties for other th regularly sched-
uled meetings, the time shall, for the purpose of comput-
Ingovertime pay, be considered as time lactually worked,
providing notice 1s given to therr supervisor before leav-
m,

& Sec. 8 In addition to Holiday Pay as per Article VI,
Sec 1, double time shall be paid for all work performed
on such Holidays

Sec. 9. Employees reporting for work at the begin-
ning of their regular shift without having been notified
not to report, but for whom no work attheir regular job
1s available, will be offered at least five (5) hours of
employment at some other work at the regular rate of

pay This provision shall not apply when lack of work 1s
due to a labor dispute, power failure, fire, flood or
conditions beyond the control of the Co pany Innocase
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will employees refuse to work on jobs offered them or be
1d waiting time as such
P dSec. 10. %‘he normal starting time for the A shuft will
be6 00a m and thenormal quithing tmewillbe4 30p m
The Bshift'snormal starting time willbe 6 00p m and the
normal quitting time will be 430 am The C shaft will
start at 600 a m on Friday, Saturday and Sunday and
willend at7 00 p m The D shuft will startat500 p m on
Friday, Saturday and Sunday and will end at 6 00 am
The Company reserves the right to bring in partial crews
(up to fifty percent (50%) when necessary, outside of
these time hmits Any deviation from these hours, ex-
cluding partial crews, will be negotiated with the Union
The work week 1s Monday, Tues;liay, Wednesday,
Thursday, Friday, Saturday and Sunday
Sec. {l. Pay gay shall b}; on Thursday and the Com-
pany agrees to discuss with the Bargamning Commuttee
any change of the pay day
On payday, checks will be handed out as soon as

possible after the start of the shuft on all shafts If employ-
ees on the B, C and D shifts want to pick up their check
early on payday, they may do so between the hours of

230pm to500pm

ARTICLE VI - HOLIDAY PAY
Sec 1. Employees shall be paid for

New Year's Day Thanksgiving Day
Easter Monday™** Christmas Eve
Memoral Day Chnstmas' Day
Fourth of July New Year's Eve
Labor Day

Providing they meet all of the following eligibility rules,

unless otherwise provided herein
(@) The emplgyee has sentonty as of the day of the

holhiday, and new hires will be eligible after completing
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rune hundred (900) hours worked and,

(b) The employee would otherwise have been
scheduled to work on such day if it had not been
observed as a holiday, and

(c) Theemployee musthave worked the last sched-
uled workday prior to and the next scheduled workday
after such holiday, unless they have been absent or late
for good cause Absence on one of the quahfying days
due to disciphnary lay-off will be considered as good
cause Holidays that fall within the disciplinary lay-off
willnotbe paid and will count as part of the disciphinary
lay-off

** Employees working the C and D shifts will have
Easter Sunday off instead of the Monday after

Sec. 2 Employees with the necessary seniority who
have been laid off in a reduction of work force, or who
have gone on sick leave during the work week prior to
or during the week in which the hohday falls, shall
receve pay for such hohday

(a) Any employee laid off during the month of
December and is otherwise quahfied shall recerve hol-
day pay for Chnstmas Eve, Christmas Day, New Year's

Eve and New Year's Day

Sec. 3. When a holiday falls on Friday, Saturday or
Sunday, eligible employees shall rederve holiday pay
provided they have met the requirerhents of Sec 1 (c)
above

Sec. 4 In applying this procedure, when any of the
above enumerated hohdays fall on Sunday and the day
following 1s observed as the holiday by the State or
Federal Government, it shall be paid as such hohday

Sec. 5. When one of the above holidays falls within
eligible employees’ approved vacation period, and they
are absent from work during their regularly scheduled
work week because of such vacation, they shall be paid
for such hohiday and will be allowed the extra ime off in
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niunction with their vacation if they notify the Com-
g;n]y m advance Also the Company will pay hf(;hc}cag
pay for military leave only if the hohday pay 1s aliecte
by the normal two week summer drill ed
Sec 6. When an eligible employee 1s on approv
leave of absence and returns to work following fﬂile
holiday but during the week mn which the hohday fell,
they shall be ehgible for pay for that holiday der these
Employees on A and B shufts eligible under thes t
provistons shall receive ten (10) hours pay at curren
rates for non-productive workirs and their regular
or productive workers
houﬁlr};\;ﬁ%zefs ofx C and D shufts eligible under lt?aie
provisions shall recerve tharteen (13) hours pay, d ef
holiday falls during their normal scheduled sluﬂit an 1ll
the holiday falls outside of therr normal shuft, they w1 t
recerve ten (10) hours pay The pay will be at ck\\urerl\
wages for Schedule A wc;:kers and the regular hourly
ve workers
Waggefco rf]éﬁ}?lzt;ees who have accepted such hohday
work assignment and then fail to report for and perform
such work, without reasonable cause, shall not receive
for the hohda
paySec. 8. Commg’ncmg January 1, 2004 those emplloylz
ees who worked at least seven hundred (700)kc oc
hours m calendar year 2003 will be eligible to ta 1e2t5v02
(2) paid absence days during the period January 1, 2008
through December 31, 2004 Commencing ]anuah)‘rm ’
2005 those employees who worked at least sev4en e
dred (700) clock hours m the calendar year 2004 w1 <
ehgble for two (2) paid absence days during éhe Pezlr?c-
January 1,2005 through December 31,2005 omlr<nd ¢
ing January 1, 2006 those employees who wor1 e o
least seven hundred (700) clock hours m the ca eg aS
year 2005 will be eligible for two (2) pad absenc}e) agg
during the period January 1,2006 through December 21,
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2006

(a) Paid absence days shall, as far [as possible, be
granted at the time most desired by employees, but final
right of allotment of a paid absence day 1s reserved
exclusively by the Company in order to msure the
orderly operation of the plant Where (confhcts occur
they shall be decided on the basis of senuonity among
contending parttes

Once a paid absence day and /or days 1s granted by
the Company 1t will not be cancelled without the
employee's consent

(b) Employees shall request a paid absence day off
at least twenty-four (24) hours prior to the date re-
quested off The employee's request for a paid absence
day shall be signed by the employee's department su-
pervisor and approved by the Superintendent

A and B shifts will receive ten (10) hours pay and C
and D shufts will recerve thurteen (13) hours pay, unless
C shaft takes a personal day off other than Friday,
Saturday or Sunday, and then they would receive ten
(10) hours pay Pay willbe at current wages for Schedule
A workers and the regular hourly wage for productive
workers

ARTICLE VII - JURY DUTY

An employee who 1s on the semuority list who 1s
summoned and reports for jury duty, as prescribed by
applicable law, shall be paid by the Eompany an
amount equal to the difference between the amount of
wages, 1e, the re hourly wage for productive
workers and the regular rate of pay for non-productive
workers (excluding rught shift premuum) the employee
otherwise would have earned by working during
straight-time hours for the Company on that day and
the daily jury duty fee paid by the court (not including
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travel allowances or retmbursement of expenses), for
each day on which they report for or perform jury duty
and on which they otherwise would have been sched-
uled to work for the Company When an employee 1s
called and not selected for Jury Duty they are to report
back to work if time permuts

(a) The Company's obligation to pay an employee
for jury duty 1s imited to a maximum of sixty (60) days
m any calendar year

In order to recerve payment, an employee must give
local Management prior notice that they have been
summoned for jury duty and must furrish satisfactory
evidence that they reported for or performed jury duty
on the days for which they claim such payment The
provisions of thus paragraph are not applicable to an
employee, who, without being summoned, volunteers
for jury duty

B and D shuft employees to be excused at 11 00 p m
the day prior to jury duty and B shuft employees will be
paid five (5) hours pay at their regular houily wage, and
D shift employees will be paid seven (7) hours pay at
their regular hourly wage

ARTICLE VIII - BEREAVEMENT PAY

When death occurs in an employee's immediate
famuly, 1 e, spouse, parent, parent of current spouse,
child, step-chuld (parent-chuld relationship must exast),
brother or sister, the employee, on request, will be
excused for any of the first three (3) scheduled workmng
days immediately following the date of death provided
they attend the funeral In the event of death of an
employee's natural grandparents or an employee's step-
parents, or employee's step siblings and/or an
employee's spouses' stepparents, the employee will be
excused from work the day of the funeral provided they
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attend the funeral B and D shuft employees will be
excused fromwork at11 00p m therughtpreceding the
day of the funeral

(a) A productive employee excused from work un-

der thus paragraph shall, after making written applica-
tion, receive the regular hourly wage for time they
would have otherwise been scheduled to work at
straight ime A non-productive emplpyee will recerve
their schedule A pay

ARTICLE IX - GROUP INSURANCE

Sec 1 The Company agrees to make available Life,
AD&D and Sickness and Accident msurance and or
benefits on all eligible employees now employed and so
long as they shall be regularly employed by the Com-
pany Full premiums will be paid by rﬂ\e Company

New hires are eligible for coverage| the first (1st) of
the month following nine hundred (90% hours worked

(a) Life mnsurance including AD&D on the em-
ployee at the following benefit levels

Effechve March 2004 $23,000 00
Effective March 2005 $25,000.00
Effective March 2006 $30,000.00

(b) Sicknessand AcaidentInsurance and or benefits
covering employees, at a benefit level of $275 00/wk for
disabilities commencing on or after March 1, 2004 One
day of benefits 1s equal to twenty-five pércent (25%) for
A and B shift and thurty-three and one third percent
(33'/3%) for C and D shuft, of the weeklyﬁ)eneflt Except
for the one week provided for below, occupational
disabilities are not eligible for coverage

Accidental disabilities will have benefits paid from
the first (1st) day of disabihity and sickness disabilities
willhave benefits paid from the eighth (8th) consecutive
day of disability, both of which shall be supported by

|
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proper medical evidence Benefits shall be paid for a
period not to exceed twenty-six (26) weeks

Eligible for coverage are occupational disabilities,
with benefits being paid for up to one (1) week, if such
first week of disability 1s not paid by Worker's Compen-
sation If both Worker's Compensation and S&A are paid
for the same time period, the S&A carrier will be reim-
bursed by the employee

Effective March 1, 2005, Sickness and Accident bene-
fits will be increased to $250 00/wk Increases are for
those disabilities commencing on or after respective
dates of increases

Effective March 1, 2006, Sickness and Accident bene-
fits will be increased to $285 00/wk Increases are for
those disabihties commencing on or after respective
dates of increases

Sec. 2. In the event a seruority employee who 1s
actively working should become disabled due to an
alleged compensable mjury or disease that occurred
after February 22, 1981, and payment of Worker's Com-
pensation Benefits are disputed and not paid, the claim-
ant will be eligible to receive weekly disability benefits
through the Sickness and Accident Insurance and or
benefits Program subject to rules and regulations of such
program The weekly benefit paid will be equal to what
the claimant would have been recerving from Worker's
Compensation had the claim not been disputed, but the
weekly benefit will not exceed the S&A benefit level in
effect at the ime the alleged disabihity commenced

ARTICLE X - MEDICAL INSURANCE

Sec. 1 Effectve March 1, 1993 ehigible employees,
their spouses and eligible dependents will be enrolled n
a Comprehensive Major Medical Expense (CMME) Plan,
with Preferred Care of Indiana (PCI) and Cost Guard
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included The Company will pay ninety two & one half
percent (92 5%) of the total monthly premuum The em-
ployee will pay seven and one half percent (7 5%) of the
total monthly premium The employeg monthly pre-
muum will be multiphed by twelve (12) and divided by
ffty two (52) and deducted weekly for current month

The employee deduction from wages 1s| pre-tax dollars
subject to the Internal Revenue Code, Se¢tion 125, which
1sa Premium Only conversion Plan Eachemployee must
sign an authonization form for this prettax deduction

This plan will have a deductible for $1‘(:%JOO for a single

planand $200 00 for a famuly plan The employee will pay
twenty percent (20%) of the next $2500 00 of eligible
medical expenses and the nsurance carner will pay
eighty percent (80%) If employees use Dpctors or facili-
ties listed 1n the PCI network booklet the deductible will
be paid ten percent (10%) by the employee and ninety
percent (90%) by the insurance carrier 'Also effective
March 1, 2004 a Network Pharmacy only Prescription
Drug Co-Pay Plan 1s as follows $10 00 Name Brand,
$5 00 Generic and Mail service of $10 00 Brand Name and
$5 00 Generic

Premium increases willbe ona 92 5/7.5 co-pay basis,
with the Company paymng mnety two and one half
percent (92 5%) of the increase

The Company, at its discretion, fay clt\ange medical
plan carriers at any time as long as benefits are not
diminished 1n any way

(a) Coverage for new hires will go intoeffect the first
(1st) of the month following completion of nine hundred
(900) hours worked

Sec 2. If any employee, covered hereunder, 1s laid
off, the Company will pay the remainder of the month of
lay off, as noted m Sec 1 immediately above, after said
employee's lay-off provided the employee remats their
percent of the premium (by money order or certified
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check) to the Company on the 1st Monday after the lay
off The employee will be covered the month following
lay off by remitting their percent of the premuum (by
money order or certified check) to the Company on the
1st Monday of the month

Future coverage will be provided as required by
Federal Law (COBRA)

Sec 3. The Company will continue the payment of 1ts
share of premiums for a period not to exceed twelve (12)
months for those employees who are onanapproved sick
leave, and twenty-four (24) months for those employees
who are off because of a compensable disability if the
employee remuts their share to the Company by the 20th
of each month

After twenty-four (24) months, the employee may
continue in the Company Group at their option provided
they pay one hundred percent (100%) of the monthly
premium to the Company Personnel Office

Sec. 4. Effective March 1, 1979, the Dental Care Pro-

am will be made available for each eligible employee
the first of the month after employee has at least one (1)
year seruority and completed mine hundred (900) hours
worked, their spouse and eligible chuldren and wall go
mto effect on an 80/20 percent basis with the Company
paying eighty percent (80%) of the premium Increases
will also be on an 80/20 percent co-pay basis The Com-
pany will choose the Dental Care carrier

ARTICLE XI - NIGHT SHIFT PREMIUM AND
WEEKEND SHIFT EQUITY

A night shuft premium of twenty-five cents (25¢) per
hour on the B and D shufts will be paid on the clock hour
to all employees working on shifts where more than half
of the employees' regular scheduled working hours are
between the hours of six (6) o'clock pm and six (6)
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o'clockam

Employees assigned to C or D shifts will receive an
equity make up wage of up to one hour for hours
worked on Friday, Saturday and Sunday only

ARTICLE XII - LEAVE OF ABSENCE

Sec 1. A personal leave of absence, not to exceed
thirty (30) days may be granted by the Company, upon
any reasonable request of employees Where requests
for leave of absence are deemed unreasonable by the
Company, such request shall be negotiated between the
Company and the Union

LEAVE OF ABSENCE FOR PUBLIC OFFICE

(a) Any employee with seruonty elected to public
office may make written apphication for a leave of ab-
sence for the period of their first term of active service in
such elective office Additional leaves of absence for
service i elective public office may be granted at the
option of local management upon written apphication
by the employee

(b) Any employee with seniority who 1s appomnted
to a position as admurustrative assistance in a Congres-
sional or Senatorial office, or to an adminustrative posi-
tion 1n a State Agency or as a Labor Representative on a
Communuty Agency, or to a Non-civil service Govern-
mental posiion which 1s not generally available to an
applicant for employment, may make written applhca-
tion for a leave of absence for the period of their active
service in such positions, not toexceed one (1) year Such
leave may be renewed at the option of local manage-
ment upon written application by the employee

<
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EDUCATIONAL LEAVE OF ABSENCE

(a) Employee veterans whohaveacquired semonty
and other employees with seniority of one or more
years who desire to further their education, may make
application for leave of absence for that purpose

One continuous leave of absence for such education
will be granted to eligible employees fora period not to
exceed twelve (12) months Additional leaves of ab-
sence may be granted, at the option of local manage-
ment Senionity shall accumulate during such leaves of
absence

(b) Employees attending work related schooling
will be excused from work up to five (5) hours per week
n order to attend their regular classes Thus program
will be hmited to no more than three (3) employees per
shaft at any one time, and only one person per depart-
ment If more than one person per department requests
an educational leave under this paragraph, the selection
will be made based on senuority

FORMAL LEAVE OF ABSENCE
FOR PERSONAL REASONS

(a) Employees requesting formal leave of absence
shall first make application in wrniting to the Personnel
Department on the form provided Such leave of ab-
sence will be granted to an employee for not more than
ninety (90) days on approval of the local management
when the services of the employee are not immediately
requured and there are employees available in the plant
capable of domng their work

(b) Such leaves of absence may be extended but the
approval of the manager of the plant or his representa-
tive 1s requured 1n such cases Seruority will accumulate
during the period of formal leave of absence Such
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formal leaves of absence will not be granted and em-
ployee who 1s laid off and will not be extended if the
employee would have been laid off had they been work-
mg during their leave

(c) Subject to the provisions of| the above para-
graphs, a formal leave of absence may be granted to an
employee for service in the Peace Corps, and, 1f circum-
stances require, the duration of the original leave may be
for a period up to thurty (30) months

LEAVE OF ABSENCE FOR UNION BUSINESS

Members of the Union elected or appointed to a
position with the International Union or Local Union,
the duties of which requure their withdrawal from therr
job with the Company, shall, at the request of the Local
Unuon or the International Union, be granted a leave of
absence after the Company has been nohfied for periods
nottoexceed one (1) year Extensions ofisuch leavesshall
be granted for successive periods not to exceed one (1)
year, provided they are applied for in wiriting before the
leave expires During such Union leaves of absence, the
employee will retain and accumulate sentority

Sec. 1. Any Employee being elected| or appointed to
a position with the Union necessitating femporary leave
of absence shall be granted such leave of absence by the
management without loss of seruority

SICK LEAVES

Sickleaves are automatic starting on the first (1st) full
day of absence the employee sees the doctor (for a
maximum of two (2) sick leaves per calendar year) The
first (1st) day of the third and any futurd sick leave (per
calendar year) will be counted as an absence (Refer to
Article XV, Sec 15) A sick leave or an extension of an
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existing sick leave must be apphed for withun four (4)
regular scheduled working days from the start of an
illness or from expiration date of an existing sick leave
(Refer to Article III, Section 12 (c) )

GENERAL PROVISIONS

Sec. 1 Any employee granted a leave of absence
shallbe guaranteed re-employment on their presentjob,
at the then current rate of pay, if there 1s sufficient work
available which they are capable of doing and to which
they may be entitled on the basis of senuority, as long as
the job still exists Seruority will accumulate during the
period of such leaves

Sec. 2. Any employee on leave may return to work
in line with their senuority before the expiration of therr
leave providing not less than seven (7) days notice 1s
given to management The return within the seven (7)
day period 1s at the option of management Any em-
ployee who fails to return to work 1n accordance with
the notice given, shall be considered ashaving voluntar-
ily quut unless they have a satisfactory reason

ARTICLE XIII - VACATIONS WITH PAY

Sec. 1. The number of hours of vacation time off and
pay allowance to which an ehgible employee shall be
entitled shall be based on the employee's senionty as of
January 1st of each year and the number of hours they
have worked 1n the eligibility year

Ehgible employees who have worked at least one
thousand two hundred (1200) hours in their ehigibility
year shall be entitled to the following vacation ime off
and pay allowance credit
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CHART A

For an Ehgible Employee Hours of Full Vaca-
With Senionty of tion Pay Allowance
Less than one year 40 based on hours

shown mn Chart B
One but less than three years 40
Three but less than ten years 80
Ten but less than fifteen years 120
Fifteen or more years 160

Eligible employees who have wotked less than one
thousand two hundred (1200) hours shall be entitled to
a percentage of the full vacation hme}ff and pay allow-
ances credit shown above based on the number of hours
they have worked 1n their ehgibility yéar, i accordance
with the following

CHART B

Hours Worked Percentage of Full Vacation

Pay Allowance Credit
1200 100%
1100-1199 90%
1000-1099 80%
900-999 - 70%
800-899 60%
700-799 50%

Vacation paychecks will be paid to ‘ﬁ'l; employee on
or before February 1st of each year, unless employee
requests before February 1st in writing that their vaca-
tion check be held until time of vacation{ Employees will
have the option of getting their vacation pay all at one
tume on or before February 1, of each year, or getling
paid when vacation time off 1s taken (full days, multiple
days, or full weeks only) |
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(a) Employees must notify the Company in writing
by December 15 of each year to get vacathon pay at the
time vacation tume off 1s taken

(b) Employees must request vacation days off with
pay 1in writing at least one week in advance of vacations
of multiple days off, and within twenty-four (24) hours
for one (1) day off, (twenty-four (24) hour notice must be
withun the firsttwo (2) hours after the start of the shaft the
day prior to vacation day requested) A copy of the
request shall be retamed by the employee The em-
ployee request for vacation shall be signed by the
employee's department supervisor and approved by
the Superintendent

(c) Granted time off would follow the same rules as
now 1n reference to seruority having the first chance at
time off The only exception would be 1if vacation ime
off with pay were requested and processed in advance,
that person's vacation would be granted regardless of
seruority

Sec. 2. Employees shall become eligible for a vaca-
tion pay allowance provided they have worked at least
seven hundred (700) hours during their ehgibihity year
The ehgibility period will be the hours from 1st pay of
the calendar year through the last pay of the calendar

ear
¢ Time off because of compensable injury or disease
will be counted as ime actually worked for the purpose
of computing ehigibihity requirements, butnot to exceed
twenty-four (24) months

Sec. 3. Vacation pay allowance in each year shall be
calculated on the basis of the employee's average rate of
pay, not including overhmeand night shift premium, m
their ehgibility period

Sec. 4. Employees entering muhtary service shall
recewve vacation pay at the time of leaving under the
provisions and rates set forth above in Section 1
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Sec. 5. An employee who may have qut or been
discharged and not remstated shall not|be entitled to
any vacation pay, except employees re g pror to
December 31st will receive vacation pay based on the
hours worked during the year of retirement, at the time
of retirement

In the event of death prior to retirement, payment of
vacation pay will be made to the beneficiary as stated in
the employee's ife insurance enrollment icard

Sec. 6. Vacations shall, as far as possible, be granted
at the ime most desired by employee, but final right of
allotment of vacation periods 1s reserved exclustvely by
the Company 1n order to mnsure the orderly operation of
the plant Where conflicts occur they shall be decided on
the basis of semonty among contending parties

(a) Once vacation s granted by the Company 1t will
not be cancelled without the employee's consent

(b) Employees will be allowed to take'vacation one
or more days at a time

(c) Number of employees on vacation or personal
days at one time per shuft as follows, ¢xcept when
affected by external conditions

Number of Employees

Department Size Allowed Off

1to5 1 person~

6to 15 2 persons

16 to 25 3 persons

26 to 40 4 persons

41 to 60 5 persons

61 to 80 6 persons

81 to 100 7 persons \

ARTICLE XIV - PENSIONS l

The Company Hourly Rated Employ‘ee's Retire-
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ment Income Plan which became effective March 1,
1977 will include the following benefits

(a) Normal retirement at age 65 with the following
amount paid for each year of Credited Service

March 1, 2004 $19 00
March 1, 2005 $19 50
March 1, 2006 $20 00

(b) Effective October 1, 1990 Unreduced early re-
tirement will be available at age sixty-two (62) if an
employee has at least fifteen (15) years of credited
service

(c) Vested Rights - Any employee termmnating em-
ployment, October 1, 1989 or after, for any reason, with
at least five (5) years of Credited Service, shall be en-
titled to vested nights

(d) Disabihty Benefit - Fafteen (15) years of more of
Credited Service will be required for ehgibihty for a
disability pension

(e) Anemployee's credited service 1s equal to ther
seruority, if any, as of October 1, 1976 to the nearest 1/
12th year

(f) Effective March 1, 1993, the same medical plan
available to active employees will be available to nor-
mal, early and disability retirees who have at least
fifteen (15) years of credited service For those retirees,
the Company will pay up to ninety-two and one half
percent (92 5%) of the prermuum and the retiree will pay
seven and one half percent (7 5%) of the premium

Employees hired after March 1, 1996, and who
subsequently retire, as noted above, the Company will
pay up to forty-five percent (45%) of the premium and
the retiree will pay fifty-five percent (55%) of the pre-
mum For each additional year of credited service over
fifteen (15) the retiree will pay three percent (3%) less,
see the following table
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Percent of Percent of

Years of Premium Years of Premium
Service Retiree Pays  Service  Retiree Pays
30 or more 10% 22 34%

29 13% 21 37%

28 16% 20 40%

27 19% 19 43%

26 22% 18 46%

25 25% 17 49%

24 28% 16 52%

23 31% 15 55%

ARTICLE XV - GENERAL

Sec. 1 This Agreement shall be subject to changes
that may become necessary due to Federal and State
statutes, court decisions, Executive order, and properly
authenticated admirnustrative rulings

Sec.2 Nothing herem shall permit the Union or any
of 1ts members to assume authorty to officiate mn a
managerial or supervisory capacity

Sec. 3 Company rules and penalties have been
established as of the date of the signing of this Agree-
ment, and discipline will be adminstered n a fair,
reasonable and timely manner Employees shall
promptly and efficiently execute the reasonable nstruc-
tions and orders of the supervisor and other supervisors
incident to the proper and efficient conduct of the busi-
ness of the Company

Itisunderstood, however, that the provisions of thus
Section 3 concerning Company rules in no way hmut the

nghtofthe Company toissue such other Company rules
as 1t desires and deems necessary The Company will
discuss with the Bargaining Commuttee any new rule or
a change mn an existing rule

Sec. 4 The Company agrees to mawntain a bulletin
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board 1n some swuitable place for the use of the officers of
the Unuon, exclusively, for posting
(a) Notices of Union recreational and social affairs,
(b) Notices of Uruon elections,
(c) Notices of Union appomntments and results of
Union elections,
(d) Notices of Union meetings
Sec.5 The Company reserves the right to determune
the nature and extent of the work and the operations to
be performed by the Company, the products to be
manufactured, the schedules of production and the
process of manufacturing together with all designing,
engmeering and the controlling of raw materials, as per
contract
Sec. 6. The Company shall furnush clean and ad-
equate work gloves for all employees when necessary
and 1t shall be the employee's responsibility to return a
worn-out patr before replacements are 1ssued
(a) Protective clothing willbe made availableby the
Company such as aprons, sleeves, hight and heavy rain-
wear and various sizes of boots and coveralls
(b) The Company will pay sixty-five percent (65%)
on the cost of prescription safety glasses ordered
through the Company suppher
Sec.7. Allemployees shall be granted one (1) ten (10)
munute rest pertod in the first (5) hours of work and one
(1) ten (10) minute rest period 1n the next five (5) hours
of work and such periods shall be agreed upon between
the Company and Bargaining Commuttee Employees
are not permitted to work during the rest period
C shaft will have four (4) fifteen (15) minute paid
break periods D shift will have similar breaks, and the
times will be determined when the shft 1s started
Sec. 8. The Company agrees to mamntamn an ad-
equate First A1d Room and to render First Aid treatment
to sick and injured employees All foremen are to have
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a basic first-aid course as soon as possible

Sec 9 Licensed vehicle drivers musthave an appro-
priate Indiana operators license as required by law
Under normal operating conditions the movement of
production material that in the past has been performed
by bargaining unut employees will continue to be bar-
gaiung urut work

Sec 10 Salary employees shall not perform any
work, normally performed by Bargaiming Unit mem-
bers, other than for the purpose of mstructing or demon-
strating the proper method to be followed by an em-
ployee or in an emergency situation

Sec 11 This Agreement supersedes any and all
prior agreements and past practices, all of which are
hereby terminated

Sec. 12. Insofar as the employees covered by this
Agreement are concerned, this Agreement shall be
binding upon the employers successors, assigns, pur-
chasers, lessees or transferees whether such secession,
assignment o1 transfer be effected voluntarily or by
operation of law and in the event of the employer's
merger or consohdation with another company or com-
panies, this Agreement shall be binding upon the
merged or consolidated company

Sec 13 Production and maintenance work within
the Plant shall not be subcontracted during either regu-
lar or overtime hours where the work 1s normally and
usually performed by employees in the Bargaining Unut
and approprnate equipment and qualified employees
are willing to do such work In no event will work be
subcontracted unless all employees who so desire are
erther scheduled to work or have been offered work
Prior to the Company subcontracting work that 1s nor-
mally performed by the Bargaiming Unut, the Company
will notify the Bargaining Commuttee in writing of such
intentand any disagreement will be subject to the griev-

56

ance procedure
Sec. 14 There will be a Plant Safety Team consisting
of one person from each zone per shift and one
member(s) of Management from each shift Members of
the team will be selected from the top of each zone
senuority istdown It shall be the function of the team to
cooperate 1n the observance and enforcement of all
safety rules and regulations Each member will serve a
term on the team for six (6) months each, with one team
member rotating off each month There will be a safety
inspection made each week alternating between the A,
B,Cand Dshfts Each weekly inspection willbe written
up and presented to the Plant Manager, Local Union
President, and shifts Safety Commuitteeperson and a
person designated by the Plant Manager to coordmnate
the efforts of the Safety Teams The Safety Team will get
a response as to what achon has been taken to correct
common safety violation within three (3) working days
These responses will also be given to all of the people
listed above who receive a copy of the original mspec-
tion report Withun ten (10) working days 1f the desig-
nated person serving as the Coordimnator has not re-
ceved a response from the team on corrective action
taken they will notify the Plant Manager so he/she can
get the response taken care of
Complamts whuch are not satisfactorily handled by
the Safety Commutteeman and Supervisor may be pre-
sented as grievances for process and final determunation
through the grievance procedure of this Agreement
The company also agrees to pay the Safety Commuttee
for time spent in Monthly Safety Meetings and for ime
spent consulting with and accompanying Federal and/
or State Inspectors durmg the course of their mspections
and for investigating and writing safety complaints
(a) Alternate Safety Commutteepersons to function
when regular Safety Commutteepersons are absent
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Sec 15 Absentee Policy

(a) All absences will be charged against employees
except vacations, hohdays, leave of absence, sick leave,
jury duty, bereavement pay, forced mulitary service, lay-
off, industrial injuries, death of grandchildren on day of
funeral, spouse's natural grandparents on day of fu-
neral and train crossing next to the plant

(b) Calendar year, all pomnts drop December 31st of
each year Allows thirteen (13) (total absences) + 2 Dr
shps 27 points will be disnussal

Absent = 2 points

Late up to 2 hours from start of shuft = 1 point

Leave early up to 2 hours prior to end of shuft = 1 point

18 points = wrnitten warning

22 pomnts = final wntten warning

27 pomnts = termmation

Two (2) emergency vacation days may be taken
from employee's ehgible vacation time

Perfect attendance bonus = $750 00, payable 1st pay
of following year

After January 1, of each year, valid Doctor ships will
excuse employees on the first (1st) day of absence up to
a maximum of two (2) imes When further Doctor ships
are submuitted, the first (1st) day of each Doctor ship will
count as an absence and pomnts will be added (Refer to
Article XII -~ Sick Leave) -

Sec. 16 This agreement shall remain 1n force until
11 59 p m February 28, 2007 and thereafter for succes-
sive periods of sixty (60) days unless erther party shall,
on or before the 60th day prior to expiration, serve
written notice on the other party of a desire to terminate,
modify, alter, amend, renegotiate, or change, or any
combination thereof, shall be the effect of terminating
the entire Agreement (on the expiration date) n the
same manner as a notice of desire to terminate unless
before that date all subjects of amendment proposed by

L]
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erther party have been disposed of by Agreement or by
withdrawal by the party proposing amendment

Sec.17 The Company may adopt,amend, or rescind
any one (1) or more Gain Sharing Program(s) affecting
any group of employees, provided that such programs
are m addition to (not in place of) all wages and benefits
provided for i this agreement Compensation will be
distributed equally among all employees, and shall not
be included as gross annual earnings for vacation pay
purposes

It 1s understood that the Bargainung Commuttee will
be advised and have the opportunity for discussionand
nput prior to the adoption, amending or resainding of
any Gamn Sharing Program

Any Programs adopted or amended will not cur-
cumvent this agreement 1n any way Any Gain Sharing
Program(s) may be terminated by mutual agreement

Sec. 18. The Company and the Union recogruze that
during the period of this agreement certain 1ssues may
come up that were not anticipated prior to the signing of
this agreement Both parties agree to discuss suchissues
and make such modifications as mutually agreed, and
ratified by the barganing urut

IN WITNESS WHEREOF the parties hereto have set
their hands on thus 1st day of March, 2004

OXFORD AUTOMOTIVE, INC
Dave Stonehouse Jerry W Wilhamson
Jeffrey Deaton

Reeder Singler, Director, Labor Relations
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INTERNATIONAL UNION, TED AUTOMO-
BILE, AERO-SPACE AND AGRICULTURAL IMPLE-
MENT WORKERS OF AMERICA, UAW, ANDLOCAL
1763

Brian C Pursell Thomas E Fowler, II
Jason M James Kevin P Chambers
Robert M Means

James L Wagoner

John R Messer, Int Rep, UAW,

Terry Thurman, Regional Dir, UAW

@%%ﬁoﬁw

Reassigned 3-1-04 Ngvember 30, 1998
Steven A Long, President, UAW Local 1763

This agreement 1s between Oxford Automotive, Inc
and International Urnuon, United Automobile, Aero-
space and Agricultural Implement Workers of America,
UAW, and 1ts Local 1763 1n settlement 0f Grievance DC
81977

The parties agree that the letter of agreement on
employees giving one hours notice, does not apply to
scheduled overtime when the entire plant 1s not sched-
uled to work and the employee has not requested a
replacement 1n accordance with Article V, Sec 6 of the
Collective Bargaining Agreement If the employee has
requested a replacement and no repla¢cement 1s avail-
able the hours notice will apply

Steven B Seketa, Plant Manager

Confirmed
Steven A Long, President, UAW Local 1763

|
|
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Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763

Per our discussion during 1987 Contract negotia-
tions an understanding was reached concerming ART
V, Sec 3, as follows

Machine Repair 1s introduced mnto the 1987 Work
agreement for the sole purpose of Bargaming Unt em-
ployees to qualify for Journeyman Cards for Machine
Reparr In no way does this affect normal functions of
that department

Steven B Seketa
Plant Manager

Confirmed
Steven A Long, President, UAW Local 1763

ﬂ%tfgfgotive

Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763

Per our discussion during new Contract negotia-
tions for 1999, an understanding was reached concern-
ing ART VIII as follows

The Company will give consideration to granting
unpaid bereavement time when lengthy travel time 1s

required as covered in the first paragraphof Article VIII
Steven B Seketa

Plant Manager

Confirmed
Steven A Long, President, UAW Local 1763
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Reassigned 3-1-04 ovember 30, 1998
Steven A Long
President, UAW Local 1763
During the 1999 Contractnegotiations, which lead to
a new Collective Bargaining Agreement between Ox-
ford Automotive, Inc and UAW Local 1763, the follow-
ing understanding was reached
The Unuon would not protest unequal or discrimina-
tory treatment on penalties when the Company msti-
tuted balance of shift and days for dis¢iplinary reasons
Steven B Seketa
Plant Manager
Confirmed
Steven A Long, President, UAW Local 1763

ﬂ%%%ome

Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763 -

As a result of discussion during the 1999 Contract
negotiations the Company agreed that a Union Repre-
sentative will not be threatened or disciplined for leav-
ing their job assignment to investigate, write or discuss
grievances when proper notification has been given to
supervisors .

teven B Seketa
Plant Manager

Confirmed

Steven A Long |

Bresident, UAW Local 1763 !
!
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Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763

Per our discussions during 1999 Contract negotia-
tions 1t was understood that when an employee gives an
hours notice, that within the first one-half hour an
employee may change his mund and stay, but after the
first half-hour the Company has the right to make the

employee leave
An hours notice will not be accepted until two (2)

hours after the start of the shuft, unless an employee has
made arrangements to leave early for prearranged ap-

pomtments
Furthermore, on voluntary overtime nohoursnotice

will be accepted

Steven B Seketa, Plant Manager

Confirmed
Steven A Long, President, UAW Local 1763

ﬂ%’.ﬁﬁ)gotlvc

Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763

Per our discussions during new Contract negota-
tions for 1999, 1t was agreed that the Company would
continue to replace broken and worn out tools for the

Machine Shop employees
Steven B Seketa, Plant Manager
Confirmed

Steven A Long, President, UAW Local 1763
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Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763
During the 1999 Contract negotiations, which lead to
a new Collective Bargaming Agreemient between Ox-
ford Automotive, Inc and UAW Local 1763, the follow-
ing understanding was reached
The Union would not request pay under the provi-
sions of Article V, Sec 6, for employees whom the
Company was unable to contactasaresultofa telephone
call requesting that they come 1n to work
Steven B Seketa
Plant Manager

Confirmed
Steven A Long, President, UAW Local 1763

B

Reassigned 3-1-04 November 30, 1998
Steven A Long -
President, UAW Local 1763

During 1999 Contract negotiations the Company
agreed to provide the space and the Union agreed to
supply the materal for a Union work center

If the work center 1s abused and not used for pur-
poses that the parties have intended, the Plant Manager
and Local President will close the center

gteven B Seketa

Plant Manager
Confirmed
Steven A Long, President, UAW Local 1763
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Reassigned 3-1-04 November 30, 1998
Steven A Long
President
UAW Local 1763

During 1999 Contract negotiations the Company
and Union agreed to the followmg

Both parties agreed that employees excused from
work due to ice, snow, and flood will be on a person by

person basis
Steven B Seketa

Plant Manager

Confirmed
Steven A Long
President, UAW Local 1763

@%%gotive

Reassigned 3-1-04 November 30, 1998

Steven A Long
President
UAW Local 1763

Per our discussion during new Contract negotia-
tions for 1999, it was agreed that if a dispute over
medical verification arises the Company will contact the
Physician of record when discharge of the affected

employee 1s at 1ssue

Steven B Seketa
Plant Manager

Confirmed
Steven A Long
President, UAW Local 1763
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Reassigned 3-1-04 November 30, 1998
Steven A Long

President, UAW Local 1763
During the 1999 Contract negotiations 1t was agreed
that all Union Business (excluding monthly mel%lrber-
ship meetings) away from the plant will be counted as
clock hours worked with pomts earned as such
Steven B Seketa

Plant
Confirmed ant Manager

Steven A Long
President, UAW Local 1763

BB ive

Reassigned 3-1-04 November 30, 1998
Steven A Long

President, UAW Local 1763

This will confirm that during the negotiations re-
cently concluded that, On or about January 1, 1997, at
the Company's discretion, Greencastle will start up a
"D" shuft This shuft 1s to be a rught shift on Friday,
Saturday and Sunday Pror to this shuft being started
the Company and the Union will meet to discuss the
details of the startup Issues to be deaded will be such
1ssues as start imes, stop tumes, breaks and lunch times
Steven B Seketa

Plant Manager

Confirmed
Steven A Long
Prgsident, UAW Local 1763
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Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763
Dear Mr Long

During 1996 contract negotiations it was agreed that
the Company will develop a Greencastle Plant Retire-
ment Savings Plan 401(k) The Plan will have these
features
1 Abilty of the employee to save pre-tax dollars from
one percent (1%) to fifteen percent (15%) of base forty
(40) hour pay
2 A Company match of twenty-five percent (25%) on
the first six percent (6%) of base forty (40) hour pay
3 Vestingof the Company match twenty percent (20%)
per year over five (5) years Forfeiture will be used to
reduce future Company contributions
4 Investment of Employee and Comparty contribu-
tions 1n any of the available mvestment funds histed as
selected by the employee
5 Quarterly change dates where employees can
change the amount of their contributions Daily valua-
tion which permts employees to redirect ther contribu-
tions
6 Company sponsorship of the Plan to mclude pay-
ment of adminustrative and record keeping fees Em-
ployees will pay fees for quarterly statements and the
normal mvestment fees associated with their specific
investments
7 The appointment of an outside Trustee to handle the
investment of funds
8 A loan feature to enable employees to borrow hus/her
funds from the Plan Loans must be for a minimum of
$1,000 00 and cannot be for more than fifty percent (50%)
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of the employees contribution There may be only one
loan at a time and loans must be repaid with the mterest
rate determined by the Commuttee (must be equal to
interest onloans available from banking sources) through
payroll deduction A loan fee of $50 00 will be paid at the
origination of the loan and for each 'year the loan 1s
outstanding Loans may not exceed five (5) years
9 Other access to funds 1s limited by hardship rules
established by the Internal Revenue Service
10 Fundsinthe Retirement Plan grow tax deferred while
m trust The funds contributed by employees are always
fully vested and payable to the employee in the event of
termination of employment There may be tax conse-
quences of any withdrawal including when an employee
terminates employment
11 A Commuttee of four (4) employees, consisting of two
(2) Uruon members and two (2) Management members,
one of whom will be the Human Resources Manager, to
handle admirustrative decisions associated with the Plan
12 Approval of the Plan by the Internal Revenue Service
The Company will pay for filing fees
13 Comphance with all taxlaws and government rulings
affecting such plans

It 1s recognized that the many details of a 401(k)
Retirement Savings Plan must be worked out by mutual
agreement of the Company and the Union with mnput
from the Bargaining Commuttee

If you concur, please so sigrufy below
Sincerely, Steve Seketa, Plant Manager

I Concur
Steven A Long, President, UAW Local 1763
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Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763
During the 1999 contract negotiations the followmng
understanding was reached concerning the addition of
weekend shufts, hereafter called the C and D shafts
The Company mtends to begmn the C shift no earher
than Apnl1,1996 and the Dshiftno earlier than January
1, 1997 Through December 31, 1996, staffing for the C
shuft will come from volunteers from the A and B shafts
t and then new hires as needed
fire After January 1, 1997 employees for C and D shufts
will be selected as follows There may be a maximum of
ten percent (10%) of the work force, employed as of
December 4, 1995, who can be bumped to the C or D
shafts Volunteers will reduce the number of personnel
who will be required to be bumped to the C and D shufts
New hires or volunteers may increase the number of
employees on the C and D shufts up to a maxumum of
forty percent (40%) of the total work force Forexample,
if five percent (5%) of the people employed as of Decem-
ber 12, 1995 volunteer for the C and D shifts, only five
percent (5%) of current employees would be bumped to
C and D shifts
The composition of the C and D shufts will be deter-
mined by the Company (Example If theneeds of C shuft
requure only fifteen (15) production and combinations
of five (5) schedule A and skilled trades employees and
there are twenty-five (25) production employees who
volunteered and no skilled trades or schedule A em-
ployees volunteered, thus would not prohubit the Com-
any from bumping the needed number of schedule A
and skilled trade employees to C shuft)
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No more than forty percent (40%) of the total work
force can be on the combined weekend shafts
Steven B Seketa, Plant Manager

Confirmed

Steven A Long, President, UAW Lodal 1763

BB e

Reassigned 3-1-04 Nopvember 30, 1998
Steven A Long, President, UAW Local 1763
Subject Alternates

Thas will confirm our discussion during 1999 con-
tract negahons about the use of alternates for overtime
purposes only A hst asking for volunteers who would
be willing to be alternates will be posted on the follow-
g jobs Handwelder, Crane Operator, Press Set Up,
Laft Truck Drniver, Minster Operator, Blanker Operator,
Welder Set Up, Autophoretic Set Up and System &
Effluent Technician Alternates will function by the
following guidelines

This will not apply during the normal workweek
and/or when an entire departiment is scheduled for
overtime

1 There will be two (2) alternates per job, per shuft
listed above If more than two sign the alternate sheet,
the alternate will be selected by senuority if qualified, 1f
not quahfied they will be trained and retained as alter-
nates 1if they are capable of performing the work within
thirty (30) working days, as per article [II, secthion 9

2 Alternates will be used by seruority and availabil-
ity If no alternates are available, the low seruor em-
ployee who 1s qualified will be sched

3 If abid job listed above 1s running, that employee
will not be used as an alternate
- 4 Alternates will function as per gvertime provi-
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s1ons of the contract
5 Alternates will function for a mimumum of twelve
(12) months, except for the alternates for Autophoretic
Set Up and the System & Effluent Technician, which will
function for a mimmum of twenty four (24) months
Employees who are already alternates for
Autophoretic Set Up and System & Effluent Techrucian
will remarn as alternates unless they request to be re-
moved
Steven B Seketa, Plant Manager
Confirmed
Steven A Long, President, UAW Local 1763

B e

Reassigned 3-1-04 November 30, 1998
Memo of Understanding between Oxford Automotive,
Inc., and UAW Local 1763 concerning employees going
to Customer to perform some type of service
CUSTOMER SERVICE

Volunteers (Customer Service Representatives) for
making visits to assembly plants to address customer
concerns, rework, sort parts and etc wall have the fol-
lowing qualifications

1 Be able to communucate and assess the customer's
needs

2 Have a working knowledge of SPC

3 Have the technical knowledge and skills to check
dimensions, tolerances and the visual quahity of the part

or parts 1n question
4 Be able to communicate back to local plant man-

agement m techrucal terms the concerns of the cus-
tomer (Example Outboard, aft and etc)
5 Be capable of performing the work required to
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satisfy the customer's concerns (Example. hand weld-
ing, packing, sorting and etc )

6 Have the availability of amajor creditcard in order
tobe able to renta car 1if needed and for gther unforeseen
emergencies

7 Have the flexibility to be gone longer than the pre-
determuned time 1n case a more serious problem exists
or 1s detected than onginally planned for

8 Be neat in appearance and coopérative with the
customer

A signup sheet willbe posted in eachdepartment for
two weeks for the purpose of allowing employees to
sign their names to volunteer for these assignments

Volunteers willbe selected based on the above quahi-
fications and an interview with the plant manager,
guahty manager and or their designated representa-

ves

Selection of employees for each assembly plant visit
will be based on therr particular knowllgdg}é,p experhise
and qualifications and senionty for a particular part or
problem When no particular employee has a knowl-
edge of the problem the person(s) will be selected by
department and semority The Company will deter-
mne when there 1s a need for hourly representatives to
be sent to any assembly plant

Overtime for hourly employees conducting busi-
ness, as representatives of the Company,rllway from the
Greencastle plant will supersede all overtime sign up
sheets

Once an employee 1s selected as a customer service
representative of Oxford Automotive (Greencastle),
your name will remain on the hist of volunteers untilyou
ask to be removed or are removed for good cause by the
plant manager or his representative E
Steven B Seketa, Iz‘rnt Manager

Co.nflrmed Steven A Long, President, UAW Local 1763
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Reassigned 3-1-04 November 30, 1998
Steven A Long
President, UAW Local 1763
During 1999 contractnegotiations the Company and
Unuon agreed that at the implementation of the new
contract, that the Self-Directed Team concept will be
implemented at the same time
The Plant Manager and the President of UAW Local
1763 willappoint adevelopment team Thus team wallbe
made up of, one (1) production employee from each
shuft, one (1) skilled trades employee, one (1) press setup
employee and three (3) management personnel, also the
Plant Manager and the President of Local 1763 or their
designated representatives willbe membersby virtue of
therrpositions Attendanceatall development meetings
1s mandatory
The development team wnll have the responsibility
of seting up the team concept, traring, developing the
ongmal working design and details of implementation
The development team will have a mandate of imple-
menting the 1st team two (2) months after contract
immplementation, with a time table of when other teams
are to be developed and when the entire plant would be
completely self directed teams
Once the development team completes the orgaru-
zation and structure of how teams will function and has
in place a plan of complete implementation, they will
hand off the responsibility to an admunistrative team,
(make up TBD by the Plant Manager, President of Local
1763 and the development team) The admurustrative
team will follow through and msure the hmetables and
orgamzatonal mandates of the development team are

carried out
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Teams may have animpact onsome non-production
groups If so these employees will be assigned other
work either as a team member or some other task

Examples of what some team goals could be as set
forth by the Development team

1 Reduce scrap

2 Reduce rework

3 Problem solving

4 Continually improve the process

5 Meet weekly to resolve problems and discuss
improvements Meeting minutes to be given to Plant
Manager, President of Local 1763 and/ Continuous Im-
provement Coordinator

6 Mmor setup work may be performed by teams

7 Wnite & Track work orders, Complete time cards,
Deal with rotation 1ssues, Run construt:fnve team meet-
Ings & mamtan meeting minutes, Request & justify
needed traming, Bring IDL support jpersonnel 1n as
necessary, Know and adhere to all safety regulations
and procedures, Know and adhere to all quality related
procedures

8 Set productivity/efficiency g and/or goals
with a projected date for meeting goals and continuous
improvement to meet goal Once goal s met, setanother
goal, etc Time periods to be set by development team

We the Company and Bargainingl Commuttee ac-
knowledge that we have not had a formal team concept
i the past, therefore it may become desirable, or neces-
sary to revisit thus topic in the future If it appears that
such reahignment 1s necessary, any changes and or
deletions will be made by mutual agréement between
the two parties.

Steven B Seketa, Plant Manager
Confirmed
Steven A Long, President, UAW Local 1763

74

OXFORD AUTOMOTIVE, INC.
RULES & REGULATIONS
Company rules and the penalties the Company may
impose for violation thereof are as follows
1 Ringing clock card of another or failure to ring
own clock card
(1) Warning in writing
(2) 1 week layoff
(3) Discharge
2 Poor workmanship, making scrap or rework
(1) Warning in wrniting
(2) Warning in writing
(3) 1 week layoff
(4) Discharge
3 Injurious or dangerous pranks (horseplay, scuf-
fling, running, or riding on hand or gas operated hft
truck )
(1) Warnung i writing
(2) 1 week layoff
(3) Discharge
4 Fighting on Company premuses (quarrehng not
recognized as fighting )
(1) Discharge
5 Employees must punch out when leaving Com-
pany property at any ime during working hours except
on Company business
(1) Warning m wrniting
(2) 1 week layoff
(3) Discharge
6 Immoral conduct or indecency
(1) Discharge
7 Theft or misappropriation of property of em-
ployees or of the Company
(1) Dascharge
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8 Abuse, misuse or dehiberate destruction of Com-
pany property, tools, equipment, or the property of
employees in any manner

(1) Discharge l
9 Disregard of safety rules or common safety
practices

(1) Warning in wniting

(2) 1 week layoff

(3) Discharge

10 Smoking in no-smoking area

(1) Warning 1n writing

(2) 1 week layoff

(3) Discharge

11 Failure to report personal Ijury or accident

immediately to supervisor and then report to first aid
(1) Warnung in writing
(2) 1 week layoff
(3) Discharge
12 Falsification of personnel or other records
(1) 2 week layoff
(2) Discharge
13 Refusal to obey reasonable orders of supervisor
or other designated Supervisor
(1) 1 week layoff =
(2) Discharge
14 Leaving department without permussion
(1) Warning 1n writing
(2) 2 week layoff
(3) Discharge
15 Employees wasting time, loitering, or visiting
(1) Warning 1n writing
(2) 1 week layoff
(3) Discharge
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16 Eahng, drinking of beverages except at desig-
nated break or lunch periods
(1) Warning 1in writing
(2) 1 week layoff
(3) Discharge
17 Possessionand /oruseof any alcoholicbeverage
or controlled substance on Company property at any
time Reporting for work under the influence of alcohol
or a controlled substance, or when suffering from alco-
holic hangover or an unsafe condition resulting from
usage of a controlled substance or alcoholic beverage
REFER TO COMPANY DRUG & ALCOHOL
POLICY
18 Restricting output and not making 100% stan-
dard or better
(1) Warning in wntng
(2) 2 day layoff
(3) 1 week layoff
(4) Discharge
19 Unauthorized soliciing or collecting contribu-
tions for any purpose whatsoever during working ime
Unauthorized distribution of literature, wrtten or
printed matter of any description 1n working areas or
during working time
(1) Warnung 1in writing
(2) 2 week layoff
(3) Discharge
20 Failure to be in department ready to begin work
when signal 1s sounded (at begmning of shift, end of
break period, end of lunch period) unless granted per-
mussion by immediate supervisor
(1) Warning in writing
(2) 1 week layoff
(3) Discharge



21 Repeated absence orbeing late for work without
notifying Company without a satisfactory reason
(Phone 658-2421, Personnel Dept - days )

(Security 658-2405)
(1) 18 Pomnts = First written warning
(2) 22 Points = Final written warning
(3) 27 Pomts = Discharge
22 Convichon of a felony
(1) Discharge

23 Distraching the attention of others, or causing
confusion by shouting, cat-calls, or demonstrations n
the plant

(1) Warnung in writing
(2) 1 week layoff
(3) Discharge

24 Creating or contributing to unsanitary condi-
tions, or throwing refuse or objects on the floor or out the
windows

(1) Warning 1n wnting
(2) 1 week layoff
(3) Discharge
25 Unauthornzed operation of machines, tools, or
equipment
(1) Warning in writing
(2) 2 week layoff
(3) Discharge
26 Posting or removal of notices, signs, or writing,
m any form on bulletin boards or Company property at
any time without specific authornity of Management
(1) Warning m writing
(2) 1 week layoff
(3) Discharge
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27 Abusive language to any employee or supervi-
sion
(1) Warning in wrniting
(2) 2 week layoff
(3) Discharge
28 Making preparations to, or qutting work before
the signal 1s sounded
(1) Warnung m writing
(2) 1 week layoff
(3) Discharge
29 Failure to obtam proper Company authoriza-
tion before recerving professional medical treatment for
an mdustnal injury
(1) Warning in wnting
(2) 1 week layoff
(3) Discharge
30 Carrymg a handgun, firearm, or prohubited
weapon of any kind onto the property of the company
outside of thetr vehicle regardless of whether the em-
ployee s hicensed to carry the weapon or not See posted
Company Policy for complete rule
(1) Discharge

FAILURE TO COMPLY TO ANY OF THE ABOVE
RULESWILL RESULT IN DISCIPLINARY ACTIONBY
THE COMPANY

A COMMITTEEMAN SHALL BE PRESENT WHEN
DISCIPLINE IS IMPOSED AND SHALL BE IN WRIT-

ING

PER ART XV, SECTION 3, COMPANY RULES ARE
NOT NEGOTIATED AND MAY BE CHANGED AS
THE COMPANY DEEMS NECESSARY
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AGREEMENT

THIS AGREEMENT, made and entered into the 23rd day of
January 1999 between Oxford Automotive Of Corydon,
Indiana, hereinafter referred to as the Company, and INTER-
NATIONAL UNION, UNITED AUTOMOBILE, AEROSPACE,
and AGRICULTURAL, IMPLEMENT WORKERS OF AMERI-
CA, UAW, and its local No 2289, hereinafter referred to as the
Union to cover only the employees of the Corydon plant of the
Company The Company agrees that the recognition now ten-
dered to the International Union United Automobile, Aerospace
and Agricultural Implement Workers of Amernica (UAW), as
exclusive Bargaining agent for its present plant at Corydon,
Indiana, in regard to wages, hours and other terms and condi-
tions of employment shall be extended to cover any future
{Jlants or operations established by the Company at its present
ocation

WITNESSETH

In consideration of the mutual undertakings and Agreements
hereinafter set forth and other good and valuable considera-
tions, 1t is hereby mutually agreed as follows



MAnNIvkE I~ ACUVUANITTUN

“Section 1 The Company agrees to recognize the Union as

the sole collective bargaining agency, on the matters of wages,
hours and working conditions for the duration of this
Agreement for its Production, Machine Repair, Tool and Die
Repair, Weld inventory attendants, Weld Technicians and Cnb
Attendants with the specific exception of Office Personnel ,
Supervisory Personnel, Quality Control Technicians, Scale
Personnel, Time Study Personnel, Plant Clerical Personnel ,
Engineers, Secunty Guards and Supervisory Personnel hav-
ing the nght to hire or discharge workers or effectively recom-
mend the same Jobs, duties, functions or work presently
being or heretofore having been performed by employees cov-
ered by this Agreement, or jobs, or accomplishing the same or
substantially similar or comparable purposes, shall not be per-
formed during the life of this Agreement by anyone excluded
under this section, except by mutual Agreement of parties

When a new classification 1s added or an old classification Is
changed involving production, or maintenance work of any
kind, covering jobs, duties, functions or work not presently
being or not having been performed by employees covered by
this Agreement, or covering jobs, duties, functions or work not
substantially stmilar or not comparable purposes, the Union will
be notified and at the request of erther party, negotiations will
take place as to whether jobs, duties, function or work shouid
be in the included or excluded group

If no ag'reement Is reached, the Union at its discretion may
notify the Company of its intent to stnke within five (5) days of
such notice

Section 2 The Company agrees to enter into collective bar-
gaining with the accredited representatives of the properly
specified employees as noted in Section 1 above for the pur-
pose of settling grievances or disputes which may arnse to
wages, hours, and working conditions for the duration of this
Agreement in the manner provided hereinafter

1

!

i
i
i
|

)

Section 3 The term “Employees” for the purpose of this
Agreement shall include all Production, Machine Repair , Tool
and Die Repair, Weld inventory attendants, Weld Technicians
and Crib Attendants of the Company and shall exclude Office
Personnel, Supervisory Personnel, Qualty Control
Technicians, Scale Personnel, Time Study Personnel , Plant
Clencal Personnel , Engmneers, Secupnty Guards and
Supervisory Personnel having the right to hire and discharge
workers or effectively recommend the same

Section 4 The Union agrees to recognize the sole right and
responsibility of the Company to hire, suspend or discharge
emé)loyees for just cause, to promote or demote, maintain order
and efficiency, determine the nature of employment, determine
the hours of employment subject to the grievance procedure,
direct the work force, relieve employees from duty for lack of
work or other legitimate reasons provided the aforesaid rights
are not used for purposes of coercion or discrimination in vio-
lation of any of the provisions of this Agreement

Section 5 The Company agrees that there shall be no dis-
cnmination against employees on account of membership in
the Union The Union agrees that neither the Union nor mem-
bers will inimidate or coerce any employee In respect to Union
activities or membership in any manner or at any time, and fur-
ther there shall not be solicitation of the employees for Unton
membership on Company time The Company will initiate the
check-off membership cards complete except for date at time
of hire and hold to be forwarded to the Union at the end of the
employee’s probationary period

Section 6 The Company and the Union agree that neither
shall discnnminate against any employee because of race, color,
creed, age, national origin or sex in the applications of the pro-
visions of this Agreement

Section 7 Each hourly employee within the bargaining unit
who on the effective date of this Agreement 1s a member of the
Union in good standing and each employee who becomes a
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member thereafter, shall as a condition of employment, main-
tain hus membership in the Union Each hourly employee hired
on, or after the effective date of this Agreement, shall as a con-
dition of employment and following the completion of his pro-
bationary period, acquire and retain membership in the Union,
to the extent of paying an inthation fee and the membership
dues uniformly required as a condition of acquiring or retaining
membership in the Union, whenever employed under, and for
the duration of this Agreement

Section 8 Durnng the term of this Agreement, the Company
shall deduct on the second (2nd) payday following the first #1 st)
day of each month from all employees who voluntarly inform
the Company in writing on forms provided for that purpose by
the Union that they have authonzed such deduction, the initia-
tion fees and Union dues levied by the Union in accordance
with its Constitution and By-laws The Company will transmit to
the Financial Secretary of the Union the total deductions from
the pay of all employees contained on the list of members The
Company will submit to the local Union a monthly record of
those employees from whose earnings deductions have been
made together with the amount of such deductions The Union
shall give the Company written notice within twenty (20) days
of any discrepancies between the monthly remittance made by
the Company and the remittance shown due by Union records

Section 9 In cases where a deduction i1s made which dupli-
cated a payment already made to the Union by an employee,
or where a deduction is not in conformity with the provisions of
the Union Constitution and By-laws, refunds to the employee
will be made by the Union

Section 10 The Union shall indemnify the Company and hold
it harmless against any and all claims, demands, suits, or other
forms of hability that shall arise out of, or by reason of, any
action taken by the Company for the purpose of complying with
the provisions of preceding Section 1 of this Article, or in
reliance on any notice given by the Union to the Company with
respect to the employee’s membership status in the Union

ARTICLE it - REPRESENTATION

Section 1 The Company agrees that there shall be a
Bargaining Committee consisting of four (4) members, one
member will be selected as Chairman, and will be recognized
by the Company for all purposes of this Agreement The
Bargaining Committee will consist of the President, Vice-
President, Recording Secretary, and Financial Secretary cho-
sen as the Union sees fit

Section 2 The Company agrees to meet with Bargaining
Committee once each month on the 3rd Tuesday, (1 00 PM -
3 30 PM) it necessary, for the purposes of setting grievances
The Company shall pay the President for one (1) hour of prepa-
ration, immediately prior to the scheduled monthly meeting A
special meeting may be called by the Comf?any, or Bargaining
Committee in case of disciplinary lay-off, suspension, dis-
charge, production disputes, or bx mutual Agreement of the
President and Plant Manager or their designated representa-
tive Request for special meeting must be submitted in writing
and shall state reason for such request Meetings requested by
either party will be held within 24 hours of receipt of written noti-
hcation exclusive of Saturdays, Sundays, and Holidays

Section 3 Members of the Barganing Committee and
Stewards shall be paid for the time spent investigating and
negotiating grievances and on new contract negotiations Non-
production employees will be paid their regular wage rate
Production employees will be paid their hourly production
wage

Section 4 The Union will keep the Personnel Office informed
in writing of the individuals currently comprising the Bargainin
Committee and Stewards, and in ike manner the Company will
keep the Union nformed in writing of the individuals currently
comprising the Management by department

Section 5 A shift will be entitled to one representative for each
thirty (30) employees, or fraction thereof When the shift war-
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rants additional representatives the Union will select a stew-
ard(s).as they see fit If a third shift is started the Union will
select a steward(s) as they see fit and the shift warrants In
order to provide Union representation the local Union President
will appoint a temporary Union representative to fill vacancies
as they occur

Section 6 The members of the Bargaining Committee will
hold top seniority In their classification on their shift

FOR STEWARDS ONLY

They cannot be bumped to another shift while holding office,
but can be transferred by natural senionty to another classtfi-
cation on a daily basis The Steward will be retained at work
for representation, on a voluntary basis, if five (5) or more
employees are working in their area of representation The
union steward will retain natural senionty for all other purpos-
es

Section 7 When there 1s a reduction in the number of
Stewards due to a decrease in the work force, the Steward(s)
no longer serving as a representative will revert to natural sen-
tority

Section 8 When overtime 1s worked on Saturday and/or
Sunday and/or Holidays the Union Representative will be
offered work when more than five employees are working in
their area of representation

ARTICLE lli - SENIORITY

Section 1 Employees shall be regarded as probationary
employees for the first Seventy (70) days worked during a peri-
od of six (6) continuous months, after which time they shall be
placed on the seniority ist Senionty shalil start from the last
date of hinng

The Union agrees to assume no responsibility for layoff or dis-
charge untl the employee has attained seniority
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Section 2 The Company will prepare and keep up to date,
the seniority list, and agrees to furnish the President three (3)
copies at the beginning of each month The Company shall post
a seniority list on the central bulletin board in the time clock
area at the beginning of each month The seniority list cannot
be changed after it has been posted for more than ten (10)
days, except for typographical errors

Section 3 The President, Vice President, Recording
Secretary and Financial Secretary, for purposes of being
retained at work, shall have top seniority in the plant during an
indefinite layoff, and on their shift during a temporary layoft (In
addition to Article Hl, Section 6)

The Steward(s) for purposes of being retained at work, shall
haveﬁ top seniority in their area of representation, for temporary
layofis

Section 4 In layoffs and recalls senionity shall prevail as here-
inafter set forth

Section 5 Dunng a temporary layoff which does not exceed
four (4) consecutive work days, within a work week, employees
will be retained on their shift in their classification by seniority

During such temporary layoff employees will be permitted to
volunteer for temﬁorary layoff by oldest senionity first by classi-
fication on their shift, provided, however, the remaining employ-
ees on the shift have the necessary skills to perform the avail-
able work with a minimum amount of training Reverse senior-
|tK Frowsnons will only be applicable in temrorary layoff of a full
shift or more If a temporary layoft lasts a tull day or longer the
Company will notify the Union in writing, of the reason

The following shall apply in case of a temporary layoff
(a) Employees in the classification being
reduced may elect to take the layoff
Reverse sentority will apply If the comp-
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ny’s/layoff requirements are not met then

(b) The Company will solicit employees on the
same shift who may elect to take the layoff
in which case

(c) Selection will be made by senionty and shift,

provided, the remaining employee(s) have
the necessary skills, and qualifications, to
perform the available work Senior
employees will be laid off until the layoff
requirements are met The remaining
employees will fill any vacancies

(d) Failure to acquire a sufficient number of
employees to fill the layoff requirement the
company will layoff employees in the affect-
ed classification and shift

This section shall also apply to layoffs caused by the need to
take inventory or customer model changeovers

In the event employees are laid off in accordance with this sec-
tion, management will attempt to place employees affected on
other work with a mimnimum amount of instruction The Union
recogmzes the right of the Company to retan, out of line of
seniorty, those employees with the needed ability to perform
the necessary work in an orderly and efficient manner

Section 6 In the event of an indefinite reduction in force, will
take place as follows

(a) Probationary employees will be laid off first

(b) Seniority employees will be laid off from the
bottom of their respective seniority lists
Machine Repair , Electrician, Tool & Die
Repair, and Welder Technician, Janitor and
Otlier, employees will each have separate

7

senionty from other employees The
senionity of the Machine Repair , Electrician,
Tool and Die Repair, Oilier, Janitor, and
Welder Technician employees will each be
separate from each other, and not inter
changeable with, seniopty of other
employees All employees transterred to
Machine Repaur, Electrician , Tool and Die
Repair, and Welder Technician positions will
have senionity as of the date of entry into
those respective classifications All Machine
Repatr, electrician, Tool & Die Repair, and
Welder Technician employees transferred to
other jobs will have seniority as of the date of
entry However, employees may, at therr
option, exercise Inverse seniorty in their
department and classification for indefinite
lay-off Inverse senionty lay-off of at least but
not more than 30 calendar days may be
granted (except in cases where the return
date 1s adjusted to the Monday nearest the
30 day hmit ) based on advanced
discussions with the bargaining committee
and subject to the company’s approval
Indefinite inverse layoffs will occur from
departments and classifications where initial
reductions are taking place The company
also reserves the right to call inverse
seniority laid off employees back prior to the
expiration of their 30 day layoff when
warranted Return rights will be honored for
those employees who choose inverse layoff
Should an employee wish to extend their
initial 30 day layoff period, they must notify
the Human Resources department in writing
of their request at least five days prior of the
end of their layoff penod

An employee shall retain all accrued senionty in any of the

8
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seven (7) sentonty groups This retained seniority may be exer-
cised at the time of an indefinite lay-off b}/ bumping into a sen-
ionty group where retained senionity is held An employee must
make a decision within twenty-four (24) hours following notifi-
cation of lay-off whether to accept the lay-off or bump to anoth-
er seniority group Once this decision is made, it is final

Should an opening occur in a senionty group to which a laid off
employee has accrued senionty, the company will offer the
opening to the laid off employee In accrued senionty order A
refusal by the employee will not affect his recall nghts to the
seniority group he was in at the time of lay-off

(c) Employees who are transferred to another
classtfication as a result of a reduction in
their classification will carry their seniority for
all purposes They may sign return rights to
the job classification from which they were
moved provided they have been in such
classification for a period of at least sixty (60)
calendar dagls They must sign return nghts
within five (5) working days after being
transferred An employee may hold return
rights to only one (1) classification at a time.
Any employee laid off “into the street” may
not sign and will lose any existing return
n?hts Return nghts will expire 6 months
after signing

Section 7. Recalls shall be made in the reverse order of indef-

inite layoff per sec 6 above, provided such employee is able to
perform the work

Section 8 When a permanent transfer 1s made, the
Personnel Office will designate the transfer in wnting and a

copy shall be given to the affected employee immediately after
the job requirements are met

Section 9 The term “reduction in force” in this Agreement
means that the work force i1s being reduced due to employees

being severed from the payroll in a “reduction in force” situa-
tion the provisions requiring job posting are suspended for the
purpose of filling these vacancies by transfers in connection
with these layoffs

Section 10 When a vacancy occurs in any classification
except as noted in sec 9 above, the vacancy(s) will be posted
on the central bulletin board for four (4) working days
Vacancies will be posted by “classtfication and related work”
Semont¥_ employees may bid for such jobs at the Personnel
Office The vacancy(s) will be filled in the following manner

(a) An employee who bids on a vacancy and
has return nghts, and then refuses selec-
tion, their return nghts will be voided If an
employee with return nights does not bid on
a vacancy, return nghts will not be voided An
employee who Is on sick leave may not bid
on job posting, unless the employee’s return
to work date is on or before the date of transfer

(b) The employee with the most plant-wide
seniority within the sentonty group in which
the vacancy exists

(¢ Bidders for General Machine Repair , Tool
and Die Repair, Electrician and Welder
Technician classifications will be tested
Selection will be made first by senionity, from
those who have scored from 85 through 100
Next, selections will be made, by senionty,
from those who have scored from 75 through
84 A score below 75 will not be considered
and those bidders will not qualify for
selection The Bargaining Committee
Chairman may review test results of any
bidder and/or new hire Selections may be
challenged through the grievance procedure

(d) Testing for General Machine Repair , Tool
and Die Repair Electrician Welder



(e)

()

(g)

i i

Technician, and Lift Truck Operator will be

conducted during an employees normal

scheduled shift

Successful bidders are subject to the

following tnal periods

(1) Machine Repair , Tool and Die
Repaur, Electrician, and Welder
Technician up to thirty (30) days
worked

(2) Die Setters and Welder Set-up,
Weld inventory attendants
up to thirty (30) days worked

(3) All other classifications
up to five (5) days worked

4) The Company, at its discretion
may grant two (2) extensions to a
trial period Extensions may be of
any length not to exceed the
length of the onginal tnal period if
extensions are granted the
employee and the Union will be
notified in writing

In the event no qualified employees
(ongnal job posting has been
exhausted) are available to fill the
vacancy by the bidding procedure, the
Company reserves the nght to fill the
vacancy with a new htre, or with an
employee who does not object to a
transfer

An employee may bid and be selected

to three (3) job Xostmgs In any twelve (12)
month period An employee may refuse
selection at any time during the trial period
If an employee refuses selection, or is

11

(h)

removed by the Company durning the tnial
period, the refusal or removal will constitute
selection in the accumulation of three (3) In
a twelve (12) month period An employee
refusing selection or being removed by the
Company will be returived to his previous
classification Any job selection not lasting
at least three (3) months will not constitute
a Job bid in the accumulation of three (3) in
a twelve (12) month period

The Personnel Office will select and transfer
successful bidders within (10) ten calendar
dagls following the posting period Results of
bidding will be posted

Employees in the following classifications
Press operator, welding line assembly, forklift
operators and blanker operators may
designate the “team” they prefer to work on
in the following manner

A team sign up sheet will be Issued at the
beginning of each month Employees will
have the first week of each month to make
their preference The team rosters will then
be posted and become effective the second
Monday of each month During a shift, if
needed, teams will be reduced from one job
to another by asking the senior and forcing
the junior from the affected team  During
the shift a team will be reduced by sentority
when employees are temporarily assigned
form one classification to another (skilled
trades excluded)

Non Production employee to Non Production position - Ask
senior qualified, force junior qualified employee by teams

Non Production employee to Production position - Ask sentor

12
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quabfied employee, force junior qualified employee by teams

Production employse to Production position - Ask senior qual-
thied, force junior qualified employee by teams

Production employee to Non Production position - Ask senior
qualified employee, force junior qualified employee by teams

The employee shall not suffer a loss in pay because of this sec-
tion I placed on a job which has a higher rate of pay The
employee shall receive the higher rate of pay

The Company may assign employees, out of the line of senior-
ity, to do other jobs outside their classification on a temporary
basis (not to exceed two (2) hours) This applies only when the
employee(s) Lob goes down and employees are waiting for that
Job to come back up The employee shall not suffer a loss In
pay because of this section If placed on a job which has a
higher rate of pay, the employee shall receive the higher rate of
pay

Section 11 The Company will not be held hable for any mis-
application of the senionty provisions unless such cases are
called to the attention of the Company within thirty (30) days

Section 12 Al employees shall be properly classified and
work within their classification when work i1s available

(a) It1s recognized the Company may assign
employees to work other than In their own
job classification When tramning back-up or
replacement employees the company will
train the most senior employee within the
department desiring the training

(b) In the event rework s to be performed at the
customer’s facility, the most senior
person within the rework classification will be
offered work, if no one within the rework

PTHES  Tun Urmelipa W MeTmen

classification wished to perform rework at
the customer's facility the company may
seek volunteers from other classifications on
a senionty basis

Section 13 An employee shall lose his senionty and his rnight
to employment if

(@) He quits,

(b) He 1s discharged in accordance with the
provisions of this Agreement,

(c) He 1s absent for four (4) consecutive working
days without notifying the Company in
person, telephone, telegram, or in writing by
certified mail stating acceptable reasons for
the involved absence

(d) He exceeds leave of absence under the con-
ditions in subsection (c) above,

(e) He 1s laid off and not recalled to work for a
eriod of twelve (12) consecutive months
owever, If his senionty exceeds twelve (12)
months he shall not lose his senionity until he
1s laid off for a continuous period equal to the
seniority he had acquired at the time of his
layoff, further, employees with three (3) or
more years of seniority shall break seniority
if they are laid off In excess of five (5) years

() When a laid off seniority employee I1s
recalled to work, the procedure will be as
follows The employee will be notified in
person, or by personal teleﬁhone notifica-
tion, or by certified mail with return receipt
requested The employee will be given four
(4) calendar days of lead time, if desired,
prior to required reporting date (EXAMPLE
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If the employee is personally notified or
receives his certified letter on a Fnday, then
Saturday, Sunday, Monday and Tuesday are
considered the “grace” days Wednesday
would be the earliest the Company could
require the employee to report to work) A
hst of the recalls wili be given to the Union
on the date of recall If the employee does
not report for work by the required date, he
will be considered as having voluntarily qut,
unless he notifies the Company, prior to
reportln? date, and offers an acceptable
excuse for not reporting

(9) The Company will notify the Unton in writing
of all quits and discharges within twenty-four
(24) hours of the occurrence provided the
employee had seniornity The employee will
have Union Representation before leaving
the plant

Section 14 All employee engaged in Military, Naval or
Marine service shall not lose their seniorty because of such
service and senionty will be cumulative during such service,
provided they report for work within ninety (90) days and have
not been dishonorably dlschar?ed and are physically fit to
resume such employment, unless the employer's circum-
stances have so changed as to make it impossible or unrea-
sonable to do so In the event the employee fails to report in
accordance with the Selective Service Act as amended, he
shall forfeit his seniority rights In the event an employee re-
enl;sts (not in ime of war) it shall be considered as a voluntary
qui

An employee shall be granted sixty (60) days leave of absence
prior to a minimum of two (2) year induction provided the
employee furnishes the Personnel Office proof of induction and
applies for the leave in writing

Section 15 An employee with senionty promoted to a posi-
tion with the Company outside the Bargaining Unit shall lose all
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senionty in the Bargaining Unit after sixty (60) calendar days

Section 16 Employees shall have the night to work on the

shift of their choice within their classification by seniorty to a

team This nght may be exercised only three times in any

twelve month pentod Shift preferences must be in by the end

c’athe employee’s shift on Tuesday to be effective the following
onday

Section 17 it s recognized that it may become necessary at
times for a departure or deviation from seniority in order to
maintain operating efficiency, safety or losses that may jeop-
ardize the Company and the livehhood of its employees

Section 18 It shall be the responsibility of the individual
employee to promdptly and correctly notify the Personnel Office
of their present address, and telephone number (If requested
employee will be é;lven acopy) The Company shall rely on the
information provided

Within thirty (30) days after the ratification of this Agreement
and every three (3) months thereafter during the term of this
Agreement the Company shall give three ?3) copies to the
International Union, the names of all seniority employees cov-
ered by this Agreement together with their addresses and
social secunty number as they then appear on the records of
the Company The International Union shall receive and retain
such nformation in confidence and shall disclose it only to
those officials of the Union whose duties require them to have
such information

Section 19 The Company shall furnish the President once a
weekr.‘ a copy of the record of all layoffs, recalls, transfers, and
new hires

Section 20 Any employee who has been incapacitated at his
regular work by injury or compensable disease while employed
by the Company will be assigned to a job that is operating in the
plant which he can do, without regard to any seniority provi-
sions of this Aareement, except that such emplovee mav not
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displace an employee with longer senionty Once an employ-

ee has been assigned to a job In a classification as per the pro-
visions of this section, he will revert to natural sentority

Section 21. Any employee with a compensable injury or dis-
ease who loses work as a result of such injury or disease will
be paid for such lost ime, (A non-production employee shall be
paid at his base rate, a production employee shall be l'paud at
the base rate) which s not otherwise covered by worker's com-
pensation on the first day or for loss of work on the first day of
any recurrence of such injury or disease, provided it i1s sup-
ported by medical evidence

ARTICLE IV - GRIEVANCE PROCEDURE

Section 1 Should difference(s) arise between the Company
and its employees as to the meaning, application or violation of
the provisions of this Agreement, such difference(s) shall be
settled by the following grievance procedure

(a) Any employee having a complaint I1s
encouraged to discuss the complaint with his
Supervisor prior to asking for tus Union
Representative A Company grievance shall
be taken up first with the union President

The Union Representative shall discuss the
issue with the Supervisor If not settled the
Union Representative may discuss the
sur:uﬂatmn with the Superintendent on the

shi

Any agreement reached by the parties at this
verbal step of the Gnevance Procedure shall
be without precedent and shall not prejudice
the position of erther party in any other case
or controversy

(b) If not settled under (a) the grievance shall be
reduced to writing by the Union

Representative on standard grievance
forms, and two (2) copies shall be given to
the supervisor The supervisor shall give a
written answer to the grievance within a
twenty-four (24) hour time period, excluding
Saturday, Sunday and Hdlidays

(c) Union representatives cannot write or
defend their own personal grievances

(d) If the grievance Is not settled under (b), it
then shall be presented to the shift
superintendent or designee The Union
Representative shall confer with the shift
supernntendent or designee in an effort to
settle the case The shift supenintendent or
designee shall give a written answer to the
gnevance within forty-eight (48) hours
excluding Saturday, Sunday and Holidays

(e) The grievance, still being unsettled, will be
referred to the monthly grievance meeting
An International Representative of the Union
may be present at any such meeting
between the Union and the Company
representative(s) Either party may request
the presence of witnesses to clarfy disputed
facts Witnesses for the Union will be paid by
the Company for time spent in such meeting
at their regular rate of pay for non-production
employees and the production rate for
production employees, but only if it 1s their
regularly scheduled shift

H In the event the dispute is not settled in the
preceding steps of the grievance procedure,
the matter may be appealed to an impartial
arbitrator, upon request of either party

in the event a grievance is submitted to arbitration the following



procedure will be used

The parties shall request the Federal Mediation and
Conciliation Service or American Arbitration Association to
submit to the parties a panel of five (5)prospective arbitrators
The names from such panel shall be stricken in rotation with
the parties alternating striking first in each case until only one
name s left, and that person will be the Arbitrator The expens-
es and salary incident to the services of the Arbitrator shall be
paud jointly by the Company and the Union The Arbitrator,
however, shall have no power to add to or subtract from or to
modify any of the terms of this Agreement or any Agreements
made supplementary hereto, nor establish or change any wage
nor to rule on any dispute concerning new standards estab-
hshed or standards revised by the Company Disputes regard-
ing standards are strikeable I1ssues

(9) Grievances that are subject to Arbitration
and not settled after three (3) meetings at
the tinal step preceding arbitration, in which
the grievance has been discussed, will be
deemed closed based on the Company’s
last answer on Union initiated grievances,
and the Union's last answer on Company
intiated grievances, unless the Company
or Union notifies the other party in writing
within ten (10) calendar days after the last
meeting that it has appealed this gnevance
to arbitration

(h) A Union Representative shall be present
for any disciplinary layoff, discharge
or suspension A copy of a statement as to
the reason for dlSClﬁllne shall be given to
the employee and the Union representative
In the event any grievance involves the dis
charge, disciplinary lay-off or suspension of
any employee, the employee must file a
grievance in writing within five (5) working
days, after notification, excluding Saturdays,
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Sundays, and Holidays, otherwise the
matter shall be deemed closed

No grnievance shall be considered unless it is written within ten
(10) working days of the alleged contract violation, except In
cases when the employee having the grievance could not with
the exercise of due diligence have known of the occurrence, in
which event the grievance must be filed within ten (10) days
of the date that the employee or the Union could have known of
the occurrence

) The Company agrees to allow plant entry to
an International Representative who shall
present his credentials if requested and, to
any member of the Bargaining Committee
who request the same for the purpose of
investigating a gnevance Requests for
such plant entry shall be made to the Plant
Manager or, his designated representative

)] if the Company or the Union does not stay
within the time imitations of the grievance
procedure as outlined in (b) and (d) of this
section, this grievance shall be
automatically processed to the next step of
the gnievance procedure

(k) The Company will pay the Bargaining
Committee and/or witness(es) for all time
spent in an arbitration hearing
Furthermore, the Company wili pay the
Bargaining Committee up to one (1) hour for
time spent with the International
Representative 1n a meeting prior to an
Arbitration hearing If the International
Representative wishes to question a
wntnessges) in such a meeting the
witness(es) will be paid if requested for up

to one (1) hour if they lose time from their
reaillar shift Witnesaes will he naid as



follows Non-production employees at their
regular base wage and production
employees at the production wage

Section 2 Any settlement reached between the Company
and the Bargaining Committee is binding upon all workers
affected and cannot be changed by any individual

Section 3 The parties agree that the Arbitrator’s decision
shall be final and binding upon both parties and that no strikes,
slow-downs, or interference with production or lockouts shall
take place as the result of such decision or during the proce-
dure pending decision

Section 4 “STRIKES, LOCKOUTS AND WORK STOP-
PAGES”

(a) During the life of this Agreement, the Union
will not cause or engage n or authorize its
members to engage in, nor will any member
of the Union be authorized to take part in any
sit-down, stay-in, or slow-down in any plant
of the Company or any curtailment of work
or restriction of production or interference
with the procedure of the Company

(b) The Union will not cause, or engage in, or
authonze its members to engage in, nor will
any member of the Union be authorized to
take part in any strike or stoppage of the
Company's oreraﬂons, or picket any of the
Company'’s plants or premises, over an
matter which 1s within the jurisdiction of the
Arbitrator provided for in the gnevance
procedure of this Agreement

(c) The Union will not cause, or engage in, or
authorize its members to engage tn, nor will
any member of the Union be authorized to
take part in any strike or stoppage of the

(d)

(e)

(f)

Company’s operations, or picket any of the
Company'’s plants or premises over any
matter which 1s not within the junsdiction of
the Arbitrator, until after negotiations have
continued for at least five (5) days at the
final step of the grievance procedure and
not even then uniess authorized by the
International Union and wnitten notice of
such intention to authorize has been deliv
ered to the Company’s Human Resource
Manager and to the Company’s Vice-
President of Manufacturing at least five (5)
days prior to such authorzation

it shall not be a violation of this Agreement
nor shall it be cause for discharge or
disciplinary action If an employee or a group
of employees refuses to enter upon the
property of any other employer involved in a
primary labor dispute with the UAW at one of
its local Unions, or any other recognized
trade Unions at which’a lawful pnmary pick-
et ine has been placed

in the event any employee takes part in any
of the activities enumerated in (a), (b), (c)
above, such conduct will be considered a
violation of this Agreement and the
Company shall have the night to discipline
the employee(s)

During the life of the Agreement, the
Company will not lockout any employee
over any matter which 1s within the junsdic-
tion of the Arbitrator provided for in the
grievance procedure of this Agreement,
and no other matters which are not within
the junisdiction of the Arbitrator, until after
negotiations have continued for at least five
(5) days at the final step of the grievance



procedure and not even then unless written
notice of such intention has been delivered

to the Union President and the International
Representative at least five (5) days prior to
such lockout

(9) It1s understood and agreed that the Union,
under sub-paragraph &:) hereof, and the
Company, under sub-paragraph (f) hereof,
may not take the action therein provided in
connection with disputes, if any, which may
arise concerning an attempt to add to, sub
tract from, or to modify any of the terms of
this Agreement or of any Agreements made
supplementary thereto

ARTICLE V - WAGES & HOURS

Section 1 Effective January 23, 1999 the hourly wage for pro-
duction workers shall be $12 74 per hour
All new hires will be paid

80% of the prevailing wage for the first calendar year
of employment

90% of the prevailing wage for the second calendar
year of employment

100% of the prevailing wage starting on the third
calendar year of employment

PRODUCTION CLASSIFICATIONS

Blanker Operators Hand Mig Welders Press Operators
Welding Line Assembly, Weld inventory attendants, Weld setup
and press setup operators, Box assembly, Crane operators,
Forklift Drivers, Rework, Miscellaneous Jobs

Effective March 1, 1999 ad 3 0% to base wages
Effective March 6, 2000 ad $0 40 to base wages
Effective March 5, 2001 ad $0 41 to base wages
Effective March 4, 2002 ad $0 41 to base wages
Effective March 3, 2003 ad $0 42 to base wages
Effective March 1, 2004 ad $0 42 to baserwages

STANDARDS

Section 2 It shall be the responsibility of the Company to
establish and make justifiable revisions to production standards
in a fair and equitable manner and to administer the plan as
provided for in this Article

Section 3 Standards established are based on the capability
of a normal qualified experienced operator on the job perform-
ing according to the methods, conditions, and circumstances
that exist at the time the study was made for the purposes of
establishing the production standard

Section 4 It 1s understood and agreed that the production
wage for production jobs shall be the negotiated production
rate The Company will establish work standards The
Company will do so on the basis of farness and equity and
these standards will be consistent with the quality of workman-
ship, efficiency of operations and reasonable working capaci-
ties of the normal operator All standards shall give due con-
sideration to the quality of workmanship required

Section § A production standard shall not be considered to
be established until it 1s posted at the work station

(a) Changes of less than 2% shali be
accumulated and recorded When these
changes total 2% or more the standard will
be changed When there 1s a method
change of 2% or more, an accumulation of
changes of 2% or more, just the elements of
the standard that are changed will be
revised
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(b) An accepted standard shall not be changed
merely because of an identification change
in name, symbol, or number on any materi-
als, tools, machines, parts or operations

Section 6 Itis understood where an employee using the pre-
scribed method, increases his productivity through his own skill
and effort, it will not be interpreted as a change in methods

Section 7 All standards shall include appropriate allowances
to compensate for non-productive time related to the satisfac-
tion of personal needs, rest to overcome the effects of fatigue,
unavoidable delays, machine or process control, and such
other allowances as may be appropnate for a particular opera-

tion Work standards on any job will include allowances of not
less than

(a) Twenty-four (24) minutes per eight (8) hour
workday for personal time

(b) Twenty-four (24) minutes per eight (8) hour
workday for delays

(¢) Twenty-four §24) minutes per eight (8) hour
workday for fatigue

All breaks and allowances now In effect shall
be continued

Section 8 Machine or process controlled elemental time shall
be set and recorded to conform to safety and quality standards

Section 9 The Company will use standard data and continu-
ous stopwatch method in establishing fair and equitable
standards for all studies All restudies will be made by the con-
tinuous stopwatch methods

(a) A production standard established in
accordance with Sections 5 and 6 below,
may be challenged only after it has been
given a fair tnal by an expenenced operator

(b) A challenge of a standard shall be
considered as a complaint and shall be
processed in accordance with the grievance
procedure

(¢) A challenge of a standard may be directed
at the standard itself or any aspect of it, and
may include a challenge as to the valdity
and/or reliability of the work measurement
method employed, and/or of the data
obtained hereby, and/or of the application of
the data to the standard under dispute

(d) In the event of disputes involving work
standards, the Company Time Study
Personnel and the Local Union Time Study
person will examine the job in detail in a
attempt to settle the dispute

(e) Failing to resolve the dispute the Union will
call in an International Union Time Study
Engineer to examine the job prior to the final
step of the gnevance procedure Such
disputes are not subject to the arbitration
procedure and are strikable Issues

() Local Union Time Study Person shall be paid
their regular hourly wage that is used for
Union dues as presently computed

Section 10 In the event the Company establishes new or
revised standards or checks a standard which 1s in dispute the
following procedure will apply

(a) Prior to the time study, the Company Time
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Study Personnel shall

v
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Inform the worker(s) who is to be
studied in advance that such an
event is to take place

Ensure the operation i1s
standardized in all respects

Ensure the worker(s) to be studied
is trained in the method,

one who regularlx performs the
operation and who is assigned to
the classification or work center
and who 1s working on the job to be
studied

Ensure job conditions existing at
the time of the study are properly
representative of those which will
exist in the future

Record in sufficient detail on the
observation sheet all conditions
pertaining to the operation so the
operation could be, if necessary,
reconstituted in the future

Prepare on the observation sheet a
written elemental analysis of the
operations, which shall consist of a
detailed description of the method
being used at the time of the study,
including a sketch of the workplace
layout, distinguish between
elements which are manually
controlled and those which are
machine or process controlled,
carefully record the elemental
break-off points

N7

(b)

(©)

During the time study, the Company Time

Study Personnel shall

Record on the observation sheet all
observed performance time for
cyclhic, non-cyclic and foreign ele-
ments

Record on the observation sheet
any unusual circumstances or
occurrences which might have an
effect on the results of the study

Rate the performance of the
individual or group under
observation and record such ratings
on the observation sheet

Determine and record the job
allowances deemed appropriate for
the operation under study

At the conclusion of the time study, the
Company Time Study Personnel shall
calculate the standard according to the
following procedure

Disregard no watch reading
obtained during the study unless a
clear explanation for any stnkeout
appears on the observation sheet

Use the simple average of the
observed performance times less
strikeouts for each element in
determining the average of the
readings for each element

Apply the proper frequency of
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occurrence to the average of the
readings for each element to obtain
average elemental time per cycle

v Apply the performance rating factor
to each average elemental time per
cycle for manual elements to obtain
normal time per cycle for manual
elements

v The negotiated allowances for
personal, fatigue and delays will be
added to each normalized time per
plece

VI Divide 60 minutes per hour for
production by the normalized cycle
time with the allowances added to
obtawin pieces per hour for the
standard(s)

Section 11 The procedure for determining whether or not a
change Increases or decreases the standard time per piece
shall be as follows

(a) The Company Time Study Engineer shall
prepare at the job site a written statement of
the conditions of the changed job and
compare them with the conditions of the
original job

(b) He shall preFare at the job site a written
statement of the elemental description of the
changed element and compare it with the
elemental descniption for the original job

(c) In accordance with other provisions of this
Article, a time study shall be made only of
those elements of the operation which have
been directly affected by any changes in

conditions or method

(d) The Company Time Study Engineer shall set
up a comparative data sheet showing the
elements of the operations which have been
directly affected by and change(s), how they
have been affected, and the normal time for
each element that existed before the
change(s; and the normal time after the
change(s

(e) He shall examine the comparative data sheet
and determine whether or not the difference
in normal time for those elements directly
affected by the changes(s) reduces or
increases the normal time per piece which
existed prior to the change(s) (Added to
Sect 13 below )

Section 12 In the event the Company establishes a new or
revised work standard, the Company will, upon request, furnish
the Union Committee with all necessary information concerning
the change A copy of all rate changes and changes in any ele-
ment of a rate will be given to the Union Any changes in a stan-
dard due to mathematical or clerical errors shall be confined to
the correction of the mathematical or clerical error after notifi-
cation to the Union within a reasonable period of time

Section 13 A production worker is expected to meet estab-
hshed work standards when working under conditions and cir-
cumstances similar to those which existed when the standard
was established It is understood these work standards include
safety and quality requirements specified by the Company

(a) In the event a procedure and/or process has
not been established on a job, and an
employee who 1s following the prescribed
method and using the tools provided in the
proper manner and performing at a normal
pace, will not be disciplined in failure to
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obtain an expected amount of production on
that job

(b) The amount of production will not be
increased beyond the level for which they
are staffed for the purpose of gaining addi-
tional production or for the purpose of mak-
ing up for loss of production due to break
down or unscheduled line gaps or stops

Y

Section 14 All employees on both measured and unmea-
sured Jobs will do a full days work and remain working at their
work station except for personal and rest ime as allowed in the
work standards

Section 15, The wages for non-production employees will be
per Chart A The Comﬁany will hire new employees and/or
transfer employees at the starting rate shown in this chart
Employees will progress according to Chart A unless they had
previously attained a higher rate than the starting rate in that

classification In this instance they will start at the rate that they
had attained

Section 16 A shift premium of five (5) cents per hour on the
second shift and ten (10) cents on the third shift will be paid on
the clock hour to all employees working on shifts where more
than half of the employees’ regular scheduled working hours
are between the hours of 6 00 PM and 6 00 AM

CHART “A"” CLASSIFICATIONS
(Effective January 23,1999)

80% 90% 100%  Current wage
(01/23/99) starting 1st starting 2nd Starting 3rd (01/23/99?
year year year
Welder
Technician 80% 90% 100% $1389
Tool & Die Repair 80% 90% 100% $1376
Flactricians 80% 90% 100% $1376

4

Machine Reparr  80% 90% 100% $12 91
(U AW) Journeyman hired at top rate  $17 89
Die Washer 80% 90% 100% _$1200
Oiler 80% 90% 100% $1200
Kit Job 80% 90% 100% $1274
Janitor 80% 80% 100% $ 871
Crane Operator 80% 90% 100% $1274
Crib attendant 80% 90% 100% $1079
Matenial handler 80% 90% 100% $1274
Shipping 80% 90% 100% $1274
Misc Jobs 80% 90% 100% $ 981
Weld inventory

attendant 80% 90% 100% $1274
Rework 80% 90% 100% $1274

Note Where a percentage Is indicated, 1t is that percentage of
the top pay for the classification

All new hires will be paid

80% of the prevailing wage starting the employees first calen-
dar year of employment

90% of the prevailing wage starting the employees second cal-
endar year of employment

100% of the prevailing wage starting the employees third cal-
endar year of employment

Effective March 1, 1999 add 3 0% to base wages

Effective March 6, 2000 add $0 40 to base wages
Effective March 5, 2001 add $0 41 to base wages
Effective March 4, 2002 add $0 41 to base wages
Effective March 3, 2003 add $0 42 to base wages
Effective March 1, 2004 add $0 42 to base wages



When new non-production jobs are created and cannot be
properly placed in an existing classification as per Chart A, the
Company will set up a new classification and wage rate cover-
iIng the job in question

if the Union questions the new wage rate, it must be ques-
tioned in writing Iin thirty (30) calendar days, the local union and
the Company shall negotiate the wage rate and when negotia-
tions are completed such wage rate and classification shall
become part of the labor contract If the negotiated rate Is
higher than the temporary rate, the new rate shall be applied
retroactively to the date the employee started on the job,
except as otherwise mutually agreed

If no Agreement is reached the Union at its discretion may noti-
fy the Company of its intent to strike within five (5) days of such
notice

When a non-production employee is temporanly assigned to a
production classification they will be paid the rate as provided
in the contract for production employee(s) or his non-produc-
tion classification wage, whichever 1s greater When a produc-
tion employee is temporarily assigned to a non-production
classification he will be paid the starting wage of the non-pro-
duction classification unless he had previously progressed to a
higher wage, In which cass, he will be paid that higher wage
Employee?s) temporarily assigned to a non-production classifi-
cation will earn credit towards wage progression in that classi-
fication Every four or more hours worked in any one day will
constitute credt for a full day

Section 17 Employees shall receive time and one-half for all
continuous hours worked over eight (8) in one (1) shift includ-
Ing call back which will be considered a continuous shift, and
for all hours worked on the work day Saturday Double-time will
be paid for all hours worked on the work day Sunday, and for
all hours worked on a contractual Holiday Holiday pay will also
be paid if an employee meets eligibility requirements for such
pay There will be no pyramiding of overtime

Section 18 There will be a specified starting time for a work
day (700 A M first shift, 3 30 PM second shift, and 11 00 PM
third shift) with an allowable vanance of two (2) hours in start-
ing time  Any vanance outside of this hmit will be negotiated
with the Union The work week 1s Monday, Tuesday,
Wednesday, Thursday, Friday, Saturday, and Sunday

(a) The regular third shift will commence on
Sundays instead of on Mondays, so that the
last third shift in the regular five (5) day week
being currently worked would end on Friday
morning

(b) In any such week where a third shift1s
started on Sunday, it shall not be considered
to be a Sunday work day for any purpose
including overtime or premium pay under the
present collective bargaining Agreement If
an employee has exercised a shift change
from second to third shift or 1s being bumped
from 2nd to 3rd shift It shall not be
considered a continuation of shitt for
purposes of double time pay Should they
work an earlier shift on the Sunday the shift
change takes place, the Company will give
the employee the option to work their
scheduled shift or be excused without pay
for the shift

(c) In any such week where a third shift 1s
worked commencing on Friday it shall be
considered to be a Saturday work day for all
purposes under the Agreement, and in any
such week where a third shift is worked com-
mencing on Saturday, it shall be considered
to be a Sunday work day for all purposes

Section 19 Pay day will be on Thursday and the Company

1} agrees to discuss with the Bargaining Committee any change

of the pay day Employees on any shift may pick up their pay-



check on Thursday between the hours of 11 00 AM and 2 30
PM

Section 20 Overtime will be offered by daily posted overtime
sign-up sheet by seniority in classifications by shit The
Company will utihize the supplementary overtime posted sign-
up sheet by senionity qualified plant wide by shift If not enough
volunteers then utilize replacement “fill-in"  If not enough
employees obtained the least senior qualified employee in the
classification by shift will be required to work the overtime if the
higher senionty refused the offer and such overtime was not
filled by exhausting the sign up sheets

(a) The Company will give notice of daily over
time at least two (2) hours prior to the end of
the respective shift, schedule weekend over
time by the end of an employee’s shift on
Thursday, and two (2) days in advance of
work on contractual holidays

(b) An employee who is absent, for whatever
reason, at the time weekend overtime s
scheduled, will have no claim to such over
time However, if such employee’s entire
classification 1s scheduled to work such
employee will be allowed to work

(c) Temporarily assigned employees, then
probationary employees then “fill in*
employees will be oifered overtime only after
seniority employees In the classification and
shift have had first opportunity

(d) If there is a violation of this section, the
proper remedy Is to pay the person for all
overtime hours they were improperly denied

(e) Employees will not be required to work (the
scheduled overtime) more than three (3)
consecutive weekends Employees may

work more than three (3) consecutive
weekends on a voluntary basis Salared
personnel and “fill in” employees will be
permitted to work when sufficient volunteers
are not available The Company will
endeavor to allow employees who have been
scheduled and worked 19 straight scheduled
days to take the following weekend off

It 1s understood that this will not prevent
employees from volunteering to work the
above cited weekend

It 1s understood that, iIn some cases, senior
employees who might otherwise not have
wanted to work may be required to work so
that the Company might honor its
commitment to its customers

Section 21 Any employee sent home before having worked
four (4) hours or permitted to come to work without having been
notified that there would be no work shall receive a minimum of
four (4) hours pay at base rate, during which four (4) hours he
shall do such work as shall be assigned to him except for act of
God which is beyond the control of the Company It shall be the
earnest endeavor of the Company to find work for the affected
employee(s)

ARTICLE VI-HOLIDAYS
Section 1 Employees shall be paid for

New Year's Day
Good Friday
Easter Monday
Memorial Day
Fourth of July

¢ Labor Day
Thanksgiving Day



Day after Thanksgiving Day
Christmas Eve Day
Christmas Day

New Year's Eve Day

Providing they meet all of the following eligibility rules, unless
otherwise provided herein

(a) The employee has senionity as of the day of
the holiday (new hires must have worked 71
days), and

(b) The employees must have worked the last

scheduled workday prior to and the next
scheduled workday after such holiday,
unless a reasonable and acceptable excuse
Is presented

(c) The employee would otherwise have worked
on such day

Section 2 Employees who qualify in (a) and (b) above, where
applicable, who are either laid oft in a reduction of the work
force, or go on sick leave, during the work week prior to or dur-

ing the week In which the holiday falls, will receive pay for such
holiday

(a) A semon% employee laid off during the
month of December, and qualifies in (a)
above and 1s not recalled prior to December
and January hohdays shall be paid holiday
pay for Christmas Eve Day, Christmas Day,
New Year's Eve Day and New Year's Day

Section 3 When one or more of the above holidays fall with-
in an eligible employee’s vacation penod the employee will be
paid for such holidays provided they meet the apphcable

requirements of Section 1 Contractual holidays will not be
charged as vacation days

Section 4 Employees eligible under these provisions will
receive eight (8) hours at current base rates for non-production

.gworkers and the production wage rate for production workers

Section 5. Employees who receive a holiday work assignment
and then fail to report to work, without a reasonable and
“acceptable excuse, will not receive holiday pay

Section 6 When any of the above holidays fall on Sunday and
the day following 1s observed as the holiday by the state or fed-
eral government, 1t shall be paid as such holiday provided they
meet the applicable requirements of Section 1

Section 7 When any of the above holidays fall on Saturday,
eligible employees shall receive holiday pay provided they are
otherwise qualified as outlined in Section 1 (a) and (b)

ARTICLE Vii - JURY DUTY

An employee who is on the senionty list who 1s summoned and
reports for jury duty, as prescribed by applicable law, shall be
paid by the Company an amount equal to the difference
between the amount of wages, i e the production for produc-
tion workers and the base rate for non-production workers the
employee otherwise would have earned by working during
straight-ttme hours for the Company on that day and daily jury
duty fee paid by the court (not including travel allowances or
reimbursement of expenses), for each day on which he reports
for or performs jury duty and which he otherwise would have
been scheduled to work for the Company

(a) The Company's obligation to pay an
employee for jury duty is imited to a
maximum of ninety (90) days In a calendar
year

(b) In order to receive payment, an employee
must give local management prior notice
that he has been summoned for jury duty
and must furnish satisfactory evidence that
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he reported for or performed jury duty on the
days for which he claims such payment, The
provistons of this article are not applicable to
an employee, who, without being sum-
moned, volunteers for jury duty

ARTICLE VIl - BEREAVEMENT PAY

When death occurs in a seniority employee’s immediate family,
[1 e, spouse,.parent, employee's natural grandparents, grand-
children, parents and grandparents of current spouse, chiid,
haif brother, half sister, step parent, step child (parent-chiid
relationship must exist in either case), brother or sister,] the
employee, on request, will be excused for any of the first three
(3) scheduled working days immediately following the date of
death provided he attends the funeral A production employee
excused per above paragraph shall after making written appli-
cation, receive his production rate for time he would have been
scheduled to work at straéght time, but not to exceed eight (8)
hours per day A non-production employee shall be paid at his
base rate for time he would have been scheduled to work at
straight time, but not to exceed eight (8) hours per day

ARTICLE IX - INSURANCE

Section 1 The Company will provide on a no-cost basis to
the employee, Life, AD & D, and Sickness and Accident
Insurance on all employees as long as they remain on the
active payroll, unless otherwise provided below New hires are
eligible for the above insurance starting the first of the month
following completion of 120 days worked

(a) Life and AD & D for the employee will be in
ghgeggmount of $18,000 effective March 2,

Effective March 5, 2001 add 500
Effective March 4, 2002 add 500
Effective March 3, 2003 add 1000

£
2

' ]
Effective March 1, 2004 add 500

) (b) Sickness and Accident Insurance covering
employees at a-benefit level of,

$200 00 effective March 1, 1999

Effective March 6, 2000 add $5 00
Effective March 5, 2001 add $5 00
Effective March 4, 2002 add $5 00
Effective March 1, 2004 add $5 00

for disabilities commencing on or after the
respective effective dates Accidental
disabilities shall have benefits paid from the
first full day of disability Non-accidental
disabiities will have ‘benefits paid from the
eighth full consecuive day of disability All
disabijlities shall be supported by proper
medical evidence The benefit period for
any disability shall not exceed 26 weeks
Occupational disabilities are not covered by
this insurance One day of benefits i1s equal
to 20% of the weekly benefit Benefits are
not payable for Saturdays and/or Sunda%/s
Benefits will not be paid for any day(s) the
employee 1s paid wages or holiday pay

(c) The Company will continue the full payment
of premiums for Life, AD & D and Sickness
and Accident Insurance for a period not to
exceed six (6) months for those covered
'employees who are on an approved sick
eave

Section 2 The Company will pay for each eligible employee,

spouse, and eligible children (Dependent eiigibility as defined

in the current Blue Cross-Blue Shield booklet ~The current level

of Blue Cross-Biue Shield coverage will remain in effect), who
“holds a medical policy,

an
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Effective of the total monthly premium for family coverage, up
to of the total monthly premium for single coverage

The employee will pay the balance of the total monthly premi-
um which will be deducted from wages the first four (4) weeks
of the month preceding coverage |f payroll deduction does not
cover the employee’s portion of the premium, a cash payment
will be made by the employee

Effective January 1, 1999, the company contribution for family
¢overage will increase up to $445 00 and up to $180 00 for sin-
gle coverage

Effective January 1, 2000, the company contribution for family

coverage will Increase up to $460 00 and up to $190 00 for sin-
gle coverage

Effective January 1, 2001, the company contribution for family
coverage will increase up to $475 00 and up to $195 00 for sin-
gle coverage

Effective January 1, 2002, the company contribution for family

coverage will increase up to $490 00 and up to $200 00 for sin-
gle coverage

Effective January 1, 2003, the company contribution for family

coverage will iIncrease up to $505 00 and up to $205 00 for
single coverage

Effective January 1, 2004, the company contribution for family

coverage will increase up to $520 00 and up to $210 00 for sin-
gle coverage

(a) New hires will be eligible for medical
insurance starting the first day of the month
following completion of 120 days worked

(b) If a covered employee Is laid off (last day
worked is date of layoff) , the Company will
pay Its share of the premium for the balance

(c)

(d)

(e)

()

(9)

T

of the month of layoff If an emrloyee has at
least one year of seniority as of the date of
layoff, the Company will pay its share of the
premium for one additional month [n an
case, the employee must pay his share of the
premium or the insurance will be canceled

A

For payment of the Company’s share of the
premiums, disciplinary layofts will be treated
the same as layofts for reduction of work
force per Paragraph (b? above The
Company's payment of its share of the
premium dunng a DLO could be affected by
a gnevance settlement

Employees who have previously qualified for
insurance, and return to work from layoff,
disciphinary layoff, following expiration of
insurance, the employee will be ehgible for
insurance coverage on the first day of the
month following the return to work

The Company will continue the payment of
its share premium for a period not to exceed
six (6) months for those employees on an
approved sick leave provided employees
remit their premium share by the 20th of the
month The employee must pay his share of
the premium or the insurance will be
canceled

Specific terms and conditions of benefits
and eligibility requirements for insurance
coverage covered in the actual insurance
policies govern over any summaries
contained in either this booklet or in any
separate booklets

Change of Carriers It s agreed that the

-



- Company at its discretion may change
insurance carriers at any time so long as
the benefits specified herein are not
diminished by said change

(h) Prescription Drug Card - Effective January
1, 1999 the Company a%rees to provide a
Prescription Drug Scrip Card for employee to
use under the medical insurance program
Cost of prescription drugs will be $5 00 for
generic drugs and $10 00 for brand-name
drugs The program will be available through
participating pharmacies Benefits paid
under this new program will not be subject to
the calendar year deductible

)] Section 125 - Effective January 1, 1999, all
emrlo ees will participate in the Premium
Only Conversion Plan under Section 125 of
the Internal Revenue Service Code uniess
the employee opts out of the Plan This
allows for any employee contribution to
medical plans, if needed, to be made n pre-
tax dollars

)] Employee Assistance Pro-%ram (EAP) -
Effective January 23, 1999 the Company
and the Union will agree to create an
Employee Assistance Program (EAP)

¥ ARTICLE X - LEAVE OF ABSENCE
Personal Leave

Section 1 A gersonal leave of absence, not to exceed thirty
(30) days may be granted by the Company, upon any reason-
able request of the employee in writing when the services of
the employee are not immediately required and there are
employees available in the plant capable of doing his work
Where requests for such leaves are deemed unreasonable by
the Company, such request shall be negotiated between the

1 '[ -

Company and the Union Senionity will accumulate during such
leaves

;’b

(a) Such leaves will not be granted for other
employment
. (b) Such leaves will not be granted to an

employee who is laid off and will not be
extended if the employee would have been
laid off had he been working during his
leave

(c) Such leaves may be extended at the
discretion of the Plant Manager

SICK LEAVE

Section 2 Sick leaves are automatic, providing employees
furnish the Personnel Office with medical verification prior to
being granted a sick leave A sick leave or an extension of an
existing sick leave must be applied for within four (4) working
days from the starting of iliness or from expiration date of an
existing sick leave Senionty shall accumulate during sick
leave Pregnancy related disability will be treated like any other
disability for purposes of all terms and conditions and fringe
benefits of employment provided for, within existing State and
Federal legislation

The Company has the nght to send any employee to the
PhYsmlan of Company'’s choice before granting an inial med-
ical leave or an extension to an existing medical leave of
absence If the Physician of choice does not agree with the
onginal Physician's statement, then the employee shall be sent
to a third (3rd) Physician selected by the Bargaining Committee
and the Company The decision to grant the leave will be based
on the majonty findings of the three (3) Physicians The
Company will pay the total cost of the Physician of Company’s
choice and the third physician
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- LEAVE OF ABSENCE FOR PUBLIC OFFICE

Section 3 Any employee with seniority elected to public office
may make a written application for a leave of absence for a
period of his first term of active service in such elective office
Additional leaves of absence for service in elective public office
may be granted at the option of local Management upon writ-
ten application by the employee

Any employee with seniority who is appointed to a position as
Administrative Assistant in a Congressional or Senatonal
office, or to any Administrative position in a state agency, or as
a labor representative on a community agency, or to a non-cvil
service governmental position which is not generally available
to an applicant for employment may make wntten application
for a leave of absence for the pertod of his active service in
such position not to exceed one (1) year Such leave may be
renewed at the option of local management upon written appli-
cation by the employee During such leave employee may
retain but not accumulate senionity

EDUCATIONAL LEAVE OF ABSENCE

Section 4 Employees who have acquired senionty of one or
more years who desire to further their education, may make
application for leave of absence for that purpose

One continuous leave of absence for such education will be
ranted to eligible emplorees for a period not to exceed twelve
?1 2) months Additional leaves of absence may be granted, at
the option of local management
dunng such leaves of absence

LEAVE OF ABSENCE FOR UNION BUSINESS

Senionty shall accumulate

Section 5 Members of the Union elected or appointed to a
position with the International Union or Local Union, the duties
of which require therr withdrawal from their job with the
Company shall at the request of the Local Union or the
International Union be granted a leave of absence after the

' |

Company has been notified, for periods not to exceed one (1)
year, extensions of such leaves shall be granted for successive
wperiods not to exceed one (1) year provided they are applied for
in wnting before the leave expires During such Union leaves of
absence the employee will retain and accumulate seniority

~Section 6 Any employee being elected or appointed to a
posiion with the Union necessitating terdporary leave of
absence shall be granted such leave of absence by the
Management without loss of seniority

Section 7 Any employee granted a leave of absence shall be
guaranteed re-employment, at the then current rate of pay it
there 1s sufficient work available which he i1s capable of doing
and to which he may be entitied on the basis of senionty
Senionty will accumulate during the period of such leaves

Section 8 Any employee on leave may return to work in line
with his senionty before the expiration of his leave providing not
less than seven (7) days’ notice is given to management The
return within the seven day period is at the option of
Management Any employee who fails to return to work in
accordance with the notice as given shall be considered as
having voluntanly quit unless he has a satisfactory reason

ARTICLE Xl - VACATIONS

‘Section 1 All employees on the payroll with at least six (6)
months seniority as of January 1st of each year will be eligible
for vacation pay to be computed at two (2) percent of the

employee’s gross annual earnings of the preceding calendar
year

Section 2 Ail employees on the payroll with at least three $3)
years seniority as of January 1st of each year will be ehigible for
vacation pay to be computed at four (4) percent of the employ-
ge’s gross annual earnings of the preceding calendar year

“Section 3 All employees on the payroll with at least (10)

4R



' years seniority as of January 1st each year will be eligible for
vacation pay to be computed at six (6) percent of the employ-
ee’s gross annual earnings of the preceding calendar year

Section 4 All employees on the payroll with at least (15) years
of seniority as of January 1st each year will be eligible for vaca-
tion to be computed at (8) percent of the employee’s gross
annual earnings of the preceding calendar year

Section 5 The number of hours of vacation time off will be
granted based on the employee’s seniority as of January 1st of
each year

Senionty of at least 6 months -40 hours

Seniority of at least 3 years - 80 hours

Senionty of at least 10 years - 120 hours

Seniority of at least 15 years - 160 hours

Section 6 Vacation paychecks will be paid to the employees
by February 1st of each year, unless the employee requests
before February 1st in writing vacation check be held until time
of vacation Vacation pay will be issued in one check only

Section 7 Employees entering military service will receive
vacation pay at the time of leaving under the provisions and
rates set forth above

Section 8 An employee who has guit or has been discharged
shall not receive vacation pay for the earning year in which the
quit or discharge occurred If a discharged employee iIs rein-
stated, back payment of vacation pay is possible depending on
the settiement of the grievance

In the event of death of an employee, payment of vacation pay
will be made to their life insurance benefictary

Section 9 Vacations shall, as far as possible, be granted at the
time most desired by employee, but final right of allotment of
vacation periods 1s reserved exclusively by the Company In
order to insure the orderly operation of the plant Where con-

o«
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ficts occur they shall be decided on the basis of senionty
among contending parties

(a) Once vacation is granted by the Company it
will not be canceled without the employee’s
consent

Employees will be allowed te’take vacation
one or more days at a time

(b)

Section 10 Employee shall request vacation time off and pay
(if applicable) in writing at least two (2) weeks prior to the
starting date of the vacation A copy of the request shall be
retained by the employee The employee request for vacation
shall be signed by the employee'’s department foreman and
approved by the Supenntendent

ARTICLE XIi - PENSION PLAN

The Comﬁany Hourly Rated Employees Retirement income
Plan which becomes effective October 1, 1993 will include the
following benefits
(a) Normal retirement at age 65 with the
following amount paid for each year of

Credited Service

October 1, 1998 $4 25
October 1, 1999 $5 00
October 1, 2000 $6 00
October 1, 2001 $7 00
October 1, 2002 $8 00
October 1, 2003 $1050
October 1, 2004 $13 00

(b) Effective October 1, 1993 Unreduced early
retirement will be available at age sixty-two
(62) if an employee has at least fifteen (15)

years of credited service

AQ



(c)

(d)

(e)

(f)

e e y—— —

Vested Rights - Any employee terminating
employment, October 1, 1993 or after, for
any reason, with at least five (5) years of
Crgd:ted Service, shall be entitled to vested
nghts

Disability Benefit - Disability pension
requires fifteen (15) years of credited serv-
ice The dlsablllg benefit Is equal to that of
normal benefit Eligibility for a disability ben-
efit 1s contingent on receiving Social Security
Disability

Early retirement at age 60 with at least ten
(10) years of credited service Benefit
reduction for early retirement will be per
usual actuarial tables

Credited service will equal seniorty as of
9/30/98 As of 10/01/98 Credited service
will be earned per schedule below

Hours Worked

1692-MORE
1561-1691
1410-1550
1269-1409
1128-1268
987-1127
846-986
705-845
564-704
423-563
282-422
141-281
0-141
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Credit Service Earned

12/12
11/12
1012
9/12
8/12
712
6/12
512
412
312
212
112
0

The above information will be reflected in the actual Pension
Plan The Pension Plan will be drafted in such a manner as

«required by the US DeEartment of Internal Revenue and will

include the necessary ERISA requirements A copy of this
plan, once approved, will be available in the Personnel Office
as well as a copy provided to the Unton  »

401K Savings plan

The Company will make available to all ehigible employees, a
401k plan for employees to contribute a portion of their pay of
1% to 15% A company match will be provided according to
the following charts The match will be based on 6 percent of
the employees gross wages based on 40 hours per week

Effective % of match
January 1, 2000 10%
January 1, 2004 25%

Stipulations and provisions of the current plan may be found in
the Human Resources department

ARTICLE Xlil - GENERAL

Section 1 This Agreement shall be subject to changes that
may become necessary due to Federal and State statutes,
court decisions, executive order, and properly authenticated
inistrative ruhings

Section 2 Nothing herein shall permit the Union or any of its
members to assume authority to officiate in a Managenal or
upervisory capacity

Section 3 Compan¥ rules have been established as of the
date of the 5|gn|n? of this Agreement, and discipline will be
administered in a fair and reasonable manner Employee shall
promptly and efficiently execute the reasonable instructions
and orders of the supervisors incidental to the proper and effi-

" cient conduct of the business of the Company

50
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~The reasonableness of present or future Company rules, appli-
cation and discipline Is all subject to the gnievance procedure
All Company rules will be made known to employees before
becoming effective by posting In imposing discipline the
Company will not take into account any infraction which
occurred more than one (1) year prior to the current infraction

Section 4 The Company agrees to maintain a bulletin board
in some suitable place for the use of the officers of the Union,
exclusively, for posting

(a) Notices of Union recreational and social
affairs,

éb) Notices of Union elections,

c) Notices of Union appointments and results

of Unton elections,
(d; Notices of Union Meetings,

Or such other notices of informational
matenal as may be designated by
International or Local Union

Section 5 The Company reserves the night to determine the
nature and extent of the work and the operations to be per-
formed by the Company, the products to be manufactured, the
schedules of production and the process of manufacturning
together with all designing, engineering, and the controlling of
raw materials

Section 6 The Company shall furnish work gloves for all
employees when necessary, and 1t shall be the employee's
respogsnblllty to return a worn-out pair before replacements are
Issue

(a) The Company s to furnish adequate safety
equipment to all employee’s where required

(b) The Company shall furnish employees with
non-prescription safety glasses & ear plugs
at no charge The employee must return a
worn-out pair before replacement pairr is
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issued If lost or damaged through employee
negligence replacements will be furnished at
a reasonable cost to employee These
devices shall be worn at all times while in our
plant

(c) The Company will pay 70% of the cost for
prescription safety gladses for the employee
(frames and lenses) ordered through the
company suppher the employee will not be
limited to the number of glasses ordered in a
year

(d) The Company agrees to print copies of this
Agreement together with all appendixes
hereto for distribution to membership during
the life of this contract

Section 7 All employees shall be granted one (1) ten minute
rest period In the first four (4) hours of work and one (1) ten
minute rest period in the next four (4) hours of work, and such
enods shall be agreed upon between the Company and the
argaining Committee Production employees are not required
to work during the rest period

Where 1t Is not possible or practical on a three shift operation to
establish schedule of 8 hours of work each shift, work shifts will
be established on the basis of arrangements for lunch not in
excess of fifteen minutes being provided during the shift period
without loss of pay

(a) All employees will be granted five (5) min-
utes wash up time prior to the employee
lunch time, and five (5) minutes at the end of
shift

Section 8 The Company agrees to maintain an adequate first
aid room, and to render first aid treatment to sick and injured
employees
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Section 9. Only trained authorized and licensed operators
shall be permitted to operate a lift truck

Section 10 Production, Machine Repair and Tool and Die
Repair work normally performed by employees within the bar-
gaining unit shall not be performed by supervisors, or other
personnel not included within the bargaining unit except to
instruct or demonstrate proper methods and procedures of per-
forming work operations, or in the event of an emergency, or in
such cases where assistance is necessary to restore and/or
maintan normal production operations if and as long as suffi-
cient employees are not available In an emergency, when a
non bargaining unit member(s) I1s performing bargaining unit
work the Company shall make every available effort to obtain
another bargaining umt employee as a replacement in a timely
manner The emergency situation must be verified by the Plant
Manager or his designee The Company will not send bar-
gaining unit employees home allowing non bargaining unit
members to perform bargaining unit work

“Emergency” is a situation which can be neither anticipated nor

ostponed and which will cause loss in production or endanger
ife or prope Such supervisors, and other rersonnel may
also operate equipmeént and produce products for the purpose
of trying out new equipment, determining cause and effect of
faulty operations and equipment fatlures, and may run tests to
establish appropnate operation methods The Company will not
use this section to establish production standards, avoid over-
time and/or restnict the growth of the bargaining unit

Section 11 Insofar as the employees covered by this
Agreement are concerned, this Agreement shali be binding
upon the employer's successors, assignees, purchasers,
lessees or transferees whether such succession, assignment
or transfer be effected voluntarily or by operation of law, and in
the event of the employer's merger or consohidation with anoth-
er Company or companies, this Agreement shall be binding
upon the merged or consolidated Company
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Section 12. Production and Maintenance work within the
Plant shall not be subcontracted (except when customer
requirements, | e engineering changes, ime, or circumstances
require 1t) dunng either regular or overtime hours where the
work 1s normally and usually performed by employees in the
Bargaining Unit and appropriate equipment and qualified
employees are available to do such work Prior to the Company
subcontracting work that 1s normally and usually performed by
the Bargaining Unit the Company will notify the Bargaining
Committee in writing of such intent and disagreements are sub-
ject to the Grievance Procedure

Section 13 The Company intends to provide in house training
for employees whenever practical In addition, the Company
will remburse employees for the cost of classes an employee
takes if the following critena are met

(a) The class Is relative to the Company'’s
activities and the Company deems it
necessary and useful

(b) The employee obtains a grade of C or better
if graded on that scale, satisfactory if graded
on that scale, 2 0 or better if graded on that
scale and pass/completed If graded on that
scale

(c) The company will prepay tuition for
employees who are in the Machine Shop,
Electnictan, Machine Repair , and Welder
Technician classification |f an employee
does not successfully pass the class, tuition
must be refunded to the company
Repayment may be payroll deducted over
26 weeks

(d) An employee's transportation cost to and
from the class s not reimbursable, nor are
the hours spent in class or studying
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considered hours worked for pay purposes

Section 14 There shall be a Joint Safety Committee consist-
ing of one (1) bargaiming unit member (not Bargaining
Committee) from first (1st) shift, second (2nd) shift and third
(3rd) shift designated by Local Union President and an equal
number of representatives from Management The Local
Union President will designate a temporary Joint Safety
Committee member when such vacancies occur Regular
monthly meetings will be held in the plant by the Joint Safety
Committee

Complaints which are not satisfactorily handled by the Safety
Committee may be presented as Grievances for process and
final determination through the Grievance Procedure of the
Agreement Union Safety Committee members will be paid by
the Company for ime spent in such meetings and investigat-
ing safetY concerns at their regular rate of pay for non-produc-
tion employees and the production rate for production employ-
ees regardless of their regular scheduled shift, and for time
spent consulting with, and accompanying Federal and/or State
Inspectors during the course of their inspection

Section 15 The parties agree that in today’s competitive envi-
ronment we need to take advantage of all employee’s skills and
abiiies The contributions of all are essential to the long term
viably of the plant We believe that an environment in which
the parties work safely and cooperatively is the key to success
Without this environment and the cooperation and participation
of all we will not be able to meet the expectations of our cus-
tomers We believe that if all parties support safety, quality and
the continuous improvement of all aspects of our facility we will
continue to grow and prosper

Section 16 The Company and the Union recognize that dur-
ing the period of this agreement certain non-wage related
Issues may come up that were not anticipated prior to the sign-
ing of this agreement Both parties agree to discuss such
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issues and make such modifications as mutually agreed, and
ratified by the bargaining unit Failure to reach mutual agree-
ment does not give the company the nght to unilateral imple-
mentation

Section 17 This Agreement shall remain4in force until 11 59
p m January 23, 2005 and thereatfter for successive periods of
sixty (60) days unless either party shall, on or before the 60th
day prior to expiration, serve wntten notice on the other party of
a desire to terminate, modify, alter, renegotiate, change or
amend this Agreement A notice of desire to modify, alter,
amend, renegotiate, or change, or any combination thereof,
shall have the effect of terminating the entire Agreement (on
the expiration date) in the same manner as a notice of desire to
terminate unless before that date all subjects of amendment
proposed by either party have been disposed of by Agreement
or by withdrawal by the party proposing amendment

In witness whereof, the parties hereto have set their hands on
this April 6th, 1999

Memo of Understanding
During periods where plant wide inventory 1s to be performed,
the tasks will be performed jointly between hourly and salaned
employees

Memo of Understanding
Prior to the Local Union seeking strike authorization during the
term of the agreement, the Parties agree to attempt to resolve
such disputes by mediation utilizing the Federal Mediation and
concihation service This meeting shall take place within ten
(10) days of the parties reaching an impasse

Memo of Understanding
Plant shutdowns due to holidays, inventory or other foreseen
instances are not subject to Article 3, section 5 and 6 During
shutdowns the most senior employees may volunteer for work
avallable Those emploEees who volunteer will be available to
work jobs as required Excluding tasks that are performed by
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skilled trades

Memo of Understanding

The Company may adopt, amend, or rescind any one (1) or
more Gain Sharing or Profit Sharing Program(s) affecting any
group of employees, provided that such programs are in addi-
tion to (not in place of) all wages and benetits provided for in
this Agreement Compensation will be distributed equally
among all employees, and shall not be included as gross annu-
al earnings for vacation pay purposes

it 1s understood that the Bargaining Committee will be advised
and have the opportunity for discussion and input pnor to the
adoption, amending or rescinding of any Gain Sharing
Program

Any programs adopted or amended will not circumvent this
Agreement In any way Any Gain Sharing, or Profit Sharing
Program(s) may be terminated by mutual agreement

Memo of Understanding
In the negotiations recentl% concluded the parties agreed that
Article 1ll, Section 17 shall be interpreted to mean that

Where an employee has a skill that 1s needed in another clas-
sification he or she may be moved, out of line of senionty, to
perform the needed work

This applies only where that is no available employee within the
classification with the required skill availabie at straight time

it 1s also understood that this applies only where a senior
emplog'/ee does not have the requisite skifl to perform the job
properly

Memo of Understanding
In our negotiations recently concluded the parties discussed
Article Xi of the contract and agreed that vacation pay was
based upon hours worked and earned which include
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Wages
Bereavement Pay
Shift Premiums
Vacation Pay
Jury Duty Pay
Holiday Pa
Back Pay Grnievance Awards

Memo of Understanding

As we discussed In our Negotiations recently concluded, with
regard to Article Ill, Section 10 of the agreement

When rotation between lines occurs It shall occur on an every
five (5) hour or less basis, and rotations shall be to the left The
parties reserve the night to make whatever adjustment may be
required to meet the forthcoming OSHA regulations on the
topic The parties contemplate this language applying to the
Press Room unless they choose, in the future, to modify this
agreement, by mutual consent, to extend 1t

Memo of Understanding
In the negotiations recently concluded the parties agreed that
Article V, Section 20 (a) as modified is to be interpreted so that
the (2) hour rule shall not apply in emergency situations, nor
shall it apply when unforeseen customer requirements occur
The Company retains the burden of proof in these situations

Memo of Understanding
The parties in the negotiations recently concluded agreed Die
Washers will be a separate classification and will accrue sen-
lorty in the General Group Janitors will accrue seniority as a
separate classification in the Maintenance Group Oilers will
accrue senionty as a separate classification in the
Maintenance Group

Memo of Understanding
In negotiations recently concluded, concerning the interpreta-
tion of Article V, Section 16

The language 1s to be interpreted so that
if a production employee volunteers for, or 1s assigned a non-
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p;oductlon job at the start of the shift the rate drawn Is the rate
of the job

If a production employee volunteers or is forced to a non-pro-
duction job during the shift he/she will be paid the production
rate or the rate of the job which ever is greater

Memo of Understanding
The Company may utilize fill-in employees in the production
classification who will not become seniority employees and will
not receive benefits under this agreement provided the
Company has recalied all bargaining unit employees

A fill m employee 1s a replacement for an employee who Is
absent for whatever reason Job vacancies which are known to
be permanent i|obs will not be filled by fill-in replacements but
will be posted for job bids and then employees hired for those
involved permanent job openings Fill in employees may work
dally and weekend overtime only after the Company has
attempted to use bargaining unit employees who volunteer for
daily or weekend overtime The number of fill In employees will
not exceed 10 percent of the number of bargaining unit
employees This percent may be increased to cover the leaves
and vacations
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OXFORD AUTOMOTIVE, INCORPORATED

Louis Dezsi, Plant Manager

Bill Jessee, Human Resources Manager \
INTERNATIONAL UNION, UNITED AUTOMOBILE, AERO-

SPACE AND AGRICULTURAL IMPLEMENT WORKERS OF
AMERICA, UAW, AND LOCAL 2289 !
David Blevins, President

Mark Raque, Vice President

Mike Willis, Recording Secretary

Carl Miss), Financial Secretary

Terry Thurman, Regional Director, U AW

Roger Preston, International Representative, U A W
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COMPANY RULES AND REGULATIONS

Ringing clock card of another, or repeated failure to
ring own card

Poor workmanship, making scrap or rework
Injurious or dangerous pranks (horseplay, scuffiing,
running, or niding on hand or gas operated lift
trucks)

Fighting on Company premises (quarreling not
reco?mzed as fighting)

Employees must punch out when leaving company
property at any time during working hours except on
Company business

Garnishment or Wage Assignments

Immoral conduct or indecency

Theft or misappropniation of property of employees of
the Company

Abuse, misuse or deliberate destruction of Company
property, tools, equipment or the property of
employees In any manner

Disregard of safety rules of common satety practices
Smoking in no smoking areas

Failure to report personal injury or accident
immediately to supervisor and then report to first aid
Falsification of personnel or other records

Refusal to obey reasonable order of supervisor or
other designated supervisors

Leaving department without permission

Employees wasting time, loitering or visiting

Eating, drink of beverages except at designated
break or lunch periods

Possession or use of liquor, alcoholic beverage, or
illegal substance on Company property at any time
Reporting for work under the influence of alcohol or
ilegal substance, suffering from alcoholic hangover,
or In an unsafe condition

Restricting output

Unauthornized soliciting or collecting contributions for
any purpose whatsoever on Company premises
Failure to be 1n department ready to begin work
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when signal 1s sounded (at beginning of shift, end of
break period, end of lunch period) unless granted
permission by immediate supervisor

22 Repeated absence or being late for work

23 Conviction of felony

24 Distracting the attention of others, or causing
confuston by shouting, catcall or demonstrations in
the plant

25 Creating or contributing to unsanitary conditions, or
Throwing refuse or objects on the floor

26 Unauthorized operation of machines, tools, or
equipment

27 Posting or removal of notices, signs, or writing in any

form on bulletin boards or Company property at any
time without specific authority of management
28 Abusive language to any employee or supervisor
29 Making preparations to, or quitting work, before
signal is sounded

The above list of actions that can cause disciplinary action (up
to and including dismissal) 1s not meant to be comprehensive
In addition to the above specifically listed rules, employees are
expected to use common sense, good judgment, and act in the
interest of the Company at all ime

In most cases, an employee with job performance problems
can normally expect to be given a warning and an opportunity
to improve before dismissal would be considered However, the
Company (s in a highly competitive situation, and satisfying our
customers and having smooth internal relationships is vital

Consequently, the Company must reserve the night to terminate
emplayment of any employee with or without cause and with or
without advance notice, at any time
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MACEY SWANSON AND ALLMAN

ATTORNEYS AT LAW __________——————;
BARRY A MACEY 445 NORTH PENNSYLVANIA STREET
NORA L MACEY SUITE 401
RICHARD j SWANSON INDIANAPOLIS, INDIANA 46204-1800
JOSEPH E ALLMAN TELEPHONE (317) 637-2345
KIMBERLY D JESELSKIS FAX (317) 637-2369

January 31, 2005
VIA Overmight Mail

Oxford Automotive, Inc
c/o The BMC Group, Inc
1330 East Franklin Avenue
ElSegundo, CA 90245

Re Oxford Automotive, Inc
04-74377

Dear Sir/Madam

Enclosed please find the original and one copy of International Union, United Automobile,
Aerospace and Agricultural Implement Workers of America, UAW and Its Locals 1763 and 2289
Proof of Claim  Please return a file marked copy of the Proof of Claim to me 1 the enclosed self-

addressed stamped envelope

Thank you for your assistance

Sincerely, A
Yo

Richard ] Swanson

RIS tiw
Enclosure
1- 740
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